
Department of Energy 
Washington, DC 20585 

June 4,2009 

Mukesh Kuma 
Nuclear Power Corporation 
13/6, Kumbhanagar, Chittorogah 3 1200 1 
Rajasthan, India 

Re: FOIA-2009-000370 
FOIA-2009-00037 1 
FOIA-2009-000372 

Dear Mr. Kuma: 

This is in response to the requests for information that you sent to the Department of 
Energy (DOE) under the Freedom of Information Act (FOIA), 5 U.S.C. 552. We 
received three letters from you asking for the following information: 

(1) A copy of agreement of Iran returning spent fuel to Russia; 

(2) A copy of agreement regarding the bases of flouting the norms of the NPT while 
offering India participation at the IUEC on 04/14/09; and 

( 3 )  A copy of facts regarding the reports expelling IAEA inspectors and US 
monitors from Yongbyon nuclear complex by North Korea. 

Any documents that may exist that are responsive to your requests are under the 
jurisdiction of the Department of State (DOS). Ms. Rosemary Regan, in that office has 
informed us that you must submit your requests for information directly to that office. 

To submit your request to the Department of State, you must contact the following 
individual: 

Margaret P. Grafeld 
Director, Office of IRM Programs and 

5Ih floor 
Washington, DC 20522-600 1 
Telephone number (202) 26 1-8484 
Fax number: (202) 261-8579 

Services, SA-2 
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I appreciate the opportunity to assist you with this matter. If you have any questions 
about this correspondence, please contact Ms. Sheila Jeter of my staff on (202) 586-5061. 

Sincerely, 

&% lexand r C. Morris 
' FOIA Okficer 
Office of Information Resources 

cc: 
Rosemary Regan 
Department of State 



Department of Energy
Washington, DC 20585

June 15,2009

Ms. Deb Jerison
Energy Employee Claimant Assistance Project
277 Jacoby Road
Yellow Springs, OH 45387

Re: Freedom ofInformation Act Request FOIA-2009-000373

Dear Ms. Jerison:

This is in response to the request for information that you submitted to the Department ofEnergy (DOE)
pursuant to the Freedom of Information Act (FOIA), 5 U.S.C. 552, in which you asked for all records
pertaining to the grass fire at Mound where the local fire department was called to respond on March 11,
1961.

The Office ofLegacy Management performed a search of all available records but was unable to locate
any documents responsive to your request.

The FOIA provides for the assessment offees for the processing of requests of documents. See 5 U.S.C. §
552(a)(4)(A)(i); see also 10 C.F.R. § 1004.9(a). According to allowable FOIA processing fees, and in
accordance with Alexander C. Morris' May 27, 2009 letter, there will be a charge of $24.75 for our
document search. You will receive a separate billing for this amount.

You may challenge the adequacy of this search for responsive documents by submitting a written appeal
to the Director, Office ofHearings and Appeals, HG-l/L'Enfant Plaza Building, U.S. Department of
Energy, 1000 Independence Avenue SW, Washington, DC 20585-1615. You should submit the appeal
within 30 calendar days of receipt ofthis determination.

The written appeal, including the envelope, must clearly indicate that a Freedom ofInformation Act
appeal is being made. The appeal must contain all the elements required by 10 C.F.R. § 1004.8 to the
extent applicable. Judicial review willthereafter be available to you (1) in the District of Columbia, (2) in
the district where you reside, (3) in the district where you have your principal place of business, or (4) in
the district where the DOE records are located.

I appreciate the opportunity to assist you. Ifyou have any questions, please contact me at (304) 285-0937.

Sincerely,

,~:tJ ~ili0 fJ
John V. Montgomery
Freedom ofInformation Officer
Office of Legacy Management

cc: Kevin T. Hagerty, Director.
Office of Information Resources
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Department of Energy 
Washington, DC 20585 

Mr. Phillip D. Manske 
195 W. Puetz Road, H- 1 14 
Oak Creek, WI 53 154 

RE: FOIA Request No. FOIA-2009-000376 

Dear Mr. Manske: 

This is in response to the requests for information that you made to the Department of Energy 
(DOE) under the Freedom of Information Act (FOIA), 5 U.S.C. 5 552. As described in our May 
27, 2009 interim response to you, you requested the documents that were submitted by the 
selectees for each of the following positions: 

1. DOE-08-ES-CF-01-12 - Director, Office of Finance and Accounting 
2. 08-HQ-MP-MA-60- 190 - Supervisory Procurement Analyst 
3. No Vacancy Announcement Number - Attorney Advisor (General) 

This office is considered to be the office most likely to contain documents responsive to the 
request. We have completed a review of our files and the enclosed documents are being 
provided with the redactions indicated below: 

1. DOE-08-ES-CF-01-12 -Director, Office of Finance and Accounting 
Re- - 
Enclosure #I is a copy of the Vacancy Announcement which includes the Mandatory 
Technical Qualifications and Executive Core Qualification. 
Enclosure #2 is a copy of the resume and qualification statements fiom the Selectee 
Joanne Choi. The following personal information is withheld from Enclosure #2: home 
address, home telephone number, and home email address. This information is withheld 
pursuant to Exemption 6. 

2. 08-HQ-MP-MA-60-190 - Supervisory Procurement Analyst 
Resuonse: 
Enclosure #3 is a copy of the Vacancy Announcement which includes the Job Specific 
Questions. 
Enclosure #4 is a copy of the resume and responses to the job specific questions for the 
Selectee, David Leotta. The following personal information is withheld from Enclosure 
#2: social security number, home address, home telephone number, date of birth and 
reference names and telephone numbers. This information is withheld pursuant to 
Exemption 6. 
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3. No Vacancy Announcement Number - Attorney Advisor (General) 

Resvonse: 
Enclosure #5 is a copy of the Vacancy Information for the Vacancy Announcement for 
the position of Attorney-Advisor (General) which opened on September 8, 2008 and 
closed on October 6,2008. 
Enclosure #6 is a copy of the resume for the Selectee, Jocelyn Gutierrez. The following 
personal information is withheld from Enclosure #6: home address, home telephone 
number, arid home email address. This information is withheld pursuant to Exemption 6. 

The documents withheld in part pursuant to Exemption 6, codified at 5 U.S.C. 8 552@)(6), 
contain protected personal privacy information about the selectees mentioned above. The 
public's interest in having such information is low, as it reveals nothing of importance about the 
business of the government. In contrast, the interest of each of the selectees in not having his or 
her home contact information and so forth generally known is high. After weighing these 
competing interests, DOE considered whether in its discretion the information should otherwise 
be released, which DOE determined it should not be. 

Pursuant to 10 C.F.R. 8 1004.7@)(2), I am the individual responsible for the determination to 
withhold the information pursuant to Exemption 6 .  

Pursuant to 10 C.F.R. 8 1004.8, the denial of a FOIA request may be appealed, in writing, within 
30 days after receipt of a letter denying any portion of the request, to the Director, Office of 
Hearings and Appeals, HQ-1iL'Enfant Plaza Building, U.S. Department of Energy, 1000 
Independence Avenue, S.W., Washington, DC 20585-1615. The written appeal, including the 
envelope, must be marked "FREEDOM OF INFORMATION ACT APPEAL" and must clearly 
indicate that a Freedom of Information appeal is being made. The appeal must contain all the 
elements required by 10 C.F.R. 8 1004.8. Judicial review will thereafter be available (1) in the 
District of Columbia; (2) in the district where you reside; (3) where you have your principal place 
of business; or (4) where the Department's records are located. 

Thank you for your interest in DOE. If you have any additional questions, please call Ten 
Heinicke of my staff (202) 586-8469. 

Sincerely, 

Sarah J. bdnilla, Director 
Office of Human Capital Management 

cc: Alexander Moms 
FOIA and Privacy Act Office 
Office of Information Resources 



Page 1 o f  7 

Department: Department Of Energy 

Agency: Department Of Energy 

Sub Agency: Office o f  the  Chlef Financial Officer 

l o b  Announcement Number: 
DOE-08-ES-CF-01-11 

- 

Overview 

Director, Office of Finance and Accounting 

Salary Range: 114,468.00 - 158,500.00 USD per year Open Period: Friday, September 05, 2008 
Relocation expenses may be available for thls position. to Monday, October 06, 2008 

Series & Grade: ES-0501-ooloo Position Information: FUII-~irne permanent 

Duty Locations: 1 vacancy - Gerrnantown, MD 

Who May Be Considered: 
Applications will be accepted from United States cltlzens. 

Mailed applications must  be  postmarked by the  closing date. Hand carried, applications are due o n  the  closing 
date. We are unable t o  accept faxed and electmnlc appllcatlonr a t  th ls time. 

YOU ARE REQUIRED TO SUBMR 4 STAPLED COPIES OF YOUR APPLICATION PACKAGE (INCLUDE RESUME, ECQ'S, 
and TECHNICAL QUALIFICATIONS). 

Job Summary: 

The mission of the Department of Energy is to advance the national, economic and energy 
security of the United States; to provide scientific and technological innovation in support of 
that mission; and to ensure the environmental cleanup of the national nuclear weapons 
complex. We win more research and development awards than any private sector organization 
and twice as many as all other federal agencies combined. We are the Nation's top sponsor of 
research and development in fields such as alternate fuel vehicles, energy efficiency, gene 
research, supercomputers and microelectronics. To meet the future demands facing the 
Department, we are building a new culture in our financial community. We are seeking hard- 
working and dedicated professionals that strive to exceed the exacting and demanding needs 
of our customers and stakeholders. I t 's  more than just the numbers; we are both curious and 
dogged in our analysis, and we are compelled to be at the table when decisions that shape the 
Department are made. 

This position is located in the Office of the Chief Financial Officer (CFO), Office of Finance and 
Accounting, and reports directly to the Deputy CFO. The Office of Finance and Accounting is 
comprised of two individual offices; i.e., the Energy Finance and Accounting Service Center and 
the Office of Finance and Oversight. Functional responsibilities include providing Department- 
wide finance, accounting, and support services related to  general accounting, payments, 
billings and collections, payroll support activities, travel, financial systems, financial reports, 
month-end and year-end closings; investments and other services; financial oversight and 
evaluation of the Department-wide financial services performed; financial management support 
to Headquarters program offices; and liaison activities with Field CFOs across the complex. 
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Key Requirements: 
U.S. Citizenship 
Designated and/or Random Drug Testing required. 
Background and/or Security Investigation required. 
Position involves travel 

Major Duties: 
This position will oversee and direct the activities of the Energy Finance and Accounting Service 
Center and the Office of Finance and Oversight, including: implementing Departmental 
accounting and financial policies as well as general procedural requirements for Federal 
accounting and reporting activities applicable to DOE. Provides Department-wide financial 
accounting and support activities, travel and other financial support systems. Coordinates the 
preparation and issuance of the Department's annual financial statements. Serves as the 
central coordination point with the Inspector General, the senior official of any public 
accounting firm supporting the annual financial audit, and senior officials of theOMB, GAO and 
the Department of Treasury. Represents the CFO or Deputy CFO at various forums and intra- 
Departmental and inter-agency working groups, councils or other bodies. 

Quallflcatlans and Evsluatlon j - . . -- 

Qualifications: 

You must meet the technical and managerial qualification factors identified below. Failure by 
non-Senior Executive Service members toaddress each of the required Executive Core 
Qualifications (ECQ's) and Mandatory Technical Qualifications (MTQ's) statements will result in 
disqualification of your application. Your application must demonstrate that you possess these 
qualifications. Please provide examples that are clear, concise, and emphasize your level of 
responsibilities, the scope and complexity of programs managed, program accomplishments, 
policy initiatives undertaken, and level of contacts. All qualified candidates will be evaluated 
on the relevance of their experience, education, training, self-development, honors, awards, 
and outside activities. Career Senior Executive Service Members who apply are expected to 
address only the MTQ's. 

POSITION STATUS/CONDITIONS OF EMPLOYMENT: This is a career position in the SES. 
Unless the selectee is a member of the SES with career status or has successfully completed 
an SES Candidate Development Program, certified by the Office of Personnel Management, and 
his/her managerial qualifications must be approved by the OPM before appointment can be 
effected. 

New SES members must serve a one-year probationary period. I f  you are selected for this 
position, you will be subject to the U.S. Department of Energy mandatory requirements and 
will be required to file a public financial disclosure report within 30 days of entry on duty. 

As a condition of appointment to this position, you will be subject to pre-employmenvpre- 
appointment testing for illegal drug use under the U.S. Department of Energy Employee Drug 
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Plan. I f  you are selected you will be provided information regarding drug testing. Failure to 
undergo testing or positive findings resulting from the test will eliminate you from further 
consideration for this position. I f  selected for and appointed to this position you will be subject 
to random drug testing while employed. 

The incumbent of this position must be able to obtain and maintain a Secret and/or Top 
Secret clearance. 

You must be a U.S. citizen to qualiw for this position. 

You must submit to a drug test and receive a negative drug test before you can be appointed 
into this position. 

You will need to successfully complete a background security investigation before you can be 
appointed into this position. 

You will be required to do some travel. 

How You Will Be Evaluated: 
MANDATORY TECHNICAL OUAUFICATIONS: 

1. Knowledge of Federal accounting and financial management requirements and relevant 
Government Accountability Office, Department of the Treasury, Office of Management and 
Budget and Federal Accounting Standards Advisory Board requirements, including the 
Statements of Federal Financial Accounting Standards. 

2. Skill in evaluating and/or re-engineering department-wide or agency accounting operations 
and internal control processes and implementing improvements which strengthen controls and 
reduce the cost of providing services. 

3. Skill in preparing consolidated financial statements with emphasis on appropriate 
recognition of assets and liabilities, revenues and expenses and budgetary resources and 
demonstrated ability to identiw and resolve potential issues in a manner that precludes or 
minimizes audit findings. 

4. Ability to advise senior management regarding complex financial management issues 
relating (but not limited) to implementation and interpretation of financial policies and 
procedures, budget execution/administrative control of funds, cash management and debt 
collection, cost accounting, inventory management, pricing of products and services and travel. 

EXECUTIVE CORE OUALIFICATIONS: Additional information regarding the following five 
executive core qualifications listed below is available on the Office of Personnel Management 
(OPM's) Web site at www.o~m.qov/ses/index.html. 

1. LEADING CHANGE: Ability to develop and implement an organizational vision that 
integrates key national program goals, priorities, and values to improve customer service and 
program performance while maintaining an organizational climate that encourages innovation. 

2. LEADING PEOPLE: Ability to design and implement strategies which maximize employee 
potential and foster high ethical human standards in meeting the organization's vision, mission 
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and goals. 

3. RESULTS DRIVEN: Ability to establish measures that ensure accountability and 
continuous improvement and to produce results through strategic planning and the 
implementation and evaluation of programs and policies. 

4. BUSINESS ACUMEN: Ability to acquire and administer human, financial, material, and 
information resources in a manner which instills public trust and accomplishes the Agency's 
mission and to use new technology to enhance decisionmaking. 

5. BUILDING COALITIONS/COMMUNICATION: Ability to explain, advocate, and express 
facts and ideas in a convincing manner, negotiates with individuals and groups internally and 
externally, develop a professional network with other organizations, and identify the internal 
and external politics that impact the work of the organization. 

Beneflts end Dlber Information i 
~ ..~. ~~ ~. - ~~p ~ ........ ..... ........... .. . . .  ...... 

Benefits: 

BENEFITS - Our benefits package offers: 

Retirement/Pension Plan - You will be covered by a defined benefit, contributory Federal 
retirement system that provides benefits for both normal retirement (with as few as 5 years o f  
civilian service) and for circumstances that might occur earlier, such as involuntary retirement 
because of disability, or benefits for survivors in cases of the death of a worker. 

Thrift Savings Plan (TSP) - You may participate in a retirement savings investment plan 
that offers before-tax savings and tax-deferred investment earnings. Employees covered by 
the Federal Employees' Retirement System may contribute up to 13 percent of salary not to 
exceed $15,500 per year and may also receive agency contributions up to  5 percent o f  salary. 
Employees covered by the Civil Service Retirement System may contribute up to 8 percent o f  
salary. 

Health Benefits - Employees and family members are eligible for health benefits at 
reasonable rates with no required medical examinations or restrictions because of age or 
physical condition. You will have a wide selection of insurance plans, offering a variety of 
benefits, such as dental coverage, prescription discounts, and eye care services. I n  addition, 
your health benefits coverage can be carried into retirement. 

Flexible Spending Account - You may choose to participate in the Flexible Spending Account 
(FSA) Program.   his program allows you to set aside money, on a pre-tax basis, for certain 
kinds of out of pocket medical expenses or dependent care costs o f  a child or parent. The 
Federal FSA Program offers The Health Care Flexible Spending Account, and The Dependent 
Care Flexible Spending Account. 

Federal Long Term Care Insurance program - You may elect to participate in the Federal 
Long Term Care Insurance Program. Long term care is something you may need if you can no 
longer perform everyday tasks by yourself. 

life Insurance - You may participate in the Federal Employees' Group Life Insurance 
program, the largest group life insurance program in the world. The program offers employees 
an opportunity to acquire life insurance protection a t  group rates with a government 
contribution toward the cost o f  basic insurance. The plan also offers several levels of additional 
optional insurance coverage to enable employees to  select the level o f  protection that best 
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suits their personal circumstances. 

Transit Benefits - We subsidize up to $115 of mass transit commuting costs each month. 

Employee Assistance - Employees and their immediate families can take advantage of free, 
confidential counseling with health professionals as part of the Federal Employees Assistance 
Program. 

Annual Leave (paid vacation), Sick Leave, and Holidays - You will earn 8 hours of annual 
leave each pay period. This equates to 26 days of annual leave per year. SES members can 
accrue a total of up to  90 days (720 hours) of annual leave. Employees also earn 13 days of 
sick leave per year. I n  addition, the Federal Government observes 10 regular paid holidays 
each year 

Other Information: 
FEDERAL GOVERNMENT TRAVEL CARD REQUIREMENT: The Travel and Transportation 
Reform Act of 1998 [pub.L.105-2641 and the Federal Travel Regulations [41 CFR Part 3000 et 
seq.] require that all Federal employees obtain and use Federal travel charge cards for all 
payments or expenses related to official Government travel. To be considered for this position, 
all applicants who are current employees of either the FMCSA or another Federal agency will be 
asked to  certify that their Government travel card is in good standing (i.e., not suspended or 
cancelled) as of the date of this application and that there exist no known circumstances which 
would jeopardize that good standing. All applicants understand and agree that FMCSA's offer 
of employment under this announcement is voidable at the sole discretion of FMCSA (1) if the 
applicant fails to  provide the required certifications, or (2) if the certification is found to be 
untrue, or (3) if the applicant is unable to obtain a Federal Government travel card for 
whatever reason. 

Documentation not requested by this announcement will be removed from 
applications and will not be considered in the staffing process. 

How to  Apply i _ ..... _ ......-p - 

How To Apply: 
(1) Mail and/or hand deliver 4 STAPLED COPIES of your application package, including (a) a 
resume in any written format of your choice, (b) ECQ statements and (c) technical qualification 
statements to  the following address: U.S. Department of Energy, HR-30, Room 4E-084, 
Forrestal Building, 1000 Independence Ave, SW, Washington, D.C. 20585, Attn: Patricia 
Harris, HR Specialist, Announcement # DOE-08-ES-CF-1-12 

(2) A supplemental statement of experience that briefly addresses each of the technical and 
managerial requirements listed above. 

(3) A Standard Form 50 (SF-50) "Notification of Personnel Action" if you are a current or 
former Federal employee. 



Page 6 o f  7 

Contact Information: 
Patricia Harris 
Phone: 202-586-8466 
Fax: 202-586-0077 
Email: Patricia.Harris@hq.doe.gov 

Or write: 
Department Of Energy 
1000 Independence Avenue 
Forrestal Building 4E-084 
Washington, DC 20585 
US 
Fax: 202-586-0077 

What To Expect Next: 
Once your complete application is received we will conduct an evaluation of your qualifications 
and determine your ranking. The most highly qualified candidates will be referred to the hiring 
manager for further consideration and possible interview. We expect to make a selection within 
30 days of the closing date of this announcement. You will be notified of the outcome. 

: EEO Pollcy Statement 
i . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . .  

The United States Government does not discriminate in employment on the basis of race, 
color, religion, sex, national origin, political affiliation, sexual orientation, marital status, 
disability, age, membership in an employee organization, or other non-merit factor. 

........................................... .- - 
Reasonable Acwmm~datlon Policy Statme* ' I . .  .......... .. - 

Federal agencies must provide reasonable accommodation to applicants with disabilities where 
appropriate. Applicants requiring reasonable accommodation for any part of the application and 
hiring process should contact the hiring agency directly. Determinations on requests for 
reasonable accommodation will be made on a case-by-case basis. 

Send Mail to: 
Department Of Energy 
1000 IndependenceAvenue 
Forrestal Building 4E-084 
Washington, DC 20585 
US 
Fax: 202-586-0077 

For questions about this job: 
Patricia Harris 
Phone: 202-586-8466 
Fax: 202-586-0077 
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Ernail: Patricia.Harris@hq.doe.gov 

USAJOBS Control Number: 1330860 



Joanne Choi 

-b . ,  
. ,  

EDUCATION 

B.S. Accounting, University of Maryland - College Park 
Certified Public Accountant - Maryland 

EXPERIENCE 

Policy Analyst, Office of Management and Budget 
Office of Federal Financial Management 
(April 2007 - Present) . 

Serve as Policy Analyst leading cross-cutting teams that analyze the financial 
stewardship challenges facing our nation. 
Develop major government-wide policies to improve financial management 
activities and practices. 
Conduct periodic reviews of agency financial systems and provide best practices 
that suit the agency's infrastructure to reduce implementation and operational 
risk. 
Accomplishments include: 

9 Developed financial system oversight model for Federal-wide application 
that evaluates the success of agency and government-wide system effort. 

9 Revised OMB Cir'cular A-127 by developing a new risk model to assess 
FFMlA compliance that simplified application of the law. 

9 Led an effort to develop government-wide business process standards 
including a Common Government-wide Accounting Classification 
structure. 

9 Developed metrics that show performance and affordability of the financial 
services provided by Shared Service Providers (SSP) and Federal 
agencies that are used to prioritize and defend agency investment in IT 
applications. 

9 Conducted analysis that revealed aggregate funds spent on financial 
management to support the Federal-wide e-government initiative. 

B Eliminated duplicate requirements and clarified inconsistent definitions of 
budget formulation and executioris from OM6 Exhibit 52 and 53. 



Associate Director of Financial Systems, U.S. Department of Transportation 
Office of Financial Management 
(September 2003 -April 2007) 

Provided strategic direction and oversaw the management of DOT's financial 
system, Delphi. 
Developed annual goals and objectives for Delphi to support the DOT Strategic 
Plan and measured and reported progress for the Office. 
Provided guidance to DOT's system service provider (ESC) regarding on-going 
operation and maintenance of Delphi, establishing the first Service Level 
Agreements with 14 internal DOT bureaus and 3 external customers which 
improved customer satisfaction and benefited the agency bv increasing . * - 
ac'countabi~it~ and ensuring value at a competitive price. 
Served as chair in many of the financial management systems committees 
building consensus and gaining support for business process changes such as 
generating changes in the financial statements that could have cost the 
Department's audit o~inion. 
~e"eloped a new int;agovernmental transaction policy that streamlined DOT's 
reimbursable process and reduced its unreconciled balance. 
Successfully led an effort to develop and standardize DOT's accounting 
classification code. 
Supervised a staff of 7 accountants and analysts, providing guidance to 
continually improve job performance, communicating expectations, seeking 
developmental assignments to increase employees' competencies. and . - 
measuring with respect to achieving results'aligned with the 
DeDartment's Strateaic Plan. Directed the resources of an internal service 
prdvider with over 2<0 employees and contractors that provided fee-for service 
accounting systems services. 

Team Leader Financial Operations, U.S. Marshals Service 
Office of Finance 
(March 1996 - September 2003) 

Oversaw financial operations of the agency with an annual budget of $1.5 billion 
Supervised a staff of 25 accountants, analysts, and technicians, involving them in 
the decision making process for details associated with the new accounting 
systems and generating solutions for perennial operational and organizational 
challenges. 
Prepared annual financial statements. 
Participated in the design and independently lead implementation of a new 
accounting system to meet the Service's needs for improved financial data and 
reports that could be relied upon for executive decision making. 



Auditor, U.S. Department of Health and Human Sewices 
Office of Inspector General 
(October 1994 - March 1996) 

Evaluated D.C. Fraud Control Program for sufficiency in detecting, investigating, 
and prosecuting fraud in the Administration for Child and Family program. 
Assisted in drafting the audit guide of the child support program gaining buy-in f o ~  
approach and methods to be used in agency program evaluations. 
Developed a survey questionnaire to evaluate recovery of genetic testing costs. 

TRAINING 

Executive Development Seminar: Leading Change -.February 2008 



Joanne Choi 
Executive Core Qualifications 

Leading Change 

Every year, the federal government spends billions of dollars to maintain and implement 
its financial systems. Financial systems are essential to help federal government agencies 
caoture the cost of their overations and to vrovide them with timelv information to better 
manage their federal programs. Since financial systems are costly investments, many 
regulations have been developed to ensure that they are effectively managed. One in 
pahicular is the Federal ~inancial Management Improvement Act (FFMIA) of 1996, 
which requires an annual assessment from all federal agencies that claim compliance with 
the federal financial systems requirements. 

Because the federal financial system requirements were not defined in the Act, each 
agency acted on its own to be compliant with the law. Although some agencies relied on 
a broad definition of financial systems requirements as describedin the Office of 
Management and Budget's policy, OMB Circular A-127, Financial Management 
Systems, others did not. Since the definition was not precise, there was a lack of 
consistency in how agencies tried to meet these requirements under the Act. Because 
OMB Circular A-127 had not been substantially revised since 1993, this Circular did not 
provide agencies with guidance that they were seeking. Furthermore, it failed to reflect 
the continuously changing environment of recent technology improvements over the past 
15 to 20 years. As a result, many agencies spent millions of dollars to review systems for 
FFMIA compliance, and, in some cases, it was not even needed. 

OMB realized they needed to update their policies and guidance within Circular A-127 to 
provide consistency among agencies complying with FFMIA in today's technological 
environment. OMB needed a qualified and experienced individual to lead this major 
policy change. Because of my previous federal government experience with 
transforming the Department of Transportation's financial management systems, OMB 
selected me to lead a federal inter-agency workgroup tasked with revising the Circular. 
This would be adaunting assignment for most people, but OMB management believed 
that I had the skills and experience needed to bring everyone to the table and could 
provide consensus among the financial leaders in the federal financial. 

As a policy analyst with the Office of Federal Financial Management (OFFM) at OMB, I 
have been charged many times with similar challenging tasks. My role was to lead the 
workgroup that transformed Circular A-127 into a more modem document while still 
fulfilling OMB's main mission to assist the President of the United States in the 
development and execution of his policies and programs. The interagency workgroup 
that I established was composed of representatives from the Chief Financial Officer 
(CFO) and Inspector General community. I emphasized the need for teamwork, 
collaboration, and consensus. My workgroup's vision was to establish financial system 
policies that would improve system management and eliminate inefficiencies. The initial 
approach would impose additional audit testing to determine FFMlA compliance. 
However, several auditors in the workgroup felt that the status quo tests were sufficient 
and expressed that further testing would simply result in higher audit costs, which they 
would not be able to absorb. Given their concerns, I led the group to reach a consensus 
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Joanne ~ h o i  
Executive Core Qualifications 

by creating a risk model that assessed the level of financial risk to an agency. The 
advantage of this approach was that it leveraged existing internal controls policies to 
determine EF'MIA compliance I furthered the process by seeking and reviewing 
comments on our proposed policy changes from the entire federal financial community 
Afterward. I finalized the Circular to reflect the decisions that were made during the 
review period. 

The federal CFO and Inspector General community gave positive feedback on the revised 
Circular, however, as OFFM came closer to issuing the OMB Circular, one agency 
voiced disagreement to the Director of OMB. It was a difficult decision to postpone the 
issuance of the Circular with the majority of the federal financial community in 
agreement and after having worked on it for nearly a year. However, despite the setback, 
I worked with that agency to understand its concerns and to listen to its ideas. I 
discovered that the agency had a fear that the risk model would prevent federal agencies 
from performing the necessary reviews of non-financial systems. I stressed the need for 
revisions because the outdated Circular caused unnecessary audits and reviews, which 
had diverted resources away from other more pressing needs. I dispelled its fear by 
explaining that under the new model, all systems are subject to internal controls and 
system security reviews. Later, I briefed my senior leadership on the status of the follow- 
up meetings. I attended and represented O m ' s  position on the revised Circular when 
the agency's Secretary met with the OMB Director. Although some concessions were 
made during the discussions, the majority of the Circular's content remained intsct, and 
under my leadership, the revised OMB Circular A-127, Financial Management Systems, 
was issued this past January 2009 by OMB. The revised Circular represents greater 
reform while improving the financial management systems of the entire federal 
government. It is projected to reduce FFMIA system review costs substantially and 
eliminate redundant reviews. 
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Leading People 

The U.S. Department of Transportation (DOT) was the first cabinet-level agency that 
consolidated all of its sub-agencies' financial systems into a single state-of-the-art 
resource planning software called Oracle Financial. The consolidated system, which was 
named Delphi, served 53,000 DOT employees by processing over $65 billion in annual 
payments. As Associate Director of Financial Systems in the Office of the Secretary of 
Transportation (OST) in Washington, DC, I provided oversight and strategic direction for 
DOT's financial system operations. I supervised a direct staff of seven professionals and 
provided departmental sponsorship and managerial oversight to over 200 federal and 
contractor staff of the Enterprise Services Center (ESC), Delphi's service provider. ESC 
hosted and maintained Delphi from its campus located at the Mike Monroney 
Aeronautical Center in Oklahoma City, OK. 

Although OST and ESC were different geographically and managerially, they needed to 
work together to create and realize a common mission of improving DOT's financial 
system operations. When I became Associate Director, I noticed that senior managers 
from the two organizations did not agree on a number of issues, and their inability to 
work together led to poor resource management. Specifically, ESC did not have an 
annual work plan to help them coordinate various upgrades that they needed to perform 
throughout the year. As a result, many unplanned outages and random implementation of 
system changes ensued. Also, there were no specific communication procedures to 
inform Delphi's customers of planned outages in advance. 

My challenge was two-fold. First, 1 had to address the inability of the two groups to 
work together, and second, I had to find a solution for the poor performance problems. 
To foster a partnership, I met separately with both OST and ESC managers to understand 
the reasons why they had difficulty in cooperating with each other. After I met with 
managers from each organization, a common "root cause" emerged. Both OST and ESC 
managers stated that they did not know who was in charge and what specific roles they 
had to play. In other words, there was no clear chain of command. 

Therefore, I developed a new governance chart that clearly outlined the roles and 
responsibilities of each organization. After briefing and obtaining approval of the 
governance chart from my OST chain of command, I scheduled an off-site meeting 
between ESC and OST managers to review the governance chart. During the meeting, I 
emphasized the importance of how the two organizations had to find a way to work 
cooperatively together. After some follow-up meetings, we eventually worked to resolve 
our differences and decided that the final decisions would be made by OST's CFO. I 
explained to ESC managers that OST would provide the overall strategy and guidance for 
Delphi while ESC would head the day-to-day operations. After persuading the ESC 
managers to agree to this, I traveled to Oklahoma City and held a town hall meeting with 
200 ESC staff to explain the new governance chart and our vision to improve financial 
management. To help strengthen our relationship. I developed a team-building exercise 
for my staff and key ESC employees. I required all OST employees to take training 
classes on project management and encouraged them to become certified project 
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managers. Within the first year of required project management training effort, four 
employees took the certification exam and later became certified project managers. 

To fix the unplanned outage problems, I instructed ESC managers to establish a task 
force comprised of ESC and my OST staff. The task force worked diligently for three 
months brainstorming on ideas together, listening to each other's ideas, and finding new 
solutions. The task force determined that to minimize the unplanned outages, ESC 
needed to implement a periodic release cycle to ensure that changes would be bundled 
and introduced on a fixed schedule. The task force also recommended that ESC expand 
online messaging capability in Delphi to notify and remind customers of planned outages 
in advance and to alert them immediately of any unplanned outage. Despite some natural 
early resistance to change, I was able to convince the ESC managers to adopt the new 
policies and procedures. After the ESC managers instituted the changes of a new release 
cycle and more timely announcements, customer satisfaction improved dramatically, 
which restored customers' confidence in the ESC's operation of Delphi. 

After our chain-of-command issue was clarified, the working relationship between ESC 
and OST improved considerably. As a result of my leadership, I gained the confidence of 
the ESC managers, who frequently came to seek my opinion and approval for their 
managerial activities. In one of those instances, I was asked to review and approve an 
ESC reorganization plan that proposed to remove a minority female team leader from her 
current supervisory position. As a manager, I viewed my responsibility seriously to bring 
together different cultures, ideas, and experiences to ensure a diverse and inclusive work 
environment. Therefore, I questioned the removal from both efficiency and diversity 
standpoints. In the past, the manager had demonstrated the ability to mobilize her staff 
effectively to deliver results. I approached ESC managers to understand their reasons for 
making the recommendation. They faulted the female manager for not possessing the 
necessary communication skills to lead her team. It was true that she did not exhibit 
strong communication skills because English was her second language. However, given 
her otherwise strong skills and the need for diversity in the workplace, I advised the ESC 
managers that her communication problem alone was not sufficient to warrant her 
removal. I convinced the managers to address the issue through the use of training to 
improve her presentation and communication skills rather than removing her from her 
position. Our efforts paid off as her expertise and knowledge helped support Delphi 
customers during an unstable reorganization period. 

By resolving miscommunication and conflict between OST and ESC, providing ongoing 
feedback and opportunities for employee development, and creating a diverse workplace, 
we were better able to achieve our mutual goals and improve existing procedures and 
systems. 
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Results Driven 

The Chief Financial Officer (CFOI Act of 1990 (CFO Act) was established to improve 
the efficiency and effectiveness of the federal government and to provide timely and 
consistent financial information of federal programs. As one of the 24 CFO Act - - 

agencies, the Department of Transportation (DOT), and more specifically, the Office of 
the Secretary of Transportation (OST) was responsible for ensuring that DOT financial 
systems produce timely and reliable information for decision making. A major 
requirement of the CFO Act was for agencies to prepare and transmit audited financial 
statements within 45 days after the close of a fiscal year to the Director of the Office of 
Management and Budget (OMB). The audit results would indicate agencies' ability to 
safeguard assets ind manage resources. 

OST managers were held accountable for ensuring that the DOT received a clean audit 
opinion; i.e., independent auditors affirm DOT's information to be accurate and reliable. 
My challenge as Associate Director of Financial Systems was to ensure that the DOT 
financial system, Delphi, was able to produce accurate and auditable financial reports. 
This was necessary for Delphi customers to place DOT in aposition to receive a clean 
audit opinion. 

My technical evaluation of the situation revealed that in spite of Delphi being a state-of- 
the-art modem financial system, DOT's reporting capability was inefficient and unable to 
provide reliable and timely information. The system was not originally designed to 
produce the financial reports in the format required by federal government. In addition, 
the existing system reporting tools were not able to address the federal reporting needs. 
As a result, Delphi customers were using manual and resource-intensive processes to 
generate financial statements for their agencies. Therefore, it took many weeks to create 
financial statements manually, which were often inaccurate. These issues prevented 
DOT from receiving a clean audit opinion. Once I identified and analyzed the problem, I 
determined that we could design an innovative in-house solution to enhance Delphi that 
generates financial statements for our customers. However, I had to decide promptly 
whether the solution should be built in the current year or delay the implementation by 
one year to minimize risk. I realized that failure to address our reporting issue right away 
could bring about a larger problem of not being able to meet our audit deadlines. 
Therefore, I began the project immediately. I assessed the situation, identified necessary 
resources and developed a comprehensive project plan, which included risk mitigation 
scenarios. 

The solution required DOT's in-house financial management service provider, the 
Enterprise Services Center at Federal Aviation Administration (FAA) in Oklahoma City, 
OK, to build an automated reporting function that utilized the Department of Treasury's 
Federal Agencies Centralized Trial-Balance System (FACTS). The new reporting tool 
was developed and named the Financial Statement Solution (FSS). It used Oracle's 
internal FACTS process to generate an output that would translate into DOT financial 
statements. After FSS was completed, Delphi customers were able to generate financial 
reports on demand, which monitored their ability to safeguard assets and manage 
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resources. In addition, FSS had reduced the time needed to create reports from a process 
of several weeks to an overnight process. Because it took less time to generate financial 
statements, DOT agencies such as FAA had time to review their accounting procedures 
and results more carefully. 

Furthermore, while at OST, I managed a project that created a new year-end process for 
Delphi to meet the CFO Act, which required audited financial statements within 45 days 
after the close of a fiscal year to OMB. In the past, the Delphi year-end program that 
consolidated, closed and transferred the accounts ran for many days and consumed most 
of the 45days to complete the statements. 

The challenge was to minimize system downtime for Delphi customers at the end of the 
fiscal year in order to comply with the accelerated financial reporting requirement. I 
proceeded with the project to overhaul the year-end program. The project was not 
without risk. If the project failed, it would result in having to revert to the old year-end 
closing program - causing an even longer system down time. Aware of the potential risk, 
I directed my staff to focus on producing a project plan with detailed, executable tasks 
and steps. I also directed my staff to produce a communication plan to inform customers 
of the project's status. Taking the risk paid off. Upon successful and timely completion 
of the project, the system's downtime was reduced by 80 percent, thereby enabling the 
accelerated year-end reporting. 

The result of my leadership ofthe DOT financial management systems was the 
achievement of DOT having received and maintained an unqualified audit opinion during 
my four years at the Department. 
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Business Acumen 

As Associate Director of Financial Svstems at the Office of the Secretarv of 
Transportation (OST), I managed the Delphi financial management annual operating 
budget of $30 million. However, Delphi did not receive a dedicated appropriation but .. - 

instdad required approval and funding-contributions from Delphi customers. Over the 
years, it became increasingly difficult for Delphi's service provider, the Enterprise 
Services Center (ESC) to secure funding commitments from DOT customers. Because of . 

tight budget constraints and unclear explanation of expenditures, some customers began 
to question Delphi's annual cost. At the time, Delphi was processing annual 
disbursements of $65 billion from 14 DOT agencies and 3 external customers. 

When I began working at OST, I faced the challenge of having to defend Delphi's 
budget. I noticed that ESC did not have a service level of agreement (SLA) with its 
customer agencies. Without an SLA, Delphi's customers could not readily tell what 
services and values they were actually receiving from ESC. Moreover, some customers 
demanded ESC to provide unplanned ad hoc services, which impaired ESC's 
performance as those requests diverted resources away from ESC's planned services. 

To tackle that problem, I developed a standard SLA that described Delphi's service 
offerings. After customers became familiar with the SLA, I proposed a new process to 
handle any ad hoc requests that were not covered under the original agreement. The new 
process was called "Pay-As-You-Go," which required any customer that wanted extra 
support to pay additional fees to cover costs. After "Pay-As-You-Go" was launched, the 
number of ad hoc requests was significantly reduced. Customers now had to factor in the 
cost before making any additional requests, and ESC was in a better position to meet their 
ad hoc requests since it now had dedicated funding for them. 

In addition to the new funding process, I wanted to achieve greater transparency of 
Delphi costs to its customers and stakeholders. Delphi was a modem financial system, 
but ESC management failed to take advantage of the system's full capability. The ESC 
staff that managed the Delphi budget used primitive spreadsheets to track costs and could 
not provide quantitative information to its customers and stakeholders. This led some 
customers to believe that ESC management was mishandling Delphi's resources. 

To resolve the problem, I ordered ESC staff to stop compiling cost information manually 
and instead directed staff to use an automated project module within Delphi. At first, 
ESC staff was reluctant to use the project module because many people did not know 
how to use the system. Given the staffs reaction, I contacted Oracle, which is the 
software provider for Delphi, to design a training course that would help staff understand 
how to use the module. The training was tailored so that staff could define and setup 
their own project module configurations while also learning how to use the system. 

Although ESC staff initially experienced some difficulty in setting up the project module, 
overtime staff became more comfortable with using the system after the training. In fact, 
they learned that they could track cost more efficiently and obtain real-time project 
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funding status information. By using the project module, it greatly increased the 
transparency of Delphi's cost. 

I also had many opportunities at OST to manage human capital strategically and 
innovatively for the Department. DOT employed about 1200 people to manage the 
Department's financial management resources in 2006. At that time, roughly 20 percent 
of the workforce was facing retirement over the next five years. Unless DOT actively 
sought ways to retain knowledge and expertise of current staff, it faced an impending loss 
of institutional knowledge. My goal was to ensure that the necessary skill set for each 
financial professional staff was being maintained despite the looming employee turnover. 
However, there was no budget allocated for this undertaking. 

Therefore, I needed to be creative in developing solutions for recruiting and training of 
new hires and to enhance skills for existing employees. First, I recommended that we 
establish relationships with local colleges and universities' career centers to create 
recruitment opportunities. This idea was well received by the senior leadership of OST. 
Working with other OST managers, I identified core competencies for financial 
management using core competency elements developed by the Financial Systems 
Integration Office (FSIO) as our foundation. I also developed a series of mandatory 
training courses for every DOT financial professional. In order to make this plan a 
reality, I presented the idea at one of DOT'S CFO committee meetings. Because this was 
an unfunded mandate, I needed to be creative. I proposed that agencies could fund the 
mandatory training by dedicating travel rebate fees, which were nearly $1 million per 
year. My idea was well received among DOT agency CFOs. All but one agency 
committed funds to start the training program. Eventually, that one agency changed its 
mind and offered rebate money to fund and support the program. 

Page 8 of 10 



Joanne Choi 
Executive Core Qualifications 

Building Coalitions 

In 2001, President Bush created the President's Management Agenda (PMA) to address 
the need for citizen-centered, results-oriented, and market-based federal government 
initiatives. The success of the PMA depended on federal agencies working across 
established boundaries to better serve the American people with a focus of citizens' over 
agencies' needs. Pursuant to the PMA, the Office of Management and Budget (OMB), 
through the Office of Federal Financial Management (OFFM) created the Financial 
Management Line of Business (FMLOB) initiative to eliminate redundant business 
processes across the federal government. OMB assists the President of the United States 
in the development and execution of his policies and programs. OFFM is a statutory 
office within OMB that develops and provides direction to the federal government on the 
implementation of financial management policies and systems. 

To support the FMLOB initiative, OMBIOFFM started to develop a Common 
Government-wide Accounting Classification (CGAC) structure to standardize financial 
management system data elements. Since government-wide standards did not exist for 
classifying financial transactions, the classification structures varied widely across 
agencies and even within bureaus of the same agency. As a policy analyst with the 
OFFM, I was placed in charge of the CGAC project. The challenge was to establish a 
standard data classification structure for financial transactions, document the standard 
and its potential use, and gain approval from federal agencies that would be subject to the 
new OMB policy. I worked to provide strategic guidance and oversight of the project 
while achieving a strong alliance with my operational partner, the Financial Systems 
Integration Office (FSIO) within the General Services Administration (GSA). FSIO was 
a dotted-line organization to OFFM that provided fundtng and program support. 

With support staff from GSA/FSIO in place, I sought representatives from across many 
different agencies to form a cross-agency team of 25 members as well as another primary 
stakeholder, the Financial Management Service (FMS), a bureau of the Department of the 
Treasury that provides government-wide accounting and reporting services. I 
strategically selected team members to represent a majority of governmental activities. 
My vision for the team was two-fold: Team members (1) would represent the business 
and technical content knowledge necessary to develop the standards and (2) would 
become ambassadors of the CGAC project to their own agencies. Some people were 
selected solely based on their technical background. Others I hand picked -- talented 
people with whom I had worked in the past and knew would support and contribute to the 
project. I also took some risk by purposely asking agency people who I knew were 
opposed to the project to join the team. This unorthodox selection approach was intended 
to embrace any opposition early on so that I may understand and address their concerns 
quickly rather than face them later. 

Initially it was difficult to conduct meetings with people who were openly in 
disagreement with the project. At times they tried to derail the discussion by talking over 
other people or ignoring counter viewpoints. It was during these difficult meetings that I 
knew I had to challenge members who were not receptive to the change to focus their 
attention on the greater good of the public over any one agency's needs. In an attempt to 
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negotiate in good faith by providing the advantages to their teamwork, I used examples to 
persuade the team that the status quo would no longer work in an environment where 
government agencies are constantly asked to do more with fewer resources and with 
greater transparency. The best way to achieve success would be for us to embrace the 
goal of standardization. 

I was able to steer the entire group, naysayers included, to work toward the common goal 
of providing a standard everyone could accept. For the team to produce the final 
structure and document, we underwent intense discussions about what the govemment- 
wide structure should be and why certain approaches would be more beneficial than 
others. Actually, having the most vocal critics of the project to develop the CGAC 
structure helped to make the final product better. It was out of these intense negotiations, 
the project team was able to complete the development of the first federal-wide CGAC 
structure complete. The document was published to serve as a guide for agencies that 
were modemizing their financial management systems. 

Under my leadership of the coalition of OMBIOFFM. GSA/FSIO, Treasury FMS, and 
several federal CFO organizations, the final CGAC document was issued on July 2007 
The CGAC structure serves to strengthen the financial activities of the federal 
government to ensure that agencies obtain data timely and accurately for decision- 
making, and it also promotes improved government-wide financial stewardship and 
accountability. 
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1. Knowledge of Federal accounting and financial management requirements and 
relevant Government Accountability Office, Department of the Treasury, Office of 
Management and Budget and Federal Accounting Standards Advisory Board 
requirements, including the Statements of Federal Financial Accounting 
Standards. 

I am a Certified Public Accountant with over thirteen years of relevant Federal 
accounting and systems experience. My knowledge is grounded and tested from real- 
world application. 

My current position as a policy analyst in the Office of Federal Financial Management 
(OFFM) at the Office of Management and Budget (OMB) has provided ample 
opportunities to establish government-wide policy on financial management. Recently, I 
have been responsible for rewriting OMB Circular A-127, Financial Management 
Systems. This is the most comprehensive update of the Circular since 1993. One of the 
major changes being introduced in the revision is a new streamline approach to 
determine substantial compliance of the Federal Financial Management Improvement 
Act (FFMIA) of 1996. 1 am the principal author of the revision, and I have led a 
workgroup that is comprised of CFO, IG, and GAO personnel to update the policy. 

Given my knowledge of financial management systems policy, agencies seek my 
counsel regarding the application of FFMIA. I am also responsible for preparing a formal 
response to GAO regarding its annual FFMIA report. 

2. Skill i n  evaluating andlor re-engineering department-wide or agency 
accounting operations and internal control processes and implementing 
improvements which strengthen controls and reduce the cost of providing 
services. 

At OMB, one of my responsibilities has been to oversee the Financial Management Line 
of Business initiative. This is a multi-year effort that aims to standardize government- 
wide financial processes, to reduce complexity and uniqueness in financial operations, 
and to reduce the cost of providing financial services. Working closely with the Financial 
Systems Integration Office (FSIO) staff, I helped develop and finalize standard business 
processes documents. This resulted in three major documents being published within 
the past year 

At the U.S. Department of Transportation (DOT), I was responsible for managing our 
financial system, Delphi, which was managed by an internal service provider, the 
Enterprise Services Center (ESC) of the Federal Aviation Administration. Specifically, I 
directed the resources for over 200 employees and contractors that provided accounting 
systems services to 14 internal DOT bureaus and 3 external customers at the time. I 
constantly looked for ways to improve services and lower costs. One example was to 
develop a clear and precise Service Level of Agreement (SIA) and making sure that the 
price and value were competitive. Before I worked at DOT, ESC did not have a formal 
SIA. Therefore, ESC was providing service but no one could ever accurately determine 
what services were actually being provided. Naturally, this caused many disputes with 
customers. Working with ESC management, I helped document all the services being 
provided by ESC and custom developed a level of service appropriate for the price that 
was being paid. The new SIA was in effect and ESC started using the form in FY06. It 
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vastly improved ESC's ability to communicate with customers and meet their 
expectation. 

3. Skill in preparing consolidated financial statements with emphasis on 
appropriate recognition o f  assets and liabilities, revenues and expenses and 
budgetary resources and demonstrated ability to identify and resolve potential 
issues in a manner that precludes or minimizes audit findings. 

At DOT, I helped solve the complex problems involving financial statement given my 
prior experience in generating financial statements. My efforts resulted in averting major 
errors, which could have cost the audit opinion. Before my arrival to DOT, the 
department did not properly eliminate its intra-agency transactions. In fact, DOT 
accountants for past years failed to eliminate revenues and offsetting expenses when 
consolidating financial statements. When I started working at DOT, I immediately 
discovered the problem and reconciled the drfference. I drafted the position paper to 
describe the accounting treatment for correction, and I met with auditor to explain the 
rationale. My efforts have allowed DOT to receive a clean audit opinion. 

At the U.S. Marshals Service (USMS), I was the financial reporting and systems team 
leader for three years. In this capacity, I was responsible for producing annual financial 
statements with a net income of approximately $1 billion. I worked closely with 
independent auditors and the Ofice of lnsoector General to make sure that the 
statements complied with Department of the Treasury and Federal accounting principles 
and standards. Mv efforts of Droper application of accountinq practices. principles, and 
techniques enabled USMS to'redeive an unqualified opinionon its statements.for the 
first time in 1998. 

4. Ability to  advise senior management regarding complex financial management 
issues relatina (but not limited) to  imolementation and interoretation of financial 
policies and procedures, budg;?t exe~utionladministrative cbntro~ of funds, cash 
management and debt collection, cost accounting, inventory management, pricing 
of products and sewices and travel. 

As a policy analyst in OMB, I assist the deputy controller on complex accounting issues. 
I was responsible for makina a recent shifl in the direction of FMLOB, which shifted to 
establishing business standards before designating commercial shared service 
providers. Previous OFFM management felt that way to achieve standardization was to 
move all agencies to shared service providers. The belief back then was that 
standardization would be achieved as soon as agencies moved to one of the shared 
service providers and started to follow its processes. When I was tasked with 
overseeing the selection of commercial providers, I recognized right away that 
designating some vendor as a commercial provider would not correct the problem of 
agencies failing to have standards. Moreover, without standards, it was virtually 
impossible to evaluate fairly the performance of vendors and qualify them as commercial 
service providers. After providing justification, I was able to advise the deputy controller 
to establish standards before designating a set of commercial providers. 

At DOT, I continuously monitored the status of Delphi and regularly present to all levels 
of DOT management Delphi upgrade strategies, project status, and important system 
issues. 
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At USMS, I provided direction, advice, and assistance to all levels of USMS 
management on complex financial issues. I was often asked to explain accounting rules 
and procedures and to interpret accounting data and results posted on our financial 
reports. For example, I was asked to assist our revolving fund managers in resolving a 
difference from an under-reported depreciation expense. I examined their data and 
determined that the difference arose when a revolving fund manager incorrectly 
anticipated the consequences of leasing airplanes versus owning and maintaining them. 
I recommended that they gradually introduce the leasing program to ease the effects of 
accelerated depreciation. This recommendation was adopted. 
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Vacancy lnformation 

Announcement Number: 08-HQ-MP-MA-60-190 

Vacancy Description: Supervisory Procurement Analyst, GS-1102-15 

Open Period: 09/02/2008 - 09/15/2008 

SeriesfGrade: GS-11028-15 

Salary: $115,317.00 TO $149,000.00 

Promotion Potential: GS-15 

Hiring Agency: DEPARTMENT OF ENERGY 

Duty Locations: 1 vacancy in Washington DC Metro Area, DC 

For more information, Contact: Lily Mellor, 202-586-8551 Lilv.Mellor@hq.doe.qov 

Additional lnformation 

Who Hay 'ipply: 
THIS POSITION IS OPEN ONLY TO CURRENT HEADQUARTERS DEPARTMENT OF 
ENERGY EMPLOmES WITH CaMPETITIVE STATUS. 

Job Summary: 
This position is located in the Department of Energy (DOE), Office 
of Management (MA), Office of Procurement and Assistance Management, 
Office of Contract Management, Acquisition Planning and Liaison 
Division. The Acquisition Planning and Liaison Division is 
responsible assisting Headquarters program and field offices in the 
planning and development of business strategies for those 
procurement actions required to be eubmitted to Headquarters for 
approval, which are the Department's major procurement 
solicitations, contracts, grants, cooperative agreaments, financial 
assistance instments and interagency agreements. 
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The U.S. Department of Energy is an excellent, family frirndly 
employer and an exciting place to work. Our overarching mission is 
to advance the national, economic and energy security of the United 
States, to provide scientific and technological innovation in 
Support of that mission; and to ensure the environmental cleanup 
of the national weapons complex. Winning more R6D awards than any 
private sector organization and twice as many as all other federal 
agencies combined, DOE is the Nation's top sponsor of research and 
development in fields such as alternate fuel vehicles, energy 
ficiency, gene research, supercomputers and microelectronics. 
For more information about DOE, visit our website at E3RGY.GOV. 

Key Requirements: 

+ U.S. Citizenship 
+ All Federal employees MUST verify time in grade to qualify 
+ All Positions: Background and/or Security Investigation is required 
+ This position is NOT in the bargaining unit . 
+ Please submit online application 6 resume by 11:OO PM of closing date 
f Please submit all supplemental documentation by the closing date 

Position Information: 
m - T I M B  
Permanent 

Major Duties: 
As the Director of the Acquisition Planning and Liaison Division, 
the incumbent is responsible for the division successfully 
performing the division's functions. The incumbent develops and 
provides expert input in the formulation of Departmental 
procurement, financial assistance, and management processes and 
procedures relating to all phases of tho Office of Procurement and 
Assistance Management responsibilities; advises in the planning, 
developing and reviewing of program and project management 
documentation for acquisition strategies to ensure strict compliance 
and consistency with Federal and Departmental regulations, laws and 
sound business practices; provides expert advice, guidance, and 
assistance to DOE Headquarters offices and field organizations in 
the development of major procurement and assistance acquisition 
plans, in the execution of pre-award and post award functions, and 
in the resolution of highly sensitive and critical activities. 

Qualifications and Evaluations: 
Basic Requirements for GS-13 and Above: 

A. Completion of all mandatory training proscribed by the head of 
the agency for progression to 68-13 or higher level contracting 
positions, including at least .?-years experience in contracting or 
related positions. At least 1 year of that experience must have been 
specialized experience at or equivalent to work at the next lower 
level of the position, and must have provided the knowledge, skills, 
and abilities to perform successfully the work of the position. 

AND 

B. A 4-year course of study leading to a bachelor's degree, that 
included or was supplemented by at least 24 semester hours in any 
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combination of the following f i e l d s :  accounting, bus iness ,  f inance ,  
law, con t rac t s ,  purchasing, economics, i n d u s t r i a l  management, 
marketing, q u a n t i t a t i v e  methods, or organizat ion and management. 

C.  Exceptions: Employees i n  GS-1102 pos i t ions  w i l l  be considered t o  
have m e t  t he  standard f o r  pos i t ions  they occupy on January 1, 2000. 
This a l s o  appl ies  t o  pos i t ions  a t  t h e  same grada i n  the  same agency 
o r  other agencies i f  t h e  specia l ized experience requirements a r e  
m e t .  However, they w i l l  have t o  meet the  bas ic  requirements and 
specia l ized experience requirements i n  order t o  q u a l i f y  f o r  
promotion t o  a higher grade, unless granted a waiver under Paragraph 

D .  Waiver: When f i l l i n g  a s p e c i f i c  vacant pos i t ion ,  t h e  senior  
procurement executive of the  se lec t ing  agency, a t  h i s  o r  h e r  
d i sc re t ion ,  may waive any o r  a l l  of the requirements of Paragraphs A 
and B above if t h e  senior  procurement executive c e r t i f i e s  t h a t  the 
appl icant  possesses s i g n i f i c a n t  potent la1  f o r  advancement t o  l e v e l s  
of greater  r e s p o n s i b i l i t y  and au thor i ty ,  based on demonstrated 
ana ly t i ca l  and decision making c a p a b i l i t i e s ,  job performance, and 
qual i fy ing experience. With respect  t o  each waiver granted under 
t h i s  Paragraph D ,  the sen io r  procurement executive must document f o r  
t h e  record the b a s i s  of t h e  waiver. I f  an individual  is placed i n  a 
pos i t ion  i n  an agency on the  b a s i s  of a waiver, t h e  agency may l a t e r  
reass ign t h a t  individual  t o  another pos i t ion  a t  t h e  same grade 
within t h a t  agency without add i t iona l  waiver ac t ion .  

*This is an acqu i s i t ion  pos i t ion .  There a r e  s t a t u t o r y  requirements 
as described i n  t h e  Department of Energy Acquisi t ion C a r e e r  
Development Program, DOE Order 361.1, t h a t  must be m e t  o r  waived 
p r i o r  t o  appointment. C e r t i f i c a t i o n  t o  Level I1 under the  
Department of Energy Acquisi t ion Career Development Program is 
required f o r  t h i s  pos i t ion .  These requirements inc lude completion 
of the following courses, o r  equivalent:  CON 101, Fundamentals of 
Contracting; CON 104, Fundamentals of Contract Pr ic ing;  CON 202, 
Intermediate Contracting; CON 204, Intermediate Contract  Pr ic ing;  
and CON 210 Government Contract Law. 

**THESE REQUIREMENTS MAY BE WAIVED UNDER SPECIAL CIRCUMSTANCES AT 
THE DISCRETION OF MANAGEMENT. 

You must m e e t  a l l  time-in-grade and qua l i f i ca t ion  requirements 
out l ined on this vacancy announcement by the c los ing  date. 

CONDITIONS OF EHPLOYNENT EQR THIS VACANCY: A Preliminary background 
check must be completed before  a new employee can begin work with 
the U.S. Department of Energy. The preliminary background check 
cons i s t s  of a search of Office of Personnel Management and 
Department of Defense background inves t igat ion files and an FBI 
National Criminal History Fingerprint  Check; it may take  up t o  th ree  
weeks t o  complete. I f  se lec ted  f o r  t h i s  pos i t ion ,  you w i l l  be 
extended a t e n t a t i v e  o f f e r  of employment pending a s a t i s f a c t o r y  
background check. Current Federal employees o r  o the r  individuals  
with an e x i s t i n g  completed background inves t igat ion may not  b e  
required t o  undergo another background check: these  w i l l  be handled 
on a case-by-case b a s i s  i n  coordination with the Secur i ty  Office.  

I f  se lec ted  f o r  t h i s  vacancy (only i f  this pos i t ion  has a f i n a n c i a l  
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disclosure requirement), you may be required to file the OGE Form 
450 (Financial Disclosure Statement) prior to your appointment to 
this position. For additional information and to obtain the form, 
please visit Office of Government Ethics. 

Relocation Expenses will NOT be paid. 

Overnight Travel required - 1-3 nights per month 

All applicants must have at least one year of specialized experience 
equivalent to the next lower-grade level in the Federal service. 
Specialized experience for this position is defined as experience 
that demonstrated mastery of acquisition functional areas sufficient 
to apply experimental theories and new developments to problems not 
susceptible to treatment by accepted methods, to extend existing 
contracting techniques, and to develop acquisition policies for use 
by other contracting personnel in solving procurement problems. 
Specialized experience that demonstrated a mastery of contracting 
laws, principles, and regulations sufficient to review and recommend 
top management approval of procurements for the largest and newest 
critical agency systems or programs. 

The successful candidate will possess the following knowledge, 
skills and abilities (KSAs) : 

1. Knowledge and understanding of Federal procurement and 
procurement related laws, regulations and procedures. 

2. Ability to analyze complex issues, develop guidelines, and make 
recommendations involving Federal Government and Departmental 
procurement procedures and regulations for large, complex 
procurements and financial assistance actions. 

3. Ability to provide senior management with expert and cogent 
advice and to act as an advocate for agency policies and initiatives 
on complex procurements communicating both orally and in writing. 

4. Skill in meeting and dealing with government, corporate and 
other officials concerning procurement matters. 

How You Will Be Evaluated: 
When the announcement closes, your application will be automatically 
evaluated and rated by the system. A quality review of your on-line 
application and supporting documents will be conducted by the HR 
Office before your rating becomes final; this quality review will be 
based on the extent and quality of your experience, education and 
training as it relates to the duties of this position. Qualified 
candidates will be assigned a score between 70 and 100 depending on 
their possession of the knowledge, skills, and abilities required 
for the vacancy. In most instances, only the three highest scoring 
candidates will be referred for further consideration. Your on-line 
responses must be supported by the information you provide in your 
on-line resume. Note: if we determine that you have rated yourself 
higher than what is supportable in your resume, or if your resume is 
incomplete, you may be rated ineligible, not qualified, or your 
score may be lowered. 
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How to Apply: 
Please submit your application on line at the USAJobs On Line 
website (You may click this link or type www.usajobs.opm gov into 
your browser.) If applying on line poses a hardship, IT IS YOUR 
RESWNSIBILITY to contact the Human Resources Office to request 
assistance. You should speak to the Human Resources Specialist 
listed on the announcement prior to the closing date of the 
announcement during normal business hours (8:OO AM - 5:00 PM EST) 
and request assistance with the on-line submission. 

We recommend that you do not wait until the last day of the vacancy 
announcement. 

HINTS FOR SUCCESSFULLY SUBMITTING YOUR APPLICATION: 

You are strongly encouraged to read the entire vacancy announcement 
and comply with the application procedures. Failure to submit all 
of the required information will result in an incomplete application 
and you may be marked ineligible for this vacancy. Please allow 
yourself sufficient time to completely answer the online application 
questions and review your application before you submit it. If a 
complete application is not received, you will be evaluated solely 
on the information available, and you may not receive full 
consideration or may be determined ineligible for consideration. 
Faxed applications will not be considered without prior 
approval. 

PLEASE NOTE THAT YOU MUST SUBMIT YOUR APPLICATION BEFORE 11:OO PM 
EST OF THE CLOSING DATE. AFTER THAT TIME, THE ANNOUNCEHENT WILL 
CLOSE AND YOU WILL NO LONGER HAVE ACCESS TO SUEMIT YOUR APPLICATION. 

It is recommended that you prepare your resume and save it as a text 
filo on your computer. 

Once you have submitted your on-line application, you will see a 
screen telling you that your application has been successfully 
transmitted. If you do not see these words, you have not 
successfully completed your application. If you would like a 
receipt, you may print this transmittal screen. At this time, you 
may also request a copy of tho announcement questions and your 
responses be sent to your e-mail account. 
Reminder: Please use the Fax Cover Sheet included in this 
announcement to fax all supplemental documents on or before 
the closing date. Please include the applicable vacancy 
announcement n d e r  and Human Resources Specialist point of contact 
on your fax cover sheet. 

In addition to your resume and questionnaire, the following 
documents are required for this position: 

1. CCTRRENT OR FORMER FEDERAL GOVERNMENT EMPLOYEES - INCLUDING 
CURRENT DOE EMPLOYEES: 
A recent Standard Form 50 is required to support your eligibility 
to apply under this announcement. Please ensure that the SF-50 you 
submit includes your highost grade, your current step (do not send 
an award SF-50) and your tenure. 
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2. APPLICANTS APPLYING FOR POSITIONS WHICH IIAVE AN EDUCATIONAL 
REQUIREMENT LISTED UNDER QUALIFICATIONS AND EVALUATIONS: 

A readable copy of your transcript which shows your educational 
background that supports the educational requirement. 

3. CTAP/ICTAP candidates: 
You must submit a copy of your Certificate of Expected Separation or 
similar document, or your specific Reduction-In-Force notice, as 
well as a copy of your last (non-award) SF-50. 

4. PERSONS CLAIMING ELIGIBILITY TO APPLY FOR THIS POSITION UNDER 
A SPECIAL Appointment AUTHORITY: 
You must submit any documentation that has been provided to you 
as proof of your eligibility under a Special Appointing Authority. 

For questions about which documentation is required for a 
specific authority, please contact the human resources office at the 
number listed on this announcement. 
For more information about which documents you should submit for 
Merit Promotion, Veterans' Preference, or Special Appointing 
Authorities, visit the "Frequently Asked Questions" section 
under "Benefits and Other Information". For answers to frequently 
asked questions, .ax 

(click on the hyperlink or go to 
http://humancapital.&e.gov/pers/JobsONLINEFAps.htm). 

Applicants with a disability, who need reasonable accommodation for 
any part of the application and hiring process, are asked to contact 
the HR Specialist. The decision to grant reasonable accommodation 
will be on a case-by-case basis. 

Required Documents: 
FAX COVER SHEET 

PLEASE PRINT THIS PAGE TO USE AS YOUR FAX COVER SHEET WHEN YOU 
SUEPiIT YOUR SUPPLFXCNTAL DOCUMENTS. THIS VACANCY IS ANNOUNCED 
THROUGH THE DEPARTMENT OF ENERGY'S AUTOMATED HIRING SYSTEM, 
Usajobs. 
YOU MUST SUBMIT YOUR APPLICATION AND SUPPLEMENTAL DOCUMENTS NO LATER 
THAN 11:OO PM OF THE CLOSING DATE OF THIS ANNOUNCEMENT IN ORDER TO 
RECEIVE CONSIDERATION. 

You may fax your supplamental documents to (202) 586-8101 to the 
HR Specialist listed in the vacancy announcement no later than the 
closing date of the announcement for which you are applying. 

Your Name Today's Date 

Vacancy Announcement Number: 08-HQ-MP-MA-60-190 

Position Title, Series and Grade: 

Human Resources Specialist: Lily Mellor 

Please check below the documents you are enclosing and make sure 
your name AND THIS VACANCY ANNOUNCEMENT NUMBER is on each page. 
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- SF-15 and Proof required  on the  form 

- SF-50 showing your grade and s t e p ,  tenure and pos i t ion  occupied 

- Transcr ip t  ( o r i g i n a l  not  required;  a copy is acceptable) 

Other (p lease  l ist)  

You do not  need t o  c a l l  the  WR Office; you may check your 
appl ica t ion s t a t u s  anytime a f t e r  the  announcement c loses .  Go t o  the 
DOE Jobs Online web site, e n t e r  your I D  and password, and 
c l i c k  'View my Applicat ion S t a t u s '  t o  see the  l a t e s t  information 
concerning your s t a t u s .  W e  w i l l  update your s t a t u s  when changes a r e  
made. If you have o t h e r  ques t ions  o r  need other  ass is tance ,  you may 
contact  t h e  Human Resources S p e c i a l i s t  l i s t e d  a s  the  contact  person 
i n  t h e  Vacancy Announcement. 

THE DEPARTUENT OF ENERGY IS  AN EQUAL OPPORTUNITY EMPLOYER 

What t o  Expect Next: 
You may check your app l i ca t ion  s t a t u s  anytime after t h e  announcement 
c loses .  Go t o  t h e  USAJobs Online website, e n t e r  your I D  and 
password, and c l i c k  "View my Application Status" t o  see t h e  l a t e s t  
information concerning your s t a t u s .  W e  w i l l  update your s t a t u s  when 
changes a r e  made. 

If you have o t h e r  ques t ions  o r  need o the r  ass is tance ,  you may 
contact  the Human Resources S p e c i a l i s t  l i s t e d  a s  the  contact  person 
i n  the Vacancy Announcement. 

When the  announcement c loses ,  your appl ica t ion w i l l  be automatical ly 
evaluated and r a t e d  by the system. A q u a l i t y  review of your on-l ine 
app l i ca t ion  and support ing documents w i l l  be conducted by t h e  HR 
O f f i c e  before your r a t i n g  becomes f i n a l ;  this q u a l i t y  review w i l l  be 
based on the  ex ten t  and q u a l i t y  o f  your experience, education and 
t r a i n i n g  a s  i t  r e l a t e s  t o  the  d u t i e s  o f  t h i s  pos i t ion .  Highly 
q u a l i f i e d  candidates depending on t h e i r  possession of the knowledge, 
s k i l l s ,  and a b i l i t i e s  required f o r  the  vacancy w i l l  be re fe r red  t o  
the s e l e c t i n g  o f f i c i a l .  Your on-line responses must be supported by 
t h e  information you provide i n  your on-l ine resume. Note: i f  w e  
determine t h a t  you have r a t e d  yourself  higher than what is 
supportable i n  your r e s u m e ,  o r  if your resume is incomplete, you may 
be ra ted  i n e l i g i b l e ,  no t  q u a l i f i e d ,  o r  your score may bs lowered. 

Benefi ts  : 
The Federal Government o f f e r s  a number of exceptional b e n e f i t s  that 
a r e  unmatched by most o the r  organizat ions.  ?a a Federal employee, 
you w i l l  b e  e l i g i b l e  f o r  hea l th  benef i t s  from your choice of a wide 
v a r i e t y  of providers ,  long-term c a r e  insurance, generous s i c k  and 
annual leave  acc rua l s  with 10 paid  holidays,  a family-friendly work 
environment, f l e x i b l e  spending options,  and a comprehensive 
ret irement p lan  unpara l le led  by most pr ivate- indust ry  organizat ions .  
The following l i n k  provides an overview of the  benef i t s  c u r r e n t l y  
offered t o  Federal employees. Workinq f o r  t h e  Federal 



DOE Page 8 o f  12 

Government-Benefits 

Additional Information: 
The U.S. Department of Energy is an excellent, family friendly 
employer and an exciting place to work. Our overarching mission is 
to advance the national, economic and enargy security of the United 
States, to provide scientific and technological innovation in 
support of that mission; and to ensure the environmental cleanup of 
the national weapons complex. Winning more RCD awards than any 
private sector organization and twice as many as all other federal 
agencies combined, DOE is the Nation's top sponsor of research and 
development in fields such as alternate fuel vehicles, energy 
efficiency, gene research, supercomputers and microelectronics. For 
more information about DOE, visit our website at ENERGY.GOV. 

This is a PREVIEW ONLY! 'To apply for the vacancy 
you will answer the questions online. 

Job Specific Questions 

Grade: 15 

(0) Completed a 4-year course of study leading to a bachelor's degree, that included or was supplemented by 
at least 24 semester hours In any combination of the following fields: accounting, business, finance, law, 
oontmcts, purchasing, economics, industrial management, marketing, quantitative methods, or organization 
and management; OR 

In order to qualify for this position you must be prepared to meet the conditions speclfled in items (A) and 
(0); or item (C); or item (D). Please read the information for each of these items, then answer the questions 
which follow: (A) Completion of all mandatory training*' prescribed by the head of the agency for 
pmgresslon to GS-13 or higher-grade level, including at least 4 years of experience in contracting or related 
positions. **(See vacancy announcement). (0) Completion of a 4 year course of study leading to a bachelor's 
degree that included or was suppiemented by at least 24 semester hours in any combination of the following 
fields: accounting, business, finance, law, wntrach, purchsing, ecunomic, industrial management, marketing, 
quantitative methods, organization and management. OR (C) On January 1,2000, you must have occupied a 
position in the GS-1102 Contract Specialist Series at the GS-14 or 15 grade level. You will be considered to 
have met the basic requirements under (A) and (0) for other positions, but only at the same grade level 
provided you meet the one-year of specialized experience required for the position. (OR) (D) Waiver: For 
advancement to higher grades, the senior procurement executive of the selecting agency may waive any or 
all of requirements under (A) and (8) and must certify that the applicant possesses significant potential for 
advancement to higher graded positions based on demonstrated anatytlcal and decision making capabilities, 
job performance and qualifying experience. 

* 1. GS-15 After reading the requirernenk above, select the choice which best describes your 
experience andlor education. 

1. (For Lateral Reassignment) I have carefully read the requiremenb as stated above under item (C). On 
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January 1, 2000 I held a position in the GS-1102 Contract Specialist series and am currently v u p y i n g  a GS- 
1102 position at the GS-15 grade levei. I also have 1 year of specialized experience as described in the 
vacancy announcement. 

2. (For Promotion) I have carefully read the requirements stated above and meet the requirements as 
stated under items (A) and (B) for advancement to GS-15. I also have 1 year of specialized experience as a 
GS-14 as described in the vacancy announcement. 

3. (Waiver) I have carefully read the requirements stated above and have been granted a waiver by the 
agency's senior procurement executive as described under item (D2) for advancement to GS-15, or believe I 
possess the potential for advancement in this field at this level to be considered for a waiver. 

4. I have never worked for the federal government; however, to the best of my knowledge I possess the 
required amount and level of experience under item (A) and I also meet the educational requirements stated 
in item (B). Note: Will require validation by the agency. 

5. 1 do not meet or exceed the education and /or experience requirements described in items (A) and (0) 
or in items (C) or (D2). 

All Grades 

I n  order to qualify for this position you must be prepared to meet the conditions specified in items (A) and 
(B); or item (C); or item (D). Please read the information for each of these items, then answer the question 
which follows regarding basic qualification requirements for the specified grade level. 

(A) Completion of all mandatory training prexribed by the head of the agency for progression to GS-13 or 
higher grade level, including at least 4 years experience in contracting or related positions. At least one year 
of that was equivalent to the next lower grade level and must have provided the knowledge, skills, and 
abilities to perform successfuliy the work of the position; AND 

(0) Completed a 4-year course of study leading to a bachelor's degree, that included or was supplemented by 
at least 24 semester hours in any cornbination of the following fields: accounting, business, finance, law, 
contrack, purchasing, economics, industrial management, marketing, quantitative methods, or organization 
and management; OR 

(C) On January 1, 2000 you must have occupied a position in the GS-1102 Contract Specialist Series at either 
the GS-13, GS-14, or GS-15 grade level. You will be considered to have met the basic requirements under (A) 
and (0) for other positions but only at the same grade level provided you meet the 1 year of specialized 
experience required for the position; OR 

(D) Waiver: For advancement to higher grades, the senior procurement executive of the selecting agency, 
may waive any or all of the requirements under (A) and (0) and must certify that the applicant possesses 
significant potential for advancement to higher graded positions based on demonstrated analccal and 
decision making capabilities, job performance, and qua l iwg  experience. 

I n  order to qualify for this position you must be prepared to meet the conditions specified in items (A) and 
(0); or item (C); or item (D). Please read the information for each of these items, then answer the questions 
which follow: (A) Completion of all mandatory trainingi* prescribed by the head of the agency for 
progression to GS-13 or highergrade level, including at least 4 years of experience in contracting or related 
positions. **(See vacancy announcement). (0) Completion of a 4 year course of study leading to a bachelor's 
degree that included or was supplemented by at  least 24 semester hours in any combination of the following 
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fields: amunting, business, finance, law, contracts, purchsing, economic, industrial management, marketing, 
quantitative methods, organization and management. OR (C) On lanuary 1,2000, you must have occupied a 
position in the GS-1102 Contract Specialist Series at the GS-14 or 15 grade level. You will be considered to 
have met the basic requirements under (A) and (0) for other positions, but only at the same grade level 
provided you meet the one-year of specialized experience required for the position. (OR) (D) Waiver: For 
advancement to higher grades, the senior procurement executive of the selecting agency may waive any or 
all of requirements under (A) and (0) and must cerlify that the applicant possesses significant potential for 
advancement to higher graded positions based on demonstrated analytical and decision making capabilities, 
job performance and qualiwng experience. 

* 1. I meet the requirements for (A) above. 

Yes No 

* 2. I meet the requirements for (8) above. 

Yes No 

* 3. I meet the requirements for (C) above. 

Yes No 

* 4. GS-15 After reading the requirements above, select the choice which best describes your 
experience and/or education. 

1. (For Lateral Reassignment) I have carefully read the requirements as stated above under item (C). On 
January 1,2000 I held a position in the GS-1102 Contract Spen'alist series and am currently occupying a GS- 
1102 position at the GS-15 grade level. I also have 1 year of specialized experience as described in the 
vacancy announcement. 

2. (For Promotion) I have carefully read the requirements stated above and meet the requirements as 
stated under items (A) and (8) for advancement to GS-15. I also have 1 year of specialized experience as a 
GS-14 as described inthe va6ncy announcement. 

3. (Waiver) I have carefully read the requirements stated above and have been granted a waiver by the 
agency's senior procurement executive as desnlbed under item (D2) for advancement to GS-15, or believe I 
possess the potential for advancement in this field at this level to be wnsidered for a waiver. 

4. I have never worked for the federal government; however, to the best of my knowledge I possess the 
required amount and level of experience under item (A) and I also meet the educational requirements stated 
in item (8). Note: Will require validation by the agency. 

5. I do not meet or exceed the education and /or experience requirements described in items (A) and (8) 
or in items (C) or (02). 

* 5. GS-15. I n  addition to meeting the basic requirements, you must have one year of 
specialized experience equivalent to GS-14 in the federal service which has equipped you with . .. 
the knowledge, skills, and abilities to perform successfully the duties of the position. Select the 
choice whichbest d&cribes your specialized experience. 

1. I do not meet or exceed the 1 year of specialized experience as described in the vacancy 
announcement. 

2. I have one full year of speaalized experience equivalent in responsibility and smpe to the GS-14 level 
as described In the vacancy announcement under specialized experience requirements. 

* 6. Please select the following contracting analytical functions which you have performed. 
Check all that apply 

1. Evaluated pmposed Congressional bills or recently enacted statutes to determine their impact on 
current procurement policies and procedures. 
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2. Analyzed difficult contracting issues, identified alternative approaches, modified standard procedures, 
and solved problems requiring significant departures from previously used approaches and standard methods. 

3. Performed cowprice analysis on a variety of procurement and contracting actions. 
4. Analyzed and evaluated current policies and procedures to ensure compliance with Federal statutes and 

regulations, Deparbnental rules and regulations, and sound business practices. 
5. Served on departmental and inter-agency committees and task forces to review and analyze 

procurement issues, and develop positions on programmatic, policy, and management procurement issues. 
6. Lead or assisted program offices in developing acquisition strategies and plans for major procurements. 
7. None of the above 

* 7. Please describe your work experience that support. the choice(s) you selected above. 

(Essay Question) 

* 8. This position involves providing guidance and direction to procurement functions, including 
geographically separate subordinate level offices. Please select the following tasks which you 
have performed independently at or above the full performance level. 
Check all that apply 

1. Led or was a member of a source selection board or equivalent for a major system acquisition or major 
agency procurement. 

2. Served as an authority and advisor to management or a major Departmental program office on 
procurement and financial assistance matters. 

3. Sewed as an authority and advisor to subord i~ te  procurement offlces, induding geographically 
dispersed offices. 

4. Provided expert technical leadership on pre-award, post-award, and price/cost analysis of major 
procurement projects. 

5. Led and/or provided expert advice to Business Strategy Groups, Integrated Product Teams, or similar 
functional groups for major systems acquisitions or major procuremen&. 

6. Negotiated and administered highly complex contracts that employed unique terms and conditions and 
performance-based contracting approaches. 

7. None of the above 

* 9. Describe your work expe r ien~  that supports the choices you selected from above. 

(Essay Question) 

* 10. Describe the types of acquisitions that you have worked on (i.e., major systems 
acquisitions, information technology, support services, design, construction, research and 
development, grants, cooperative agreements, etc.) and your role (i.e., contract specialist, 
conttacting officer, source evaluation board member or chairman, source selection authority, 
contract price analyst, etc.) in the various acquisitions. 

(Essay Question) 

* 11. Describe your ability to  provide senior management with expert and cogent advice and to 
act as an advocate for agency policies and initlatives on complex procurements communicating 
both orally and in writing. 

(Essay Question) 

* 12. Describe your skill in meeting and dealing with Government, corporate and other officials 
concerning procurement matters. 

(Essay Question) 
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* 13. Please describe your most difficult contract management challenge, your involvement, the 
solution(s) that you developed to meet the challenge, and the results you achieved in 
implementing your solution. 

(Essay Question) 

* 14. Please describe your background/experience in communicating effectively within a 
technical and project-oriented organization, and how you concurrently achieved project 
objectives and maintained contrading requirements. 

(Essay Question) 

* 15. This position is responsible for communicating a variety of issues on an interpersonal level. 
Please indicate which of the following types of interpersonal communication duties you have 
performed as a regular part of a job. (Check all that apply). 
Check all that apply 

1. Negotiate policy changes 
2. Mediate or facilitate problem resolution 
3. Interview individuals to obtain study data 
4. Defend recommendations on controversial issues to top management 
5. Independently plan, host, and conduct meetings 
6. Act as management representative to sell complex issues to outside entities 
7. Serve on panels, committees, or task forces on technical, programmatic, and/or professional issues 
8. Invited to speak at organizational conferences 
9. None of the above 

* 16. Describe your knowledge and understanding of Federal procurement and procurement 
related laws, regulations and procedures. 

(Essay Question) 

* 17. Describe your ability to analyze complex issuer, develop guidelines, and make 
recommendations involving Federal Government and Departmental procurement procedures 
and regulations for large, complex procurements and financial assistance actions. 

(Essay Question) 
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Headquarters 
A l l  Applicant Data Report 

Announc.nent Number: 08-HO-MP-HA-60-190 

Position Title: Supervisory Procurement Analyst, GS-1102-15 

N-: D A V I D  LEOTTA 

SSN: 

Addrenal : 

Address2 : 
city : 

state: 

P0.t Cod.: 

Plua4 : 

Phmne: 
~mail:david.leotta@hq.dae.gov 

United States Citiran: Y 

vat. o f  Bir*: 

veterrn ~refermc.: Nv 

Start ec S s ~ i C e :  
~ n d  of Service: 

David L e o t t a  

bb 
m a i l :  david.leotta@hq.doe.gov 
Social Securicy Number: 
Country of citizenship: O n l t e a  states of America 
Veterans' Preference: No 
Registered for Selective Service 
Hiqhest Grade: GS-1102-15, 06/2001-Present 
Contact current mplployer: Yes 
AVAILABILITY 
Job Type: 
Pe-nent 

work Schedule: 
Pull Time 

YORX EXPERIENCE 
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~ o p a r t m a n r  o f  Energy 
Yashington, D i s t r i c t  o f  Columbia. D i s t r i c t  o f  Columbia 
US 
6/2001 - Presen t  
Grade Level:  GS-15 
S a l a r y :  146,079 USD Per Year 
Hour. p e r  r eek :  40 
Procurement Analy$t ,  1102 
As a procurement a n a l y s t  i n  t h e  Acqu i s i t i on  P lann ing  and L ia i son  Div i s ion  I have worked r i t h  va r ious  
Headquar ters  and f i e l d  o f f i c e s  i n  t h e  p lanning and development of procurement a c t i o n s  r e q u i r i n g  Headquar ters  
app rova l .  There i n c l u d e  t h e  Department 's  major procurement s o l i c i t a t i o n r  (Management and Opera t ing  (WO)  
Can t rac tn ,  Management and I n t e g r a t i o n  c o n t r a c t s ,  Na t iona l  Labora t a r i e$ .  Env i r anaen ta l  Clean-up C o n t r a c t r ,  
e r c . 1 .  c o n t r a c t $ ,  and f i n a n c i a l  a s ' l i s t ance  in s t rumen t$ .  The a s s i s t a n c e  I p rov ide  require, d i r e c t  i n t e r a c t i o n  
u i t h  s e n i o r  depar tmenta l  o f f i c i a l s  both  a t  Headquar ters  and i n  t he  f i e l d ,  s e n i o r  o f f i c i a l s  i n  t h e  procurement 
f i e l d  o f f i c e s ,  I n t e g r a t e d  P ro j ec t  Teams, and Source Eva lua t ion  Board3 LSEB). The t y p e s  o f  documents t h a t  I 
p rov ide  p lanning,  coo rd ina t ion  and guidance on inc lude ,  A c q u i s i t i o n  S t r a t e g i e s ,  A c q u i s i t i o n  Plans ,  
s o l i c i t a t i o n s ,  %"ding Dppor tuni ty  Announcements, r a t i n g  p l a n r .  SEB r e p o r t s ,  Compet i t ive  Range 
D e t e d n a t i o n ? l ,  d i acuso ian  ques t ions ,  s e l e c t i o n  s t a t emen t s ,  c o s t  r e a l i s m  a n a l y s i s ,  p r e  and p o s t  n e g o t i a t i o n  
memorandum, r o l e  source j u ~ t i f i c n r i o n s ,  no extend/compete packages,  e t c .  I n  a d d i t i o n  t o  t h e s e  a c t i v i t i e s ,  I 
p rov ide  o p e r a t i o n a l  procurement,  f i n a n c i a l  a 3 s i s t a n c e  and g e n e r a l  bus ines s  a d v i c e  t o  Headquar ters  and f i e l d  
o r g a n i r a t i o n s .  

I n  a d d i t i o n  t o  o p e r a t i o n a l  a c t i v i t i e s ,  I have developed or a s s i s t e d  i n  t h e  development of procurement p o l i c y  
such as A c q u i s i t i o n  L e t t e r s ,  Procurement Acqu i s i t i on  Guide Chapters ;  conducted source e v a l u a t i o n  t r a i n i n g  f o r  
SEES and prqcurement pe r sonne l ;  and balance  r c o r e c a r d  i n i t i a t i v e s .  I have r o r k e d  on s p e c i a l  p r o j e c t s  a t  t h e  
direction of  Departmanta1 management rvch as a n  on t h e  ground review of f i e l d  procurement o rgan iza t ion  r i t h  
t h e  o b ] e c t i v e  t o  assess i f  t h e  procurement o r g a n i z a t i o n  w a s  s t r u c t u r e d  t o  e f f e c t i v e l y  inplement procurement 
f u n c t i o n s  and  i d e n t i f y  areas of concern o r  r i s k .  

While working i n  t h i s  o f f i c e  I have worked on a l l  t y p e s  o f  c o n t r a c t s  ranging from cosc p l u s  f i r e d  fee ,  c o s t  
p l ~ 9  a ~ a r d  f e e ,  cost p l u s  i n c e n r l v e  f e e ,  performance based i n c e n t i v e  c o n t r a c t s ,  and l a b o r  hour c o n t r a c t s .  
Con tac t  Supervisor :  Yes 
S u p e r r i 1 0 ~ ' 4  N m e :  Tom Brawn 
S u p e r v i l o r ' s  Phone: 1202) 287-1348 

Department Of Energy 
Washinston, District o f  Columbia, ~ i s t r i c t  of columbia 

Sa l a ry :  $88,741 USD Per Year  
Hours p e r  week: 90 
Branch Ch ie f /Con t r ac t ing  O f f i c e r  
I worked as n Branch Chief /Cantrac t ing  Of f i ce r  ~ u p p o r t i n q  va r ious  WE and  Na t iona l  Nuclear  S e c u r i t y  
M n i s t r a t i o n  program o f f i c e s .  I n  a d d i t i o n  t o  s e r v i n g  as a branch c h i e f ,  I completed a 60-day d e t a i l  as t h e  
Director, Of f i ce  of Headquarters Procurement Se rv i ces ,  Head of c o n t r a c t i n g  A c t i v i t y  L H C A ) .  A. t h e  XA I war 
r e s p o n s i b l e  f o r  4 d i v i s i o n s  and 5 1  employees. I i n t e r a c t e d  u r t h  t h e  Prochrement Execut ive ,  t op  DOE 
management, and  o t h e r  O f f i c e  D i rec to r s  w i th in  t h e  O f f i c e  of Procurement and A3s i r r ance  Management. I becane 
invo lved  r i t h  budget is=ues,  t r a i n i n g  f o r  personnel  (workload and  budgetary  i m p a c t s ) ,  and workload a n a l y s i s .  
The a n a l y s i s  was t o  be used f o r  a b a s i s  f o r  t he  a l l o c a t i o n  or r e a l l o c a t i o n  of resources, t h e  d i v i s i o n  o f  
ro rk ,  and f u t u r e  s t a f f i n g  requirements  wi th in  t h e  O f f i c e  o f  Headquar ters  Procurement S e r v i c e s .  

AS a Branch Chief I am r e s p o n s i b l e  f o r  t h e  rork of n ine  c o n t r a c t  s p e c i a l i s t s  encompassing a l l  a s p e c t s  of t h e  
procurement p roces s  f o r  b o t h  pre-award and c o n t r a c t  a d m i n i s t r a t i o n  a c t i v i t i e . .  

Pre-award a c t i v i t i e s  i n c l u d e  a s s i s t a n c e  u i t h  t h e  development of a c q u i s i t i o n  p l a n r ,  procurement r e q u e s t s ,  and 
s o l i ~ i t a t i o n l ;  conduct ing  o r a l  p r e s e n t a t i o n s ;  p roposa l  e v a l u a t i o n  and a n a l y s i s ;  development of Source 
Eva lua t ion  Baard Repor ts ,  Compet i t ive  mnge  Determinat ions ,  and Source s e l e c t i o n  s ta temenc3;  conducting 
d e b r i e f i n g s :  and p r o t e a t  r e l o l u t i o n .  AdLin i s t r a t i an  a c t i v i t i e s  i n c l u d e  i s suance ,  s v a l u a t i o n  and award of 
compe t i t i ve  t a s k  o r d e r s  under m u l t i p l e  award contracts iryicl; c o n t r a c t  moni tor ing ,  voucher process ing;  
p r o p e r t y  management, s u b c o n t r a c t  and consu l t an t  consento;  and m o d i f i c a t i o n s  ( i n c l u d i n g  c o = t  growth, l e v e l  of 
e f f o r t  i n c r e a o e r ,  i nc remen ta l  funding, key pe r sonne l  changes, e x e r c i s e  of o p t i o n s ,  and change o r d e r s ) .  I n  
o rde r  t o  accomplish t h e s e  requirements ,  I had t o  i n t e r f a c e  u i t h  t o p  l e v e l s  of management w i t h i n  my own 
o f f i c e ,  General  Counsel ,  t h e  program o f f i c e ,  o t h e r  agenc ie s ,  and c o n t r a c t o r s .  

A s  a Branch Chief I r a s  r e s p o n s i b l e  f o r  p rov id ing  guidance ,  d i r e c t i o n .  and t r a i n i n g  t o  my t e r n .  I w a r  
d i r e c t l y  i nvo lved  i n  pe r sonne l  a c t i o n s  and provided t h e l r  performance a p p r a i s a l s .  I have had t o  ro rk  a s  a 
member of t h r e e  Source Eva lua t ion  Boards, served as t h e  Acting Div i s ion  Di rec to r ,  r c r v e d  a s  a mnember on a 
Con t r ac to r  Purchas ing t e a n  R c u i e r ,  worked on a Procurement Act ion  Team charged u i t h  s t r e d i n i n g  t h e  
p r e s o l i c i t a t i o n  p roces s ,  and served an a multi-agency team a t  t h e  O f f i c e  o f  F e d e r a l  Procurement Pol icy  
charged r i t h  deve lop ing  a b e s t  p r a c t i c e s  guide f o r  m u l t i p l e  award c o n t r a c t i n g .  

working u i t h  d i f f e r e n t  programs has  provided me v i r h  expe r i ence  on v a r i o u s  t w e r  of procurement a c t i o n s .  I 
w a s  r e s p ~ n s ~ b l e  f o r  t h e - a d m i n i ~ t r a t i o n  of DOE'S f i r s t  UAC suppor t ing  t h e  o f f i c e  o f  Defense Programs. Awards 
were m d e  t o  t h r e e  o f f e r o r s  u i t h  an  e s t ima ted  va lue  of SlOOH each .  As a r e s u l t  of my e f f o r t s  on t h i s  c o n t r a c t  
I was asked to h e l p  i n  che development o f  s p e c i a l  c o n t r a c t  p r o v i s i o n s  f o r  a l l  DOE lacs. 
Contact  Supervisor :  Yes 
SUperVISOr'3 N m e :  Caro l  Rueter  
S u p e r r i s o r ' s  Phone: R e t i r c d  
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Enviromental Protection Agency 
Washington, District of Colmbia, District of Columbia 
us 
11/1990 - 6/1992 
Grade Level: GH-13 
Hours per ueek: 40 
Contract Specialist, 1102 
while employed uith the Environmental Protection hgency, I worked in the Superfund Enforcement Branch. 
nanagement Section, as 3 Contracting Offlcer/Tearn Leader. Thls section was re9ponsible for the management of 
contracts supporting the program office in the idantiEication of site, from which hazardous substances are 
released, the establishment of policies and procedures used for site investigation, and the cleanup of sites. 
AS a Contracting Officer uith an unlimited warrnnt ,  I was responsible for the management of both cost plus 
award fee end fixed fee contracts totaling approximately $13DH. 

As a Team Leader, I wall responsible for the supervision and administration of the workload for four lenior 
contract specialists. In addition to svpervilring their workload, I provlded on the job training, participated 
in the development of their job responribilities and provided recommendations to senior management on their 
performnce appraisals. 1" addition. aa 'ream Leader, I often had to act for both my Section Head and Branch 
Head which required active involvement with senior management. 

Hy day to day duties included review and approval of task assigmentn, contzaccor work plans, conflict of 
interest decisions, and contract m0dification.l. Contract modifications included cost overrun*, incremental 
funding, key personnel changes, increases to the level of effort, and issuance of award Lee. I war involved 
in all aspects of the award fee process including attending Performance Ivaluation Boards IPEBI, providing 
evaluations of contractor performance, serving a s  a votlng menber of a PEE, issuance of the award fee 
modification, and debriefing the contractor. 

In addition to ny day to day duties, I ran involved in conflict of interest decisions, subcontract consent, 
and training of senior program officials. This involved assisting in the development of, and participation as 
a speak~r at fraining course:, and conferences. I also served as a member of an audit team for a Contracting 
Purchasing System Review. 
contact SYP~IV~SOI: Yes 
S ~ p e r v i o ~ r ' ~  Name: Bruce Bakaysa 
Suparvi30ras Phone: 1202) 260-2308 

National Institutes of Health 
Bethesda, Maryland, Maryland 
US 
4/1990 - 11/1990 
GIade Level: GS-12 
Salary: $31,019 USD Per Year 
Hours per week: 40 
Contract Specialist, 1102 
Performed various duties and responsibilitico ranging f r m  development and review of solicitation pickages, 
synopsis, Determination and Findings, Justification for Other Than Full and Open Competition, pre-negotiation 
memorandum, and various contract administrative functions. The administration of contracts included the 
exercise of options, negotiation of cost overrunr, time extensions, changes in requirements and/or 
quantities. 

Specific programs I worked on included an Bla) fixed price solicitation for patient escort services, a cost 
reimbursement solicitation for anerehe?liology/surgical services and nursing/technician services, a pole 
source indefinite quantity pediatric consultative services, competitive and sole source fixed price 
preventive maintenancs contracts for the puchalle of state of the art medical equipment, and a sole source 
fixed price supply contract far anti-HCV blood testing equipment. 
Contact Supervisor: yes 
Supervisor's Name: Frank Weston 

Naval Sea Systems Cornand 
Washington. District of Columbia, District of Columbia 
US 
5/1985 - 411990 
Grade Level: GS-5 to 12 
Salary: $37,019 OSD Per Year 
Hours per week: 40 
Contract Speclali~t, 1102 
I was in the career ladder during by time at NAVSEA starting at an entry level GS-5 and departing as a senior 
negotiator GS-12. My duties included development and review of acquisition plans, solicitation packages, 
synopsis, sole source documentation, pre and past negotiation memorandum, negotiate and awacd various types 
of contract ranging from fired price to cont reimbursement, and variour adninistrati~e actions. This included 
the negotiation of delivery changes, engineering change proposals, unpriced options, and value engineering 
change proposals. I have vorked an the procurement of spare parts, deoipn agent services, training services 
and auxiliary equipment. 

AS a senior negotiator I *a. responsible for mentoring entry level specialists. My workload included 11 nee 
procurement actions and 31 other than new procurement actions for two programs supporting the Seawolf Class 
suhnarine. Both program were coming out of the research and development phase. Hy accaaplishments Included 
definitization of an option ($2n), "egotiation of an engineering change propo3al ($1.2HI, and the 



development of an a c q u i s i t i o n  p l a n  f o r  Oxygen Genera t ing  P l a n t s  1$250M1. For t h e  Gas Management System I 
purchased a d d i t i o n a l  u n i t s  a t  a Fi red  p r i c e  o f  $6.7M, and developed a c o n p e t i t i v e  s o l i c i t a t i o n  package f o r  
t h e  fo l low on procurement t o  t h e  i n i t i a l  p roduc t ion  phase ($Yon). I n  a d d i t i o n ,  I awarded a f i x e d  p r i c e  
i n v i t a t i o n  f o r  b i d  f o r  t h e  Underway Raplenlrhment System ISllM), and developed and awarded a f i x e d  p r i c e  
smal l  bus ines s  s e t - a s i d e  f o r  o i l  r a t e r  s e p a r a t o r s  (55Ml. 

EDUCATION 
u n i v e r ~ i c y  o f  Maryland 
Col leqe  Park,  Maryland 
US 
Bache lo r ' s  Degree, 5/1984 
145 Semester Hours 
Hajar; Business Management 
Relevant  Coursework, Licensures  and C e r t i f i c a t i o n s :  

P r o f i c i e n t  wi th  MS Word, ~ o r c r p o i n f ,  Lotus,  Excel .  

JOE RELATED TRAINING 
Fede ra l  A c q i s i t i o n  C e r t i f i c a t i o n  - Cont rac t ing  Level 1 x 1 ,  03/08 - 
Fedezal  Financial R'lsistance,  03/02/07 - 
OMB C i r c u l a r  A-76: P e r f .  o f  C o m r c i a l  A c t i v i t i e s ,  01/27/06 - 
seven s t e p s  t o  Perfornance BAsed A c q u i s i t i o n s ,  04/22/05 - 
Advances i n  Performance Bared Con t r ac t ing ,  01/21/01 - 
Perfornance  Based T r a i n i n g  Workshop, 10/00 - 
EEO/Diversity S t and   om, 4/5/00 - 
Microso r t  PouerPoint  97, 5/17/99 - 
Execut ive  Con t r ac t ing  CON 301, 3/12/99 - 
Management f o r  Con t r ac t ing  Supe rv i so r s ,  CON 333 11/20/98 - 
Using Oral  P r e s e n t a t i o n  i n  sou rce  s e l e c t i o n ,  5 /28/98 - 
H i c r o a o f t  Word 6 .0  f o r  Windows I n t r o .  12/5/97 - 
w r i t i n g  Performance Work Statement*,  6/20/97 - 
Ora l  P r e s e n t a t i o n  f o r  B e r t  va lue  S e l e c t i o n ,  6/27/96 - 
Thinking Ou t s ide  t h e  Box, 6/12/96 - 
Cost  a n a l y s i s  of Grant App l i ca t ions ,  4/28/95 - 
Bes t  P r a c t i c e s  Forum, 5/17/95 - 
Bes t  Value Procurement, 2/22/95 - 
Customer Focus T r a i n i n g ,  8/25/94 - 
Personnel  Management f o r  Supe rv i so r s ,  9/23/94 - 
Seven Habi ts  o f  Highly  E f f e c t i v e  Pcople.  5/10/94 - 
Coopera t ive  Agreement., 2/25/91 - 
C o n t r a c t  Admin i s t r a t i on ,  10/29/93 - 
Managing C u l t u r a l  D i v e r s i t y ,  10/15/93 - 
DOE's New Oual icy  I n i t i a t i v e ,  9 /15/93 - 
EEO f o r  Supe rv i so r s ,  6/22/93 - 
LAU f o r  User$, 06/93 - 
Work Assignment Manager Workshop, 11/91 - 
Advanced C o n t r a c t i n g  by Negot ia t ion ,  10/90 - 
c o o t  Improvcaent c u r v e  a n a l y s i s ,  03/90 - 
Hang Off i ce  i n t r o d u c t i o n ,  07/89 - 
Government C o n t r a c t  Law, 03/88 - 
Q u a n t i t a t i v e  Techniques  i n  C a s t  and P r i c e  m a l y s l s ,  12/07 - 
Management of Defense Acqu i s i t i on  C o n t r a c t s  (Advanced), 09/87 - 
BUS Resource Mmt Program f o r  Navy A c q  Cont rac t ing  O f c r s .  01/87 - 
Value Engineer ing,  09/86 - 
Management of Defense Acqu i s i t i on  Con t r ac t s  IBas i c ) ,  08/85 - 
I n t r o d u c t i o n  t o  PC.. 03/85 - 
E f f e c t i v e  Engl ish ,  01/85 - 

ADDITIONAL INFORYATIOU 
s p a c i a l  Act O r  S e r v i c e  award, 07/07 - 
S p e c i a l  Act or  S e r v i c e  Auard, 04/07 - 

PerfonMnCe Award, 03/07 - 
S p e c i a l  Act o r  S e r v i c e  Award, 09/06 - 
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Quality Step Increase, 11/05 - 
Performance Auard, 11/04 - 
Special Act or Service Award, 09/04 - 
Perfo-nce Auard, 11/03 - 
Special Act or Service Award, 07/03 - 
Perfo-nce Auard, 12/02 - 
Perfo-ncc Amrd, 01/25/01 - 
Special Act or Service Avard, 09/10/00 . 
Special Act or Service Avard, 09/00 - 
Perfo-nce Avard, 01/16/00 - 
Special Act or Service Avard, 11/7/99 - 
Letter of Appreciation, 10/99 - 
Quality Step Increase, 06/99 - 
Special Act or Service Avard, 02/99 - 
Time Off Arard, 12/98 - 
Perforroance Avard, 04/98 - 
Perforroanca Avard, 08/97 - 
Time Off Arard, 09/96 - 
Letter of Appreciation, 08/96 - 
Special Act or Service Arard. 10/95 - 
lemrandum of Appreciation, 08/95 - 
Performance Arard, 04/95 - 
h a l i t y  scep Increase, 04/95 - 
Special Act or service  ward, 12/94 - 
Letter of Appreciation, 11/91 - 
Letter of Appreciation, 10/94 - 
Letter of Appreciation, 08/94 - 
Memorandm of Appreciation, 05/94 - 
Letter of Cornendation, 05/94 - 
Special Act or service ~uard, 05/94 - 
Letter 01 Appreciation, 05/94 - 
Special Act or Service Avard, 03/94 - 
Special Act or Service ~uard, 12/93 - 
Special Act or service ~ u a r d ,  11/93 - 
Letter of Appreciation, 10/93 - 
Performance award, 10/93 - 
Letter of Appreciatlon, 06/93 - 
Expression of Appreciation, 05/93 - 
Letter oE Appreciation, 04/92 - 
Letter of Cormendation, 03/92 - 
Letter of  Appreciation, 03/92 - 
Performance Auard, 12/91 - 
Note of Appreciation, 12/91 - 
Letter of Appreciation, 05/91 - 
OD-The-Spot Cash Avard, 05/91 - 
Letter o f  Appreciation, 08/90 - 
Performance Auard, 1989 - 
Performance Arard. 1988 - 
P e r f o m n c e  Avard, 1987 - 
Performance Arard, 1986 
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Headquarters 
All Applicant Data Report 

Announcerent Nurber: 08-HQ-MP-lu-60-I90 

Ooaition Titl-: Superoinory Procurement Analyst, GS-1102-15 

Nam: DAVID LEOTTA 

SSN 
Addre.a1: 

Mdresa2: 

City. 

state: 
bU 

Peat Code: 

PlY.4: 

Phon-: . ~ 

lrail: david.leotta@hq.doe.gov 

united state. citi.en: I 

Date of Birth: 

vetsran Preforonae: NU 

St-t o f  Semiom: 

End of Service: 

core Queetiina 

1.Are you a currant Federal employee? 

&-.m.*T : 

1. Yes 

2 .  If you are a current Federal employee, by what agency and organization are you employed? 

An,rer: 

1.. oepa=ment of Energy 

4. If you are a current Federal employee, what is your duty station? [City,Statel IEnter N/A if not 

Rpplicablel 

Anmror: 950 L'Enfant Plaza, Washington, DC 20585 

5. If you are a Federal employee, under what type of appointment are you currently serving? 

A"srer : 

I. Permanent-Career, competitive oervice 

6 .  If you are NOT currently serving in the competitive service as a permanent career or career conditional 
Federal employee. are you eligible for rein3tatement based on career or career-conditional Federal status in 
the competitive service? 

IIlareT : 

3. Not Applicable 

7. If you are, or ever were, a Federal clvilian employee, please indicate the pay plan of the highest graded 
position you held on a permanent basis: 

&-.~nsr-r: 

6. GS - General Schedule 

9. ~f you are, or ever were, a Federal civilian smployee, please indicate the higheat grade level you held on 

a permanent basis: 

&-.aver: 

15. 15 

10. If you a r e ,  or ever were, a Federal civilian employee, please indicate the dates of the highest graded 

poPition you held ( m - Y Y Y Y  to EM-YYYY or Present, or NA if Not Applicable): 
h a r s r :  06/2G01 to Present 
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11. If you are, or were, a Federal employee who held a permanent position in the competitive service, what is 
the hiqhest full performance level and pay plan of that positron? 

A n s w e r :  GS-1102-1519 

12.Are you a preference eliqible, OR a vet rho was separated from the armed forces under honorable 
conditions after completinq an initial continuous toux of duty of 3 years (may have been released just short 
of 3 year.)? IFOI more info on the Veterans mplayment Opportunities Act of 1998 (VEOAI, click here and qo 
to "Special Appointing Authorities for Veterans'). 
Annwer  : 

2 .  No 

1 3 . ~ 1 e  you a current rcderal employee serving under a Veterans' Readjustment Authority? For more info on 
ma, click here and qo to 'Special kppointinq Autho~ities for Veterans". 
Anaver; 

2. No 

14. Are you a student appointee under the Student Career'Experience Program (SCEP) rho has completed all 
requirements for graduation and conversion and is in the 120 day perlod for conversion to tern, career or 
career-conditional appointment? 
A n e r r r :  

2. No 

1 5 .  Displaced employee information: For more information an career transrtion programs, click hare. 
m l l u e r :  

3 I an not a displaced employee from a Federal aqency. 

16. Are you eliqible for noncompetitive appointment under a Special Appointing Authority? 
m . w - :  

2. NO 

18. Do you have a physical or mental lmpainnent that limits one or more major life activities AND has been 
certified by the State Department of Vocational Services rendering you eliqible for the Federal Fmployment 

Praqram for Persons with Disabilities? 

m o w e r :  

2. No 

19.Have you accepted a buyout from a Federal agency within the past 5 years? 

A"-.-: 

2. NO 

20. Are you a retiree receiving a Federal annuity, either military or civilian? 

A n s w * r :  

2. NO 

21. If you are a male over 18 years of aqe, born after December 31, 1959, have you registered with the 
Selective Service System (SSS)? 
m m r e r :  

1. Y e s  

22. ~ o e s  theU.S. Department of Enerqy employ any member of your family? 
A n s w e r :  

1. res 

2 3 .  If yen to Question 22, please provide the name, relationship, organization ~n which employed, and 

location if known. 
A n n w e r :  Richard Leotta, Brother, Office of Headquarters Procurement Service%. 950 L'Enfant Plaza 

24. May we contact your current supervisor for a reference? 
A n s w e r :  

1. Yes 





Headquarters 
All Applicant Data Report 

lUurovncelent H e r :  08-HQ-MP-m-60-130 

P o s i t i o n  T i t l e :  Supervisory Procurement Analy.lt, GS-1102-15 

Yale: DAVID LEOTTA 

SSN: 

Mdres.1: 

Addre..?: 

c i t y :  ' 

9t.t' 
Poat cod.: 

bb 
Plua4: 

Phon. 

E l a i l :  . 
United S t a b .  C i t i r s n :  Y 

Data of Birth: 

V e t e r m  ~rsfersno.: NV 

start of Semite: 

End of Se-ics: 

u s u s e p a n t  pue.tian. 

what loca t ions  do you wish t o  apply t o ?  

Washington DC netro Area, DC 

what Grades dm you wish t o  apply t o ?  

15 

(8)  Completed a (-year course of 4tudy leading t o  a bache lor ' s  degree, t h a t  included o r  ua. supplemented by 
a t  l e a s t  2 4  semester hours i n  any combination of the following f i e l d s :  accounting, business, finance, law, 
c o n t r a c t s ,  purchasing, economics, i n d u s t r i a l  management, marketing, quant l fa t ive  methods, or organization and 

mdnagement; OR 

I n  order  t o  qua l i fy  f o r  t h i s  pos i t ion  you must be prepared t o  meet the  condit ions spec i f ied  i n  it- (A1 and 
( 6 ) ;  or item ( C ) ;  or item ( D l .  Please read t h e  information f o r  each of these items, then answer t h e  questions 
r h i c h  fol lou:(A) Completion of a l l  mandatory training" prescribed by the  head of t h e  agency fa r  progression 
t o  (38-13 o r  higher-grade l e v e l ,  including a t  l e a s t  4 years of experience i n  con t rac t inq  o r  r e l a t e d  posi t ions.  
*+(See vacancy announcementl. 181 Completron of a 4 year course of study leading t o  a bachelor 's  degree tha t  
included o r  was supplemented by a t  l e a s t  2 4  semester hours i n  any combination of t h e  following f i e l d s :  
accounting, buriness, finance, law, con t rac t s ,  purchring, economic, i n d u s t r i a l  management, marketing. 
q u a n t i t a t i v e  methode, organization and management. O R I C )  On January 1, 2000, you muat have occupied a 

( p o s i t i o n  i n  the  GS-1102 Contract S p e c i a l i s t  Ser ies  a t  t h e  GS-14 or  15 grade l e v e l .  You rill be considered t o  
have met t h e  bas ic  requirements under (A1 and ( 0 )  fo r  other pos i t ions ,  but only a t  t h e  name grade level  
provided you meet the one-year of spec ia l ized  experience required fo r  the  p o s i t i o n .  ,(OR) (0) waiver: lor  
advancement t o  higher grades, the  penior procurement execut ive of t h e  s e l e c t i n g  agency may waive any or a l l  
of requirements under ( A )  and IB) and must c e r t i f y  t h a t  the appl icant  possesses 3 i q n i f i c a n t  po ten t ia l  for 
advancement t o  higher graded posi t ions bared on demonstrated a n a l y t i c a l  and d e c i s i o n  making capabi l i t i es ,  job 
performance and qual i fying experience. 

1. GS-15 After  reading t h e  requirements above, s e l e c t  t h e  choice which best  descr ibes  your experience andlor 

education. 

mLn.rec 10.00 point.) : 
1. (For La te ra l  Reassignment) I have c a r e f u l l y  cead the  requirements as s t a t e d  above under item IC). On 
January 1, 2000 I held a posi t ion i n  the  GS-1102 Contract Spec ia l i s t  s e r i e s  and am cur ren t ly  occupying a GS- 
1102 psition a t  the  GS-15 grade l e v e l .  I a l s o  have 1 year of special ized experience as described i n  the 

vacancy announcement. 
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In order co qualify for this position you must be prepared to meet the conditions specified in item* (A) and 
(81; 01 item (C); or item (Dl. Please read the information for each of these items, then answer the question 
which follo*o regarding basic qualification requirements for the specified grade level. 

(A1 Completion of all mandatory training prescribed by the head of the agency for progression to GS-13 or 
higher grade level, including at least 4 years experience in contracting or related positions. At least one 
year of that was equivalent to the next lover grade level and must have provided the knowledge, nkills, and 

abilities to perform successfully the work of the position; AND 

(91 Completed a (-year course of study leading to a bachelor's degree, that included or was supplemented by 
at least 24 semester hours in any combination of the following fields: accounting, business, finance, law, 
contracts, purchd~ing, economics. indu-trial managemqnt, marketing, quantitative methods, or organization and 
management; OR 

(Cl On January 1, 2000 you must have occupied a position in the 6s-1102 Cantract Specialist Serles at either 
the Gs-13, GS-14, or GS-15 grade level. You rlll be considered to have met the basic requirements under (A1 
and (8) for other positions but only at the same grade level provided you meet the 1 year of specialized 
experience required for the po3ition; OR 

(Dl Waiver: For advancement to higher grades, the sekor procurement executive of the selecting agency, may 
waive any or all of the requirements under (A) and (el and must certify that the applicant pa==e=oea 
significant potential for advancement to higher graded positions based on demonstrated analytical and 
decision making capabilities, jab performance, and qualifying experience. 

In order to qualify for this position you murt be prepared to meet the conditions specified in items (A) and 
(8); or item iC ) ;  or item (Dl. Please read the information for each of these items, then answer the questions 
which fo1low:IA) Completion of all mandatary traininq.' prescribed by the head of the agency Eor progression 
to GS-13 or higher-grade level. ~ncluding at least 4 years of experience it contracting or related positions. 
"(See vacancy announcement). (01 Completion of a 4 year course of study leading to a bachelor's deqree that 
included or was supplemented by at least 24 semerter hours in any combination of the following fields: 
accounting. busine=s. finance. law, contracts, purchsinq, economic, industrial management, marketing, 
quantitative methods, organization and management. OR(C1 On January 1. 2000, you must have occupied a 
position rn the GS-1102 Contract Specialist Series at the GS-14 or 15 grade level. You rill be considered to 
have met the basic requirements under (A1 and (8) for other positions. but only at the same qrade level 
provided you meet the one-year of specialized experience required for the position. [OR) (D) Waiver: For 
advancement to higher grades, the senior procurement executive of the selecting aqency may waive any or all 
of requi~ementl under (A) and (el and must certify that the applicant possesoe% significant potential for 
advancement to higher graded positions based on demonstrated analytical and decision making capabilities, jab 
performance and qualifying experience. 

1. I meet the requirements for (A) abovc 
lrnerer (10.00 point.) : 

1. Y e s  

2. I meet the requirements for 18) above 
lrnmrer llO.OO points) : 

1. Yes 

3. I meet the requirements for (Cl above 
A"Losror (10.00 pointa1 : 

1. Yes 

4.GS-15 After readinq the requirements above, select the choice which best describes your experience and/or 

education. 

lrn-rer (9.00 point.) : 
1. (POT Lateral Reassignment) I have carefully read the requirements as stated above under item (Cl. On 
January 1, 2000 1 held a position in the GS-1102 Contract Specialist series and am currently occupying a GS- 
1102 position at the GS-15 grade level. I alro have 1 year of specialized experience an described in the 

vacancy announcement. 

5 . G S - 1 5 .  In addition to meeting the basic requirements, yo. must have one year of '~pecialired experience 
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equivalent t o  GS-14 i n  the federa l  service uhich has equipped you r i t h  t h e  knowledge, s k i l l s ,  and a b i l i t i e s  
t o  perform success fu l ly  the  du t ies  of the  p o s i t i o n .  Se lec t  the  choice uhich bes t  descr ibes your special ized 

experience. 

Mmrer [ 4 . 0 0  point.) : 
2 .  I  hare one f u l l  year  of spec ia l ized  experience equivalent i n  respons ib i l i ty  and scope t o  the  G5-14 l e v e l  
as described i n  the vacancy announcement under spec ia l ized  experience requirements. 

6 .  Please s e l e c t  the  following contract ing a n a l y t i c a l  funct ions uhich you have performed. 

M a r e r  ( 4 5 . 0 0  point.) : 
1. Evaluated proposed Congresnional b i l l s  o r  recent ly enacted s t a t u t e s  t o  determine t h e i r  impact en cur ren t  
procurement p o l i c i e s  and procedures. 
2 .  Analyzed d i f f i c u l t  contract ing i s sues ,  i d e n t i f i e d  a l t e r n a t i v e  approaches, modified 3tandard procedures, 
and zolued problems requi r ing  s i g n i f i c a n t  departures  from previously used approaches and standard methods. 
3. Perfomed c o s t l p r i c e  ana lys i s  on a var ie ty  of procurement and contract ing ac t ions .  
4 .  Analyzed and evaluated cur ren t  p o l i c i e s  and procedures t o  ensure compliance u i t h  Federal s t a t u t e s  and 
regulat ions,  Departmental r u l e s  and regulat ions,  and sound business p rac t ices .  
5 .  Served on departmental and inter-agency committees and task  forces t o  review and analyze procureient 
i.sue., and develop pos i t ions  on progcammatic, pol icy,  and management procurement i s s u e s .  

6 .  Lead or  a s s i s t e d  program o f f i c e s  i n  developing acquis i t ion  s t r a t e g i e s  and plans f o r  major procurements. 

7 .  Plea9e describe your work experience t h a t  supports t h e  cnaice(s1 you se lec ted  above. 

karor ( 0 . 0 0  point.): My cur ren t  jab as a procurement ana lys t  i n  t h e  Acquisition Planning and Liaison 
Division requi res  t h a t  I  work c lose ly  on a day t o  day b a r i s  with both Headquarters and f i e l d  o f f i c e s  i n  the 
planning and development of procurement act ions (both pre-award and post-axaldl.  My job d u t i e s  require t h a t  I 
s t a y  abreast  of Congreslional b i l l .  o r  s t a t u t e s  t o  determine how they may impact a given ac t ion  I may be 
'docking on.  An example of t h i s  would be haw t h e  annual appropriat ions language impacts non-competitive 
extension9 t o  the  Department's Management and Operating Contracts .  A couple of d i f f i c u l t  contract ing i s sues  I 
have recent ly been involved u i t h  uhich required t h e  i d e n t i f i c a t i o n  of a l t e r n a t i v e  approaches, modified 
standard procedures, and required s i g n i f i c a n t  departures from previously used approaches and methods rere the  
conversion of one of t h e  Deparment's p r i v a t i z a t i o n  ContIacts fo r  t h e  processing of TRU Wa3te i n t o  a cos t  
p lus  award f e e  con t rac t ,  and the  conversion of $1.38 en~i ronmenta l  cleanup cont rac t  from cos t  plus incent ive 
f e e  t o  colt plus f i x e d  fee. Signi f ican t  c o s t l p r i c e  ana lys i s  had t o  b e  performed i n  both of these casel .  I n  
addi t ion,  on pre-award ac t ions  I  have been involved cos t /p r ice  ana lys i s  [evaluat ion of probable cos t )  on 
p r o p o ~ d l  rubmiosions. A 3  a r e s u l t  of my cross c u t t i n g  procurement experience. I  nave been asked t o  analyze; 
evaluate;  and develop or  update, a s  the  case may he, procurement p o l i c i e s  and procedures. Some examples of 
p o l i c i e s  t h a t  I have worked on a re  mult iple  award cont ras t ing  and perfornanca based se rv ice  acquis i t ions .  Due 
t o  my involvement i n  these areas, I  have .erved on multi-agency teams es tab l i shed  by the Off ice  of Federal 
Procurement Policy. I have a l s o  a s s i s t e d  program o f f i c e s  i n  t h e  development of acquis i t ion  s t r a t e g i e s .  Rn 
acquisi t ion s t ra tegy  t h a t  I am cur ren t ly  involved i n  i s  the  Integrated ~ a c i l i t y  ~ i z p o s i r i o n  ~ r o j e c t  ($48-588) 

Lor the  Environmental Management progran o f f i c e .  

8 .  This poai t ion involves providing guidance and d i rec t ion  t o  procurement funct ions,  including geographically 
separate  subordinate l e v e l  o f f i c e s .  Please s e l e c t  t h e  following tasks  uhich you have performed independently 
a t  or above t h e  f u l l  performance l e v e l .  

A n s w e r  ( 4 5 . 0 0  point-) : 
1. Led or  was r member of a =aurcc se lec t ion  board or equivalent  fo r  a majar system acquis i t ion  or major 
agency procurement. 
2. Served as an a u t h o r i t y  and advisor t o  management or a m a j o r  Departmental pcogram o f f i c e  on  procurement and 
f inanc ia l  ass i s tance  mat te r s .  
3. Served as  a n  a u t h o r i t y  and advisor t o  subordinate procurement o f f i c e s ,  includinq qeoqraphicallv dispersed .~ ~ ~ 

o f f i c e s .  
4 .  Provided expert  t echnica l  leadership on pre-award, post-award, and p r i c e l c o r t  a n a l y s i l  of major 
procurement p r o j e c t s .  
5. Led and/or provided expert  advice t o  Business Strategy Group., Integrated Product Teams, or s imilar  
funct ional  groups for  major systems acquisi t ions or major procurements. 
6 .  Negotiated and administered highly complex contracts  t h a t  employed unique terms and conditions and 

performance-ha?led cont rac t ing  approache$. 

9.Describe your vork experience t h a t  supports t h e  choices you se lec ted  from above. 

Answer ( 0 . 0 0  ~ o i n t a ) : A s  a Branch Chief i n  the  Office of Headquarters Procurement Services  I served a4 a 
member of 3 Source Evaluation Boards (SEBsl including the  Headquarter$ Protect ive Force s o l i c i t a t i o n  ( Z S Z H ) .  
My current  posi t ion requires  t h a t  I serve a. a n  ex-of f ic io  t o  SEBB.  ~ecent S E B ~  I have been invalvcd with a re  
the Oak Ridge TRO waste s o l i c i t a t i o n  ($llOH) and the  Hanford Mission Support Contract (53.18). As a r e s u l t  of 
my involvement i n  major procurement ac t ions  throughout WE, I o f ten  have t o  b r ie f  and provide advise t o  
senior  program o f f i c i a l s  on p o t e n t i a l  business so lu t ions  regarding t h e i r  pre  and post  award procurement 
ac t ions .  These same procurement act ions uhich require. my involvement r i t h  senior  o f f i c i a l s  i n  t h e  program 
o f f i c e s  has me working hand-in-hand with the  procurement o f f i c e s  a t  DOE'$ various s i t e s  providing expert 
advice and counsel on p r e  and post  award procurement p ro jec t* .  This would include perforrmng analysis  and 
providing comentr  on  c o s t l p r i c e  ana lys i s  submitted f o r  review. The DOE s i t e s  t h a t  I have worked with are 
ge~grdphica l ly  dispersed throughout the  country. This dirperrement require3 t h a t  I engage i n  conference c a l l s  
as well  as t r a v e l  t o  t h e  f i e l d  locat ions a t  key milestones during t h e  procurement a c t i o n .  My involvement i n  
pre-award procurement ac t ions  occurs a t  the e a r l i e s t  s tages of the  procurement process. I of ten  work r i t h  
~ n t e g r a t e d  ~ r o d u c t  ~ e a m r  pr ror  t o  t h e  establishment of Source Se lec t ion  Boards during t h e  development of 
acquis i t ion  s t r a t e g i e s .  



My duties as a Branch Chief in the Office of Headquarters Procurement Services required that I negotiate and 
administer highly complex terms and conditions including the development of a performance based statement of 
work for the Headquarters Guard Services solicitation and the development of special contract provisions for 
multiple award contracts. My current job required that I vork uitn the procurement offices in the development 

of their annual performance based incentives to be included in the sites management and operating contract. 

10. Describe the types of acquisitions that you have rorked on (i.e., major systems acquisitions, infornation 
technology, support services, design, construction, research and development, grants, cooperarive agreements, 
etc.) and your role 1I.e.. contract specialist, contracting officer, source evaluation board member or 
chairman, source selection authority, contract price analyst, etc.) in the various acquisitions. 
marer (0.00 pointm):Throughout my career I have worked on nvmerovs acqvisifion~ and contracr types. In my 
recent job I have worked on management and operating (H60) contracts for DOE's national labs supporting the 
Office of Science and the M60 contract for the disposal of civilian nuclear radioactive waste. I have also 
worked on management and integration (HrI) environmental clean-up contracts supporting the Enviromental 
Management program office. These HSO and n&I contracts are often some of the most complex, highly visible 
contracts within the Department. The contract types are usually cost plus incentive fee or cost plus award 
fee vith performance based incentives included. I have assisted in the development of mnding Opportunity 
mnauncementl and worked uith the Power Marketing Administrations in acquiring support services and 
commercial acquisitions. I have worked with Headquarters, Oak Ridge Site Office, and Savannah River Site 
Office in acquiring protective services tor the sites. while working as a Branch Chief for the Office of 
Headquarter* Procurement Operations, I worked uith various program offices acquiring analyticll and 
engineering lvpport services. I have worked on both competitive and sole source actions, and rorked on 
~arioul p0.r award issues such as cost overruns and request for equitable adjustments. In supporting these 
activities I have worked in various capacities svch as contract specialist, Contracting Officer, voting 
member of source evaluation boards (SEBs), and er-afficio to 5EBs. 

11. Describe your ability to provide senior management uith expert and cogent advice and to act as an 
advocate for agency policies and initiatives an complex procurements communicating both orally and in 
writing. 

ulamer (0.00 p0intel:Hy current job requires that I provide expert advise and guidance an some of the most 
complex, politically sensitive, large dollar valve procurement.actions the Department has. As a result of 
these complexities and sensitivities, I often have to brief both orally and in writing senior management 
within procurement and the Deputy A ~ ~ i ~ r a n t  Secretary (DAS) levels within the program offices. I am routinely 
asked to develop point papers addressing the issue being discussed, alternative solutions to the isrue, and 
the pros and cons to each solutiop, ultimately providing a recommended course of action. These issues often 
involve the DeparMent's Us0 and H a 1  contracts and address acquisition strategy issues such as risk analysis, 
acquisition alternatives, contract types, human relations, small business concerns. I w a s  recently requested 
to participate in a team at the request of the DAS for the office of civilian aadioactive waste Managemenr 
IRWI in which our ream was rellponsible for assessing if the procvrement organization within the Rw program 
office was structured effectively to implement procurement functions. We identified areas of concern or risk, 
and recommended short term and long term solutions to the problem. we developed a complere report. briefing 
presentation, and presented our findings to the Procurement Executive, and the DAS for RW and his Deputy. 

12. Describe your iikill in meeting and dealing uith Government, corporate and other officials concerning 

procurement matter*. 

ulmnr-r 10.00 peinta):Throughout my career I have had to deal rith both Government and corporate officials 
concerning procurement matters. As a contract specialist I had to negotiate vith corporate officials on 
multi-million dollar deals. As a Branch Chief and Contracting Officer I often had to conduct debriefing. uith 
senior corporate officials to explain to rhem why they were unsuccessful in receiving an award. with 
successful offerors, I conducted initial meetings uith the key personnel in order to lay the ground work for 
successful contract administration uith the goal of succe~oful contract performance. I have had to deal with 
other Govermcnr officials svch a4 the Inspector General's office when they are conducting an investigation 
of pTOCuIement offices for which I have Served as the liaison for. I have worked vith individuals £ram OFPP 
on various procurement matters such as performance based contracting initiatives and multiple award 
conrracring. In addition, I have worked rith other organizations within the Department such as the Office of 
Economic Diversity addressing issues such as the involvement of small businesses in the Department's major 
procurement actions. 

13. Please de$cribe your most difficult contract management challenge. your involvement, the solutlon(sl that 
you developed to meet the challenge, and the results you achieved in implementing your solution. 

mmrer (0.00 pointa1:One of my most difficult management challenges I had was when I was a Branch Chief for 
the office of Readquarterz Pcocuremenr Services. The office I was supporting was the Office of Defense 
Programs (DP) and the requirement for multiple award contracts was being emphasized. I was responsible for 
the arard and admini~tration of the DP multiple arard cluster contract. Ar the time the solicitation -a= 
issued, DP was a $Love piped organization with each division within DP having their own support services 
contract. The first hurdle I had was to convince DP management that issuing one large support ~ervice 
contract would be more efficient and provide better pricing as n result oE taking advantage of economias of 
scale. DP management was convinced and moved forward with what was referred to as the OP cluster contract 
supporting four divisions within DP. As a result of the preference for the issuance of multiple award 
contracts, I had to work rith DP to develop terms and conditions to adminisrer Lhe conrract including the 
arard of competitively issued task orders. Since this was one of the first multiple award contracts issued by 
WE, many of the terns and conditions were being developed for the first time. In addition to developing new 
terms and conditions for multiple award contract., rhrs was the flrst contract to use DOE's new paperless 
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solicitation process. A11 task orders under this contract were to be issued, evaluated and awarded using 
WE'S new Indusrry Interactive ~racurement Sy~tem. Working closely uith General Counsel and DP senior program 
officials w e  were able to successfully auard and administer three contracts each uith a value of 
approximately $IDOM. As a result of the success of this auard, I was asked to work on a multi-agency team at 
OFPP charged uith the development of a "8est Practices" guide for multiple auard contracts. 

14. Please describe your background/experience in c-unicating effectively within a technical and project- 
oriented organization, and haw you concurrently achieved project objectives and maintained contracting 

requirements. 
barer (0.00 point.): In my current job, when I uoxk rich the site offices I am involved uith both the 
procurement and program office at the site. In order to provide expert advice and business solutions to the 
acqvisition issuer they face an their projects, I need to have a technical underntanding of the projects. One 
of the rays that I try to achieve thir is to visit the site and tour the projects in order to understand 
fully the technical and procurement complexities the site offices encounter on a day-to-day basi.. I also 
participate in monthly conference calls uith the site in which procurement matters are discussed with program 
officials contributing to the discu~~ion. I have learned to foster longstanding, professional relationships 
uith the site Procurement Directors and Contracting Officers. I keep in constant comunication uith the site 
and get involved early in the projects so that I am accepted a s  a team member of the site. I work on a 
collaborative level uith the sites providing input and recommendation while allowing the sites the autonomy 
to choose the appropriate course of action an procurement matters. I get involved early and often uith the 
site at key milestone stages. By doing this I can have input into the path forward on procurement matters 
before a site goes too far down a certain path. I have learned over the years that once a site is wedded to a 
certain process, it becomes problematic in effecting necessary changes. Getting involved early and often in 
procurement matters pays significant dividends in understanding the projects, being accepted as a team member 
by the site, effecting change, and allowing the business clearance process to proceed timely and effective 

manner. 

15.This position is responsible for communicating a variety of issues on an interpersonal level. Please 
indicate which of the following types of interpersonal communication duties you have performed a s  a regular 
part of a job, [Check all that apply). 

Anarer ~52.00 paint.) : 

1. Negotiate policy changes 
2. Mediate or facilitate problem resolution 
3 .  Interview individuals to obtain study data 
4. Defend recommendations on controversial issues to top management 
5. Independently plan, host, and conduct meetings 
6. A C ~  as management representative to =ell complex issues to outside entities 
7. S e I v e  on panels, committees, or task forces on technical, programmatic, and/or professional issues 
8 .  Invited to speak at organizational conferences 

16, Describe your knowledge and understanding of Federal procurement and procurement related laws, 
regulations and procedures. 

Anew- (O.DO painta1:I have worked in procurement for 23 years. Over those years I have worked uith all 
types of procurement and contract types. In order to effectively auard and administer these actions I have 
had to develop an expert understanding of Federal procurement and procurement related laws. Not only did I 
have to award and administer procurements, but I have had to review, analyze, and develop policies and 
procedures covering a wide variety of procurements. My recent position as a senior Procurement Analyst 
requires that I maintain an expert proficiency in procurement laws and regulations. I have been asked to 
write and/or update Acqvirition Guide Chapters used by procurement officials DOE ride in implementing 
procurement actions. I have been able to use this knowledge and understanding in conducting training sessions 
provided to program and procurement officials, and source Evaluation Boards. The training covers all aspects 
of source selection from acqvisltion planning through contract auard and debriefings. 

17. Describe your ability to analyze complex issues, develop guidelines, and make recommendations involving 
Federal Government and Departmental procurement procedures and regulations for large, complex procurements 
and financial assistance actions. 

Anarer (0.00 p0inta):Because of my wide variety of experience and expert knowledge I have gained over the 
years, I have been asked to provide analysis of complex issues related to the Department'r most complex 
procurements. I have had to develop position papers and make recommendation to senior management regarding 
these issues. The issues cover pre and past auard acciono. These issues involve all phases of the procurement 
process including acqvisifion planning, source evaluation, negotiation memorandum, requests for equitable 
adjustments, contract changes, etc. Due to my experience that I have gained working uith field activities, I 
have been asked to work uith our policy office in reviewing existing policies, and providing recomndation 
as to updates to these policic~ related to cross cutting issuer that our site offices are currently 
experiencing. 
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Work for the Departmen of E e r  
where Pmdlrkatlon and creatlvitv b o l n  - . - 

Department: Department Of Energy 

Agency: Department Of Energy 

l o b  Announcement Number: 
none 

Overview 

Attorney-Adviser (General) 

Salary Range: 65.315.00 - 140,355.00 usD per year Open Period: Monday, September 08, 2008 
to Monday, October 06, 2008 

Series & Grade: ~~-0905-12/15 Position Information: FUII-lime permanent 

Promotion Potential: yes Duty Locations: 1 vacancy - Las Vegas, NV 

Who May Be Considered: 
Applications will be accepted from United States citizens and 
nationals. 

Job Summary: 

The U.S. Department of Energy is seeking an 
attorney to join the legal office supporting 
civilian nuclear programs. The successful 
candidate will deal primarily with general 
governmental legal issues, including 
procurement, ethics, and employment, and 
administrative litigation support of DOE'S Yucca 
Mountain license application before the 
NRC. The successful candidate will also be 
involved with many varied statutory, 
regulatory, policy and technical issues as an 
attorney in the Office of the General Counsel. 
Key Requirements: 

Specialized Education 
a U.S. Citizenship 

Duties 

Major Duties: 
This position is located within the Office of the General Counsel, Civilian Nuclear Programs 
section in Las Vegas, Nevada. Incumbent will be expected to travel. Incumbent will provide 
analyses, advice, guidance, and assistance on legal issues associated with the licensing, 
construction, and operation of a repository for spent nuclear fuel and high-level radioactive 
waste at Yucca Mountain in Nye County, Nevada. The incumbent will provide oral and written 
interpretations, legal advice, determinations, and opinions on a wide range of legal issues 
relating to government procurement, and other matters such as ethics, employee concerns, 
administrative litigation, and Nuclear Regulatory Commission licensing and procedures. 
Incumbent will be responsible for researching and analyzing a wide variety of laws, regulations, 
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legislation and policies, and communicating effectively to other attorneys in the Office of the 
General Counsel and to program officials a t  high-levels. Incumbent can expect t o  deal with 
legal matters that involve novel, complex and controversial issues, and that may be precedent 
setting. Legal matters also may involve sensitive or  national security-related issues, and may 
impact several DOE organizations, other federal or state agencies, national laboratories, 
contractors, and other stakeholder groups. 

Quallr~cat~ons and Evaluation 

Qualif ications: 
You must have a t  least one year of specialized experience that has given you the particular 
knowledge, skills, and abilities required t o  successfully perform in order to qualify. Typically 
we would find this experience in work within this field or a field that is closely related. 

Specialized Education: 
You must be a graduate from a law school accredited by the American Bar Association and be a 
member in good standing of a state, territory of the United States, District o f  Columbia, or 
Commonwealth of Puerto Rico bar. 

You must be a U.S. citizen to qualify for this position. 

H o w  You  W i l l  B e  Evaluated: 
You will be evaluated t o  determine i f  you meet the minimum qualifications required and on the 
extent to which your application shows that you possess the knowledge, skills, and abilities 
associated with the duties described above. When describing your knowledges, skills, and 
abilities, please focus on the following areas: 

1. Provision o f  oral and written interpretations, legal advice, determinations, and opinions 
on legal issues. 

2. Provision of oral and written interpretations, legal advice, determinations, and opinions 
on legal issues regarding nuclear energy law, environmental law, administrative law, 
federal personnel law, government procurement and standards of conduct. (Experience 
in these areas is preferred, but not necessary). 

3. Provision of oral and written interpretations, legal advice, determinations, and opinions 
on legal issues regarding Nuclear Regulatory Commission licensing or other regulations 
or procedures involving the NRC or other regulatory agencies. (Experience in these 
areas is preferred, but not necessary). 

Benefits and Other lnforrnat~on 

Benefits: 
You may participate in  the Federal Employees Health Benefits program, with costs shared with 
your employer. More info: ~~www.usa iobs .aov / iobex t ra in fo .as~#FEHB.  

Life insurance coverage is provided. More info: http://www.usaiobs.40v/iobextrainfo.as~#Iife 

New employees are automatically covered by the Federal Employees Retirement System 
(FERS). I f  you are transferring from another agency and covered by CSRS, you may continue 
in this program. More info: ht t~: I lwww.usaiobs.aov/ iobextra info .asp~ 
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You will earn annual vacation leave. More info: 
htt~://www.usaiobs.aov/iobextrainfo.as~#VACA 

You will earn sick leave. More info: htt~://www.usajobs.~ov/iobextrainfo.as~#SKLV 

You will be paid for federal holidays that fall within your regularly scheduled tour of duty. More 
info: http://www.usaiobs.aov/iobextrainfo.asp#HOU 

I f  you use public transportation, part of your transportation costs may be subsidized. Our 
human resources office can provide additional information on how this program is run. 

Relocation expenses will not be provided. 

Other Information: 
This job is being filled by an alternative hiring process and is not in the competitive civil 
service. 

HOW to Apply 

How To Apply: 
Your application must be faxed or emailed by the closing date. 

The information in your application will be used to determine your eligibility and/or rating. 

Contact Information: 
George Hellstrom 
Phone: 702-794-1419 
Fax: 702-794-1464 (fax) 
Email: George.Hellstrom@ymp.gov 

Or write: 
Department Of Energy 
George Hellstrom 
1551 Hillshire Dr., M/S 523 
Las Vegas, NV 89134-6321 
US 
Fax: 702-794-1464 (fax) 

What To Expect Next: 
Applications will be evaluated and the most qualified candidates will be referred to the 
selecting official for further consideration and possible interview. A selection is expected to be 
made within 60 days. Notification to non-selected candidates is not expected. 

EEO Policy Statement 

The United States Government does not discriminate in employment on the basis of race, 
color, religion, sex, national origin, political affiliation, sexual orientation, marital status, 
disability, age, membership in an employee organization, or other non-merit factor. 



USAJOBS Page 4 o f  5 

Reasonable Accommodation Pollcy Statement 

Federal agencies must provide reasonable accommodation to applicants with disabilities where 
appropriate. Applicants requiring reasonable accommodation for any part of the application and 
hiring process should contact the hiring agency directly. Determinations on requests for 
reasonable accommodation will be made on a case-bv-case basis. 

Veterans Information 

Please Note: 
Veterans' preference does not apply to positions in the Senior Executive Service, and may not 
apply to other excepted service appointing authorities. I f  you have questions about the 
applicability of veterans' preference for a particular vacancy please contact the agency posting 
the announcement. 

Veterans who served on active duty in the U.S. Armed Forces and were separated under 
honorable conditions may be ellgible for veterans'  reference. For service after October 15, 
1976, the veteran must have received a Campaign Badge, Expeditionary Medal, a service 
connected disability, or have served during the Gulf War between August 2, 1990 and January 
2, 1992 or for more than 180 consecutive days, other than training, any part of which occurred 
during the period beginning September 11, 2001, and ending on the date prescribed by 
Presidential proclamation or by law as the last day of Operation Iraqi Freedom. 

The Veterans E m ~ l o ~ m e n t  O ~ ~ o r t u n i t v  Act (VEOA) gives veterans access to job vacancies that 
might otherwise be closed to them. The law allows eligible veterans to compete for vacancies 
advertised under agency's promotion procedures when the agency is seeking applications from 
outside of its own workforce. 

To claim veterans' preference, veterans should be ready to provide a copy of their DD-214, 
Certificate of Release or Discharge from Active Duty, or other proof. Veterans with service 
connected disability and others claiming 10 point preference will need to submit E_orm SF-15, 
U c a t i o n  for 10-point Veterans' Preference. 

For more specifics on all veterans employment issues such as Veterans preference or special 
appolnting authorities see the VetGuide. 

Legal and Regulatory Guidance 

Social Security Number - Your Social Security Number is requested under the authority of 
Executive Order 9397 to uniquely identify your records from those of other applicants who may 
have the same name. As allowed by law or Presidential directive, your Social Security Number 
is used to seek Information about you from employers, schools, banks, and others who may 
know you. Failure to provide your Social Security Number on your application materials, will 
result in your application not being processed 

Privacy Act - Privacy Act Notice (PL 93-579): The information requested here is used to 
determine qualifications for employment and is authorized under Title 5 U.S.C. 3302 and 3361. 

Signature - Before you are hired, you will be required to sign and certify the accuracy of the 
information in your application. 
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False Statements - I f  you make a false statement in any part of your application, you may 
not be hired; you may be fired after you begin work; or you may be subject to fine, 
imprisonment, or other disciplinary action. 

Selective Service - I f  you are a male applicant born after December 31, 1959, you must 
certify that you have registered with the Selective Service System, or are exempt from having 
to do so under the Selective Service Law. 

~ ~ 

'\ i CLOSE " j  ; a PRINT j -. , .. 

Send Mail to: 
Department Of Energy 
George Hellstrom 
1551 Hillshire Dr., MIS 523 
Las Vegas, NV 89134-6321 

US 
Fax: 702-794-1464 (fax) a Questionst 

For questions about this job: 
George Hellstrom 
Phone: 702-794-1419 
Fax: 702-794-1464 (fax) 
Email: George.Hellstrom@ymp.gov 

USAJOBS Control Number: 1321266 
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EDUCATION Boalt Hall School of Law, University of California, Berkeley, CA 
J.D., May 1995 
Member, California Lmv Review, Fall 1993 
Best Oralist Award, First Year Moot Court Competition, Spring 1993 
Participant in Legal Exchange with Vrije Universiteit in Amsterdam, The Netherlands, 

Spring Semester 1994 

H a w a r d  University, Cambridge, MA 
A.B., cum iaude, June 1992, Concentration in Government 
Staff Writer, Harvard Political Review; Member, Institute of Politics Student Advisory 

Committee, 1988-1992; Participant, Women's Leadership Project; Spring Break Intern with 
the Organizatio~r for American States 

Harvard College Scholarship for Academic Achievement; Elizabeth Cary Agassiz 
Certificate of Merit in Recognition of Academic Achievement of High Distinction; National 
Hispanic Scholar 

EXPERIENCE Mitchell, Silberberg & Knupp LLP, Los Angeles, CA (http://ww.msk.com) 
Of Counsel, August 2004-Present , 

Associate, August 1999-July 2004 
Member of the Corporate Department. Provide representation in variety of areas including 
regulatory compliance, general contractual matters, mergers and acquisitions, corporate 
governance, employment matters, securities law, commercial lending, intellectual property and 
real estate. Represent both international and domestic companies in many different industries. 
Draft and negotiate a variety of agreements and conduct due diligence for clients. Draft and 
prepare license applications for state and Federal regulatory agencies. Research and prepare 
memoranda and legal opinions for clients on various corporate and regulatory matters. Have 
represented clients before state and Federal agencies, including the California Department of 
Financial Institutions and the Federal Reserve Bank of San Francisco. 

Jones, Day, Reavis & Pogue, Los Angeles, CA & Washington, D.C. (http://www.ionesdav.com/) 
Associate, October 1995-June 1999 
Member of the Business Practice Group. Represent major U.S. corporations in their ongoing 
business affairs with focus on areas of mergers &acquisitions, general contractual matters and 
regulatory compliance. Corporate work includes negotiating and drafting asset and stock 
purchase agreements, drafting merger, shareholder and employment agreements, conducting 
corporate and regulatory due diligence, and researching and drafting memoranda, client advice 
letters and legal opinions addressing corporate and regulatory compliance matters. Securities 
experience includes working with clients and auditors to draft and file periodic reports with the 
SEC. Previously, member of the New Associates Group working in the Business Practice, 
Government Regulation and Litigation practice groups of the firm through rotating assignments. 
Worked in the Washington, D.C. office as a Summer Associate during Summer, 1994, and as an 
Associate from October 1995-September 1996: worked as an Associate in the Los Angeles office 
from October 1996 to June 1999. 

OTHER Bar Memberships: Nevada (2005, Bar No. 9570); California (1995, Bar No. 181242); District of 
Columbia (1996, Bar No. 451827). Adtnitted to practice before the Eastern, Southern, Northern 
and Central Districts of California; the USDC. District of Nevada; and the Ninth Circuit Court of 
Appeals. Proficient in Spanish. 



Department of Energy 
Washington, DC 20585 

June 2,2009 

Mr. Michael Mavroudakis 
11 Bowdon Road 
Greenlawn, NY 1 1740 

Re: FOIA-2009-000377 

Dear Mr. Mavroudakis: 

This is in hrther response to the request for information that you sent to the Department 
of Energy (DOE) under the Freedom of Information Act (FOIA), 5 U.S.C. 552. You 
asked for documentatiodpresentation materials related to a presentation made by Eestor, 
Inc. at the 1 7Ih NREL Industry Growth Forum on October 19,2004. 

Any documents that may exist at the DOE that are responsive to the request are under the 
jurisdiction of the Golden Field Office (GFO). For this reason, I have sent the request to 
Ms. Anna Martinez-Barnish, the FOIA Officer at that location, to conduct a search of 
their files. 

If you have any questions about the processing of the request, please contact Ms. Anna 
Martinez-Barnish at the GFO at 16 17 Cole Boulevard, Golden, CO 8040 1. She also can 
be contacted on (303) 275-4927. 

In compliance with the FOIA, the 20 day response time will begin when the GFO 
receives the request. Ms. Martinez-Barnish will provide you a response about the 
releasability of any responsive documents that are located. 

This is the final response that you will receive about your request from this office. You 
may contact Ms. Vera Dunmore of my staff on (202) 586-4047 with any questions about 
this letter. 

I appreciate the opportunity to assist you. 

Sincerely, 

FOIA Oftficer 
Office of Information Resources 

Pnnted with soy ink on recycled paper @ 
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Department of Energy 
Washington, DC 20585 

June 2,2009 

MEMORANDUM TO: ANNA MARTINEZ-BARNISH, FOIA OFFICER 
GOLDEN FIELD OFFICE 

ALEXANDER C. MORRI 

OFFICE OF INFORMATIO t RESOURCES 
FOIA OFFICER 

FOIA REQUEST OF MICHAEL MAVROUDAKIS 

FROM: 

SUBJECT: 
(FOIA-2009-000377) 

The attached request submitted by Mr. Michael Mavroudakis is transferred to your office 
for action. Mr. Mavroudakis submitted the request under the Freedom of Information 
Act. Please conduct a search for responsive documents and inform him of the results of 
the search. 

For your information, I also attached a copy of our correspondence to Mr. Mavroudakis. 
If you have any additional questions about this transmittal, please contact Ms. Vera 
Dunmore of my staff on (202) 586-4047. 

Attachments 

Printed wilh soy ink on recycled paper CB 



Jackie Chestnut
07/01/200911 :56 AM

To: DudleyDevices@aol.com
cc:
Subject: FOIA Request About Yucca Mountain

LSN: Not Relevant - Not Privileged
User Filed as: Excl/AdminMgmt-14-4/QA:N/A

This is in response to your May 29, 2009, Freedom of Information Act (FOIA) request for a copy of Dr.
Chu's response to an April 29, 2009, letter from 17 Senators regarding the disposal of nuclear waste and
licensing of a geologic repository at Yucca Mountain. Please reference FOIA-2009-000378 in any future
correspondence regarding this request.

Attached is a copy of Dr. Chu's response to the 17 Senators dated June 1, 2009. As a member of the
public, the FOIA waives fees for the first 100 pages of reproduction and the first two hours of search time.
Therefore, in this instance, any fees that may be associated with the processing of your request are
waived.

This completes our response to your FOIA request. If you have any questions regarding this matter,
please contact me at 202-586-5481 or by email atjackie.chestnut@rw.doe.gov.

Jackie Chestnut, FOIA Officer
Office of Civilian Radioactive

Waste Management

mailto:DudleyDevices@aol.com
mailto:atjackie.chestnut@rw.doe.gov.
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The Secretary of Energy 

Washington, D.C. 20585 


June 1,2009 

The Honorable James M. Inhofe 
United States Senate 
Washington, DC 20510 

Dear Senator Inhofe: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range ofcomplex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the deVelopment of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development ofan updated management framework. The Administration looks 
forward to ongoing dialogue with members of Congress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

Ifyou have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office ofCongressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

~~ 
Steven Chu 

*Printed with soy Ink on recycled paper 



The Secretary of Energy 

Washington, D.C. 20585 


June 1,2009 

The Honorable David Vitter 
United States Senate 
Washington, DC 20510 

Dear Senator Vitter: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range of complex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development of an updated management framework. The Administration looks 
forward to ongoing dialogue with members of Congress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

~~ 
Steven Chu 

*Printed with soy ink on recycled paper 



The Secretary of Energy 
Washington, D.C. 20585 

June 1,2009 

The Honorable Jim DeMint 
United States Senate 
Washington, DC 20510 

Dear Senator DeMint: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range ofcomplex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. ' 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development of an updated management framework. The Administration looks 
forward to ongoing dialogue with members ofCongress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergove11ll11ental Affairs, at (202) 586-5450. 

Sincerely, 

~~ 
StevenChu 

*Printed with soy ink on recycled papar 



The Secretary of Energy 
Washington, D.C. 20585 

June 1,2009 

The Honorable Sam Brownback 
United States Senate 
Washington, DC 20510 

Dear Senator Brownback: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range ofcomplex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development ofan updated management framework. The Administration looks 
forward to ongoing dialogue with members ofCongress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

StevenChu

*Printed with soy ink on recycled paper 



The Secretary of Energy 

Washington, D.C. 20585 


June 1,2009 

The Honorable John McCain 
United States Senate ' 
Washington, DC 20510 

Dear Senator McCain: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range of complex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development ofan updated management framework. The Administration looks 
forward to ongoing dialogue with members of Congress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

Steven Chu 

*Printed with soy ink on recycled paper 



The Secretary of Energy 

Washington, D.C. 20585 


June 1,2009 

The Honorable Thad Cochran 
United States Senate 
Washington, DC 20510 

Dear Senator Cochran: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range of complex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel ofexperts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development ofan updated management framework. The Administration looks 
forward to ongoing dialogue with members ofCongress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office ofCongressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

StevenChu
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The Secretary of Energy 

Washington, D.C. 20585 


June 1,2009 

The Honorable Richard C. Shelby 
United States Senate 
Washington, DC 20510 

Dear Senator Shelby: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range of complex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on h()wbest to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development ofan updated management framework. The Administration looks 
forward to ongoing dialogue with members of Congress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

Steven Chu 
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The Secretary of Energy 
VVashington,D.C.20585 

June 1,2009 

The Honorable Mike Crapo 
United States Senate 
Washington, DC 20510 

Dear Senator Crapo: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range ofcomplex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel ofexperts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose ofspent nuclear fuel and high-level radioactive waste from both 
commercial and defenSe activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development of an updated management framework. The Administration looks 
forward to ongoing dialogue with members ofCongress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office ofCongressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

Steven Chu 
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The Secretary of Energy 

Washington, D.C. 20585 


June 1,2009 

The Honorable Jeff Sessions 
United States Senate 
Washington, DC 20510 

Dear Senator Sessions: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range of complex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart ,the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development of an updated management framework. The Administration looks , 
forward to ongoing dialogue with members ofCongress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

StevenChu*Printed with soy ink on recycled paper 



The Secretary of Energy 

Washington, D.C. 20585 


June 1,2009 

The Honorable James E. Risch 
United States Senate 
Washington, DC 20510 

Dear Senator Risch: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing ofspent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range ofcomplex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors .. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development ofan updated management framework. The Administration looks 
forward to ongoing dialogue with members ofCongress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

~~ 
Steven Chu 
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The Secretary of Energy 
Washington, D.C. 20585 

June 1,2009 

The Honorable Michael B. Enzi 
United States Senate 
Washington, DC 20510 

Dear Senator Enzi: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing ofspent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range of complex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development ofan updated management framework. The Administration looks 
forward to ongoing dialogue with members ofCongress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

StevenChu 
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The Secretary of Energy 
Washington, D.C. 20585 

June 1,2009 

The Honorable Jim Bunning 
United States Senate 
Washington, DC 20510 

Dear Senator Bunning: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range ofcomplex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development of an updated management framework. The Administration looks 
forward to ongoing dialogue with members of Congress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

~~ 
StevenChu
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The Secretary of Energy 
Washington, D.C. 20585 

June 1,2009 

The Honorable Christopher S. Bond 
United States Senate 
Washington, DC 20510 

Dear Senator Bond: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range of complex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development of an updated management framework. The Administration looks 
forward to ongoing dialogue with members of Congress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

~~ 
StevenChu
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The Secretary of Energy 
Washington, D.C. 20585 

June 1,2009 

The Honorable Olympia J. Snowe 
United States Senate 
Washington, DC 20510 

Dear Senator Snowe: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range of complex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations thatmay form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development of an updated management framework. The Administration looks 
forward to ongoing dialogue with members of Congress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

StevenChu 
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The Secretary of Energy 
Washington, D.C. 20585 

June 1,2009 

The Honorable John Barrasso 
United States Senate 
Washington, DC 20510 

Dear Senator Barrasso.: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range of complex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel ofexperts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development ofan updated management framework. The Administration looks 
forward to ongoing di810gue with members of Congress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

StevenChu
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The Secretary of Energy 

Washington, D.C. 20585 


June 1,2009 

The Honorable Michael Johanns 
United States Senate 
. Washington, DC 20510 

Dear Senator Johanns: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range of complex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserVe careful consideration, with an eye towards 
development of an updated management framework. The Administration looks 
forward to ongoing dialogue with members ofCongress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office ofCongressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

~~ 
StevenChu
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The Secretary of Energy 
Washington, D.C. 20585 

June 1,2009 

The Honorable Jon Kyl 
United States Senate 
Washington, DC 20510 

Dear Senator Kyl: 

Thank you for your April 29, 2009, letter regarding Yucca Mountain. 

As you note in your letter, the Administration is committed to pursuing alternatives to 
Yucca Mountain. However, we remain committed to meeting our obligations for 
managing and ultimately disposing of spent nuclear fuel and high-level radioactive 
waste. 

Your letter raises a range of complex questions about Yucca Mountain and the 
Administration's plans to develop alternatives. I believe that we need to proceed with 
the development of alternatives in a deliberate and thorough fashion that takes into 
account these complexities - which include technical, safety, legal, economic and 
other factors. 

To that end, the Administration intends to convene a "blue-ribbon" panel of experts to 
evaluate alternative approaches for meeting the Federal responsibility to manage and 
ultimately dispose of spent nuclear fuel and high-level radioactive waste from both 
commercial and defense activities. This panel will provide the opportunity for a full 
public dialogue on how best to address this challenging issue and will provide 
recommendations that may form the basis for working with Congress to revise the 
statutory framework for managing and disposing of spent nuclear fuel and high-level 
radioactive waste. 

As we begin to restart the nuclear industry in the United States, the time is right to 
reexamine our options and plans for managing the back end of the fuel cycle. 
Options for storage, recycling, and geologic disposal of spent nuclear fuel and high­
level radioactive waste all deserve careful consideration, with an eye towards 
development of an updated management framework. The Administration looks 
forward to ongoing dialogue with members of Congress, interested stakeholders, and 
others as we review options for alternatives to Yucca Mountain in the months ahead. 

If you have any questions, please contact me or Ms. Betty A. Nolan, Senior Advisor, 
Office of Congressional and Intergovernmental Affairs, at (202) 586-5450. 

Sincerely, 

~~ 
StevenChu
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Department of Energy 
Washington, DC 20585 

July 16,2009 

Mandy Lin 
EverNu Technology, LLC 
16 I6 Holly Hill Lane, Suite 108 
Maple Glen, PA, 19002 

Re: FOIA 2009-00379 

Dear Dr. Lin: 

This is in response to your request for information that you submitted to the Department of 
Energy (DOE) pursuant to the Freedom of Information Act (FOLA), 5 U.S.C. 6 552. You 
requested the following information: 

[Clorrespondence, if any, between Rohm & Hass and DOE after Sep. 8,2008 regarding 
Steve Skubel’s September 8,2008 letter to James Vouros[.] 

Your request was assigned to the Office of General Counsel to conduct a search of its files for 
responsive documents. The office determined to be likely to have responsive documents is the 
Office of the Assistant General Counsel for Litigation. After conducting a search of its files, that 
office located no documents responsive to your request. 

Pursuant to 10 C.F.R. 1004.7(b)(2), I am the individual responsible for the determination set 
forth in this letter. You may appeal my determination by following the process specified in 10 
C.F.R. 9 1004.8. The appeal must be made within thirty (30) days after your receipt of this 
letter. The appeal must be sent to the Director, Office of Hearings and Appeals, HQ-1L’Enfant 
Plaza Building, US. Department of Energy, 1000 Independence Avenue, S.W., Washington, DC 
20585-1 615. 

The written appeal, including the envelope, must clearly indicate that a Freedom of Information 
Act appeal is being made. The appeal must contain all the elements required by 10 C.F.R. 0 
1004.8 to the extent applicable. Judicial review will thereafter be available to you in (1) the 
District of Columbia, (2) the district where you reside, (3) the district where you have your 
principal place of business, or (4) the district where the DOE records are located. 
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I have appreciated the opportunity to assist you. If you have any questions, please contact Kevin 
Shehan at 202-586-69 1 8. 

1 
Isiah Smith( 
Deputy Assistant General Counsel for General Law 
Office of General Counsel 
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Washing ton, Brenda 

From: 
Sent: 
To: 
Subject: 

Morris, Alexander 
Monday, June 08,2009 11 :08 AM 
Washington, Brenda 
FW: FOIA 2009-000380 (FOIA Request 17894) 

FYI 

----- Original Message----- 
From: Monica Jones [mailto:m~ones@input.coml 
Sent: Monday, June 08, 2009 11:07 AM 
To: Morris, Alexander 
Subject: FOIA 2009-000380 ( F O I A  Request 17894) 

Mr. Morris, 

Per our phone conversation please cancel this request. 

Thanks , 
Monica Jones 
Member Services Associate, F O I A  
INPUT 
11720 Plaza America Drive, Suite 1200, Reston, Virginia 20190 
Direct: 703-707-4126; Fax 703-707-6201 
mjones@input.com<mailto:mjones@input.com> 
http://www.input.com<http://www.input.com/> 

This email and any files transmitted with it are confidential and are intended solely for 
the use of the individual or entity to which they are addressed. If you are not the 
intended recipient or the person responsible for delivering the email to the intended 
recipient, be advised that you have received this email and any such files in error and 
that any use, dissemination, forwarding, printing or copying of this email and/or any such 
files is strictly prohibited. If you have received this email in error please immediately 
notify postmaster@input.com<mailto:postmaster@input.com~ and destroy the original message 
and any such files. 

Monica Jones 
Member Services Associate, F O I A  
INPUT 
11720 Plaza America Drive, Suite 1200, Reston, Virginia 20190 
Direct: 703-707-4126; Fax 703-707-6201 
mjones@input. com 
http://www.input.com 
<http://www.input.com> 

This email and any files transmitted with it are confidential and are intended solely for 
the use of the individual or entity to which they are addressed. If you are not the 
intended recipient or the person responsible for delivering the email to the intended 
recipient, be advised that you have received this email and any such files in error and 
that any use, dissemination, forwarding, printing or copying of this email and/or any such 
files is strictly prohibited. If you have received this email in error please immediately 
notify postmaster@input.com<mailto:postmaster@input.com> and destroy the original message 
and any such files. 
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Department of Energy 
Washington, DC 20585 

CERTIFIED MAIL 

INPUT 
Attn: Monica Jones 
1 1720 Plaza America Drive, 1 2 ~  Floor 
Reston, VA 20190 

Dear Ms. Jones: 

This letter is in response to the request for information that you sent to the Department of Energy 
(DOE), DOE FOIA Number 2009-000381, made pursuant to the Freedom of Information Act 
(FOIA), 5 U.S.C. 0 552. You requested clearly releasable portions of the documents regarding 
contract DE-AM0 1-06IMO0054 awarded under Information Technology Support Services' A-76 
requirement. Specifically, you requested copies of the following informatioddocuments: 

0 Awarded contract. Ail related attachments and modifications (Conformed contract is 
acceptable). 

We have completed our search and review of documents related to Contract DE-AMO1- 
06Ih400054, with Energy Enterprise Solutions, LE. The information is being provided to you 
with certain information withheld pursuant to Exemption 4 of the FOIA, 5 U.S.C. 0 552(b)(4). 

Exemption 4 of the FOIA prohibits the disclosure of "trade secrets and commercial or financial 
information obtained from a person and is privileged or confidential." Information that is required 
to be submitted by a person is "confidential" for purposes of Exemption 4 if disclosure is likely to 
either: (1) impair the Government's ability to obtain necessary information in the future or (2) 
cause substantial h a m  to the competitive position of the person h m  whom the information was 
obtained. Portions deleted fiom the documents enclosed contain "commercial" or "financial" 
information that relates to business activities. Labor rates and other specific cost information 
have been deleted as they refer specifically to proprietary information relating to costs, resource 
allocation and expert personnel. In addition, proprietary business strategy, organization 
information and confidential client information has also been redacted. The release of rates of 
specific employees and costs of specific services would disclose the fm's organizational 
structure and its approach to analyzing and responding to various requirements. Disclosure of the 
infomation would also reveal the firm's capabilities, available resources and methods of 
allocating them. Such information would give competitors an advantage in the future by 
providing insight on resources available to the submitter and the method used to respond to a 
solicitation, The release of confidential client information would also cause substantial harm to 



the firm’s competitive position. For these reasons the information is being withheld 

To the extent permitted by law, the DOE, pursuant to 10 C.F.R. 0 1004.1, will make available 
records that it is authorized to withhold under the FOIA when it determines that such disclosure is 
in the public interest. The discretionary disclosure of the information withheld under Exemption 
4 could constitute a violation of the Trade Secret Act, 18 U.S.C. 0 1905, unless its release is 
otherwise authorized by law. Since there is no DOE regulation or statutory authority currently in 
effect that constitutes an “authorization by law” for the release of the information falling within 
Section 1905, discretionary release of the material exempt under Exemption 4 is prohibited. 

The exemption also protects the interest of both the government and submitters of information. 
Its existence encourages submitters to voluntarily furnish useful commercial or finaucial 
information to the government and it correspondingly provides the government with an assurance 
that such information will be reliable. 

Under 10 C.F.R. 1004.7 0 (b)(2), I am the individual responsible for the detexmination to withhold 
the information under Exemption 4. 

Pursuant to 10 C.F.R. 0 1004.8, you may challenge the determination to withhold infomation 
from the responsive documents by submitting a written appeal to the Director, Office of Hearings 
and Appeals, L’Enfant Plaza Building, U.S. Department of Energy, 1000 Independence Avenue, 
SW, Washington, DC 20585-1615. 

The written appeal, including the envelope, must clearly indicate that a Freedom of Information 
Act appeal is being made. The appeal also must contain all the elements required by 10 C.F.R 8 
1004.8. Judicial review will thereafter be available to you may challenge the determination to 
withhold information from the responsive documents by submitting a written appeal to the 
Director, Office of Hearings and Appeals, L‘Enfsnt Plaza Building, U.S. Department of Energy, 
1000 Independence Avenue, SW, Washington, DC 20585-1615. 

The costs incurred to process the request were $136.79. The Department will be requesting 
payment for this charge under a separate letter. 

Sincerely, 

Phyllis Morgan, Procurement Analyst 
Offtcc of Headquarters Procurement Services 
Corporate Services Office 

Enclosure 
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Department of Energy 
Washington, DC 20585 

June 15,2009 

Mr. Nathaniel Mitkowski 
95 Kuehn Road 
Ashaway, RI 02804 

Re: FOIA-2009-000382 

Dear Mr. Mitkowski: 

This is in further response to the request for information that you sent to the Department of 
Energy (DOE) under the Freedom of Information Act (FOIA), 5 U.S.C. 552. You asked for 
a research grant proposal at the University of Rhode Island to improve switchgrass for use as 
a biofuel. You stated the proposal is titled “Genetic Improvements of Switchgrass” and the 
grant was funded by a $1,500,000 congressional earmark. 

In a letter dated June 1,2009, you were informed that the request had been assigned to the 
Office of the Energy Efficiency and Renewable Energy at DOE Headquarters to conduct a 
search for responsive documents. We now have determined that any documents that may 
exist at the DOE that are responsive to the request are under the jurisdiction of the Golden 
Field Office (GFO). I have sent the request to Ms. Anna Martinez-Barnish, the FOIA Officer 
at that location, to conduct a search of its files and provide you a response about releasability 
of any responsive records that are located. 

If you have any questions about the processing of the request, please contact Ms. Martinez- 
Barnish at the GFO at 16 17 Cole Boulevard, Golden, CO 80401. She also can be contacted 
on (303) 275-4927. 

This is the final response that you will receive about your request from this office. You may 
contact Ms. Joan Ogbazghi of my staff on (202) 586-3595 with any questions about this letter. 

I appreciate the opportunity to assist you. 

Sincerely, 

Alexanber C. Morris 
FOIA Officer 
Office of Information Resources 
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Department of Energy 
Washington, DC 20585 

June 15,2009 

MEMORANDUM TO: ANNA MARTINEZ-BARNISH 
FOIA AND PRIVACY ACT OFFICER 
GOLDEN FIELD OFFICE 

FROM: ALEXANDER C. MORRI 

OFFICE OF 
FOIA OFFICER 

FOIA REQUEST OF NATHANIEL MITKOWSKI SUBJECT: 
(FOIA-2009-0003 82) 

The attached request submitted by Mr. Nathaniel Mitkowski is transferred to your office 
for action. Mr. Mitkowski submitted the request under the Freedom of Information Act. 
Please conduct a search for responsive documents and inform him of the results of the 
search . 

For your information, I have attached a copy of our correspondence to Mr. Mitkowski. If 
you have any questions about this transmittal, please contact Ms. Joan Ogbazghi on (202) 
586-3595. 

Attachments 
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