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U.S. DEPARTMENT OF ENERGY

SENIOR EXECUTIVE SERVICE CANDIDATE DEVELOPMENT PROGRAM (SESCDP)

Candidate Developmental Assignment Evaluation

DATE:

NAME OF SES CANDIDATE

TITLE OF POSITION

LOCATION

ASSIGNMENT DURATION:

Which Executive Core Qualification(s) was this assignment intended to meet?

Leading Change Leading People Results Driven

Business Acumen Building Coalitions/Communication

Please provide a brief description of your assignment.

Did the experience meet your expectation? Was this a good learning experience?
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Would having prior knowledge/experience and/or training have been an advantage to you in the
developmental assignment?

Would you recommend this assignment to another SES Candidate? Why or why not?

Please give your overall evaluation of the assignment.

SES CANDIDATE SIGNATURE
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NAME OF SES CANDIDATE:

(Use this space to continue any sections from previous page. Please indicate the
section being continued.)
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