
/HA · ·~~<fl 
llV~~4ll 

National Nuc,.ar S.Curlty Admlnl•trwtlon 

Department of Energy 
National Nuclear Security Administration 

Washington, DC 20585 

February 4, 2015 

MEMORANDUM FOR KAREN BOARDMAN 
DEPARTMENT OF ENERGY 

FROM: 

SUBJECT: 

FEDERAL TECHNICAL CAPABILITY PANEL CHAIR 

2014 Annual Technical Qualification Program Workforce 

Staffing Analysis 

As required by the Department of Energy {DOE) Order 426.1, Federal Technical Capability and 
the DOE Federal Technical Capability Panel {FTCP) Chair memorandum on September, 23, 2014, 
The Office of Safety {NA-51), hereby submits the attached consolidation of 2014 Technical 
Qualification Program (TQP) Workforce Staffing Analysis {WFSA) on behalf of the National 
Nuclear Security Administration {NNSA) Headquarters (HQ) organizations NA-00/NASH, NA-10, 
NA-15, NA-26, NA-40, NA-70 and NA-APM. Highl ights from the submittals include: 

NA-00/ NA-SH and NA-73 merged in January 2015 t o form NA-50. As roles and responsibilities 
are correlated to staffing needs, a more refined staffing analysis will be generated. Of note, the 
recent retirements have decreased availability of subject matter expertise. Hiring actions wi ll 

follow shortly once staffing needs are reaffirmed . 

NA-10 mission workload increase to support the new Nuclear Enterprise Assurance and life 
Extension Program w ill require additional Nuclear Explosive Safety Study (NESS) and Weapons 

Quality Assurance {WQA) capabilities. NESS qualification capability shortfall of one is high 

priority. 

NA-15 is confirming needs for designation of additional TQP participants to support safety basis 

activities and notes surge needs are met using NA-50 resources. 

NA-26 support to the Plutonium Disposition Program and projected changing needs will be met 
with hiring actions and TQP qualification activities. 

NA-40 workload increases identified a need for 2 TQP FTEs covering Emergency Management 

and Safeguards &Security {S&S) 

NA-70 indicates no significant staffing issues and replacement of a senior leader position is 

ongoing. 
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NA-APM at MOX intends to backfill the Quality Assurance Lead and Security Lead positions as 
soon as possible. Future recruitment and projections continue to adjust to mission and 
construction changes and have potential for significant impact should matrix support from 
other NNSA organizations decline as their workload and staffing changes. 

Collectively, NNSA HQ is anticipating hiring actions, developing TQP qualifications, and sharing 
in-house. NNSA HQ resources will be key steps to allow NNSA to fulfill our missions. A few 
critical needs are high priority for TQP qualification capability actions in 2015. 
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