[image: ]



Workplace Charging Template Outreach Letter

Dear [Name],

[bookmark: _GoBack]We have a shared interest with others in our community to increase economic and environmental sustainability, both locally and nationwide.  . Your organization’s previous sustainability efforts, such as [insert specific example] demonstrate that your organization is invested in reducing your carbon footprint and reducing your reliance on fossil fuels.  Increasingly, plug-in electric vehicles (PEVs) are an essential part of the solution. To encourage the adoption of PEVs, the Workplace Charging Challenge aims to partner with 500 U.S. employers offering workplace charging by 2018. Launched in 2013, over 230 employers have pledged to not only provide PEV charging access to their workforce, but also to share their best practices with other employers through a nationwide network of information exchange. Through the Challenge, DOE provides employers with technical assistance and recognition for their success. 

[Insert a paragraph about your coalition and connection to the Workplace Charging Challenge]

Researchers continue to create more cost-effective batteries, and consumers are choosing PEVs in the marketplace. In fact, as of August 2015, there are more than 350,000 PEVs vehicles on the road, a huge increase in growth since their introduction to the market just over four years ago. [Insert a sentence about local/regional PEV market growth] The time is right for electric vehicles, and this creates new and exciting opportunities.

U.S. employers have a unique opportunity to join the effort to help build the nation’s PEV charging infrastructure through the U.S. Department of Energy’s Workplace Charging Challenge. By installing workplace charging and joining the challenge, employers can:
· Be a local leader in sustainability and contribute to the community by [Insert an example of a way to be locally involved];
· Contribute to corporate sustainability efforts, earn credits toward a worksite’s LEED certification, and reduce indirect emissions from employee commutes;
· Enhance employee recruitment, satisfaction, and retention, as workplace charging is viewed as a valuable employee benefit;
· Take advantage of the challenge’s technical assistance and resources to help build a workplace charging program;
· Gain access to a network of leaders in workplace charging; and 
· Gain national recognition for successful workplace charging efforts. 

I’d like the opportunity to discuss how [company/organization] can be a part of the Workplace Charging Challenge. If you prefer, please call me directly at the number below. I look forward to talking with you soon.

Thank you so much for your time and consideration and I look forward to hearing from you soon.

Sincerely,
[CLEAN CITIES COORDINATOR NAME]
[COALITION NAME]
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