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Memorandum July 2, 1972
To: All BPA Hourly Employees

From: C. C. LaBarre
Labor Relations Officer
Bonneville Power Administration

and
J. G, Kegg .
Executive Secretary
Columbia Power Trades Couneil

Following are the changes in the BPA-CPTC
Agreement resulting from the 1972 negotiations.
T(?_ese should be inserted in your pocket-size
edition,

SUPPLEMENT I
1-14. Selection of Employees

1-14.01 The Administration will select all new

employees in accordance with the provi-
sions of the Civil Service Act and the regulations
of the Civil Service Commission.

1-14.02 Selections in accordance with such regu-

lations will be made on the basis of merit
and efficiency as determined by such factors as
ability, skill, diligence, training and experience
without regard to race, religion, color, sex, national
origin, age, marital status, lawful political affili-
ation, political or personal favoritism, and the
rights of veterans will be safeguarded.

1-14.03 Each union signatory to this agreement

will assist the Administrator by directing
qualified eligibles to the sources through which
employees are obtained without regard to race,
religion, color, sex or national origin.

1.14.04 Employees of the Administration will be
reassigned, promoted and retained in serv-
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ice without regard to race, religion, color, sex,
national origin, age, marital status, lawful political
affiliation, political or personal favoritism and no
test of any of these considerations will be required
of any applicant or employee of the Administra-
tion as a condition of employment.

1-15. Promotion and Reassignment

1.15.01 It is the policy of the Administration to
fill each position with the best qualified
available person and to utilize to the maximum
extent through proper ?lacement the abilities and
knowledge of all employees. Position vacancies
above the entrance level in the Administration are
normally filled by promotion from within unless
a sufficiently well-qualified employee is not avail-
able or it is clearly in the best interest of the
Administration to recruit from outside.

1-15.02 In order to assure all interested employees

of consideration for reassignment, change
of duty station, or promotion, all positions cov-
ered by this agreement shall be considered as open
for bid on a continuous basis and any employee
may at any time submit an application for such
reassipnment, change of duty station, or pro-
motion. Lists of applicants shall be maintained
for each location and grade of position; however,
such lists shall become void on December 31 of
each year unless bids are resubmitted during the
month of December, The applicants for Electrician
and Lineman Foreman I, %1 and III and Chief
Operators II and III may be ranked once each six
months. In order that employees may be kept
advised of all positions, the Administration shall,
at not less than six-month intervals, post on all
bulletin boards a complete list of positions covered
by this agreement.

IN WITNESS WHEREOF the parties hereto have
entered into this Supplementary Agreement No. 1
this 14th day of July, 1972,

3 ,

FOR THE ADMINISTRATION:
DONALD PAUL HODEL,

Chairman, Negotiating Committee
COSGROVE C. LaBARRE, Executive Secretary
HAROLD M. HOBSON, Member
STANLEY A, DREW, Member
CHARLES E. O'CONNOR, Member

FOR THE COUNCIL:

JOHN E. POLLARD,
Chairman, Negotiating Committee

JOHN G. KEGG, Executive Secretary
RONALD E. DAVIS, Member
KEN WEIGEL, Member

APPROVED:
H. R. RICHMOND, Administrator

SUPPLEMENTARY AGREEMENT No. 13

SPECIAL PROVISIONS FOR EMPLOYEES
IN IDAHO FALLS AREA

13-4. When more than one other journeyman

lineman or three other men are perma-
nently assigned to the Idaho Falls line maintenance
district, it must be reclassified to a major district
or declared to be in a transitional stage. When the
Idaho Falls district is classified as transitional, it
shall be under the immediate supervision of a Line
Foreman III (T). A Line Foreman III (T) may
work with the tools when supervising not more
than two other journeymen linemen or four othe:
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men. A permanent assignment of three other jour-
neymen linemen or five other men to a transitional ;
district shall require that the district be reclassi- : ;
fied to a major maintenance district. A single i i
electrician in the district shall be under the super i
vision of the Line Foreman III (T), but will not be ; i
expected to climb or perform as a lineman. When i
the line crew performs substation maintenance it

shall be under the supervision of the electrician

who shall then receive the Foreman II rate of pay. ¢

&

107.6% of Journeyman
117.5% ol JOUrNeymAn ...

. IN WITNESS WHEREOF the parties hereto have
" entered into this Supplementary Agreement No. 13

107.6% of Journeymsan
107.5% Of JOUTDEYIIAD -........oooomosmmerrermerrrns
112.5% of JOUrDeYmMAN ......oo.oocovvveerenrssrsssne:?

117.5% of Journeyman ...............

107.5% 0! Journeyman ..........

]
“ g
' this 14th day of July, 1972. E 3 E 3 3
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FOR THE ADMINISTRATION: E iq 3 8o 2
DONALD PAUL HODEL, <2 gﬁ =3 g
Chairman, Negotiating Committee b E E ﬂ’:
COSGROVE C. LaBARRE, Executive Secretary g &Ez
HAROLD M. HOBSON, Member % | 2 5=
STANLEY A. DREW, Member 5 %§ 3 g .
| CHARLES E. O'CONNOR, Member B £113
w
-4
FOR THE COUNCIL: % H ] £l s
JOHN E. POLLARD, SlildiEiliyige
Chairman, Negotiating Committee s in & 5 £ E .§ e
JOHN G. KEGG, Executive Secretary g 'é“ § Hag &R 3
RONALD E. DAVIS, Member Eif E £ s a g 2. é §
KEN WEIGEL, Member - T ihe BiESS Eé g e
nZEsd 8§‘§-§§ S3% Lges
APPROVED: ‘ g _S o 1 788 fHES
: ~ -A J. 3 & :I g 1 £e2
H. R. RICHMOND, Administrator A@EEm =OP00 .-85 ~E@EE
s —F—
\ =4




7

—_—

Electrician Foreman II 117.6%
Electrician ¥ III 122.6%, ©
Electrician Foreman II1 (T) 122.5%,
Electrician F v 127.5%
District Electrician 105 %
Oil Filter Operator 80 9
Electrician Helper 7% %
Electrician Apprentice 1 % 9%
Electrician Apprentice I1 80 %
Electrician Apprentice III M 9
Electrician Apprentice IV 88 %
Electrician Apprentice V 2 %
Electrician Apprentice VI 9% %
Cable Splicing Electrician
Cable Splicer 117.6%
Electrical Rigger
Electrical Rigger Foreman I 107.5%
Electrical Rigger Foreman IT 115 %
Electrical Rigger Foreman III 120 %
Electrical Rigger Helper 75 %
Li
Aircraft Patrol Observer 109 %
Lineman Foreman 1 107.5%
Lineman Foreman II 112.5%
Lineman Foreman I1 117.6%
Li F 111 122.5%,
District Li 105 %
* L}

Line Equipment Operator A

88

Line Equipment Operator B
Right-of-way Maintenance Foreman II

Groundman

Lineman Apprentice I

-3
o

Lineman Apprentice IT

Lineman Apprentice IIT

Lineman Apprentice IV

Lineman Apprentice V

Lineman Apprentice VI
Assistant Dispatcher

System Dispatcher

of Journeyman
of System Dispatcher ... )

System Dispatcher, Relief

Generation Dispatcher

Generation Dispatcher, Relief
Senior System Dispatch

Senior System Dispatcher, Relief ..

o oot ) —-117.6%

of System Dispatcher ..
of System Dl:spatc.hnr

of System Dispatch

Substation Operator
Substation Operator, Pool

102.5%,

Senior Substation Operator

107.5%

Senior Substation Operator, Relief ...

Chief Substation Operator IT

U—, | [, 4
117.5%

Chief Substation Operator I1I

122.5%

Assistant Substation Operator

8 %

Substation Operator Apprentice I ...

................... —75 %
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Substation Operaror Apprentice I1 .
Substation Operator Apprentice lll
Substation Operator Af ice 1V
Substation Operutor Apprentim ¥
Substation Op pprentice VI .........

Power System Control Craf 115
District Power System Control Craftsman ................105
Power System Control Craftsman Trainee 1 ...
Power System Concrol Craftsman Trainee I
Power System Control Craftsman Trainee III .
Power System Coptrol Craftsman Trainee IV .
Power System Control Craftsman Trainee V ..
Power System Control Craftsman Trainee VI .
Power System Caontrol Craftsman Trainee VII
Power System Control Craftsman Trainee VIII .
Power System Control Craftsman Traines IX . .
Power System Control Craftsman Trainee X ...

Meter and Relay Craftsman
District Meter and Relay Craftsman
Meter and Relay Craftsman Trainee I ..
Meter and Relay Craftsman Trainee IT .o, . 80
Meter and Relay Craftsman Trak oI B4
Meter and Relay Craftsman Trai v 83
Meter and Relay Craftsman Trainee V
Meter and Relay Craftsman Trainee VI
Meter and Relay Craftsman Trainee VII ..
Meter and Relay Craftsman Trainee VIII

O

VSO ESTS .

Meter
Meter

Meter and Relay Craftsman
Meter and Relay Craftsman
Meter and Relay
Meter and Relav
Meter and Relay
Meter and Relay
Meter and Relay
Meter and Relay
Meter

and Relay Craftsman Trainee IX ..
and Relay Craftsman Trainee X

(Laboratory) .........
(Lab) Trainee I ..
(Lab)
(Lab)
(Lab)
(Lab)
(Lab)
(Lab)
(Lab)

ee VII 00
Trainee VIII ......._104
Meter and Relay Craftsman (Lab) Trainee 1X
Meter and Relay Craftsman (Lab) Trainee X ...

Test & Development Craftsman (L)
Test & Deveiopment Craftsman (L) Tr. I ...
Test & Devel. Craftsman (L) Trainee II
Test & Devel. (L) Trainee III ........ B4
Test & Devel. (L) Trainee IV

Test & Devel.
Test & Devel.
Test & Devel.
Test & Devel.
Test & Devel.
Test & Devel.

Test & Devel.
Test & Devel.

Elect.
Elect.
Elect.
Elect.
Elect.
Elect.
Elect.
Elect.
Elect.
Elect.
Elect,

(L) Trainee VIII ...
(L) Trainee IX ..
(L) Trainee X ...

Elect.
Elect.

% of Journeyman Elec.

% of Journeyman Elec.
% of Journeyman Elec,

% of Journeyman Elec.
% of Journeyman Elec,

% of Journeyman Elec,

% of Journeyman Elec.

of Journeyman Electrician

Yo

% of $7.30

% of Journeyman Electrician ...
% ot Journeyman Electrician ...
% of Journeyman Electnc:m
% of Journeyman Elec.
% of Journeyman Elec.
% of Journeyman Elec.
% of Journeyman Elec.
% of Journeyman Elec.
% of Journeyman Elec.
% of Journeyman Elec.

of Journeyman Elec.
of $7.30
% of Journeyman Elec.
of Journeyman Elec.
% of Journeyman Elec.
% ol Journeyman Elec.
% of Journeyman Elec.
% of Journeyman Elec.
% ot Journeyman Elec.

of Journeyman Elec.
of Journeyman Elec.

of Journeyman Elec.
of Journeyman Elec.
of Journeyman Elec,

of Journeyman Elec.
of Journeyman Elec.

of Journeyman Elec.
of Journeyman Elec.

of Journeyman Elec.
9, of Journeyman Elec.
% of Journeyman Elec.
o of Journeyman Elec.
% of Journeyman Elec,
9%, of Journeyman Elec.
% of Journeyman Elec.

of Journeyman Elec.
of Journeyman Elec.

of Journeyman Elec.
of Journeyman Elec.




Elect. Test & Devel.
Elect. Test & Devel. of Journeyman Elec.
Elect. Test & Devel. . ot Journeyman Elec.
Elect, Test & Devel. Craftsman (E) Trainee V .......... 92 % of Journeyman Elec.
Elect, Test & Devel. Craftsman (E) Trainee VI ....... 96 % of Journeyman Elec.
Elect. Test & Devel. Craftsman (E) Trainee VII .....100 9% of Journeyman Elec.
Elect. Test & Devel. Craftsman (E) Trainee VIII ....104 9% of Journeyman Elec.
Elect. Test & Devel. Craftsman (E) Trainee IX ... of Journeyman Elec.
Elect, Test & Devel, Craftsman (E) Trainee X ......... ol Journeyman Elec.

Instrumentation Craftsman (Laboratory) ... of Juurneyman Elec.
Asst. Instrumentation Craftsman (Laboratory) . & of Journeyman Elec.
Instrumentation Craftsman (Lab) Trainee I .. of Journeyman Elec.
Instrumentation Craftsman (Lab) Trainee II .. of Journeyman Elec.
Instrumentation Craftsman (Lab) Trainee III . of Journeyman Elec.
Instrumentation Craftsman (Lab) Trainee IV . of Journeyman Elec.
Instrumentation Craftsman (Lsb) Trainee V ... of Jouwrneyman Elec.
Instrumentation Craftsman (Lab) Trainee VI . of Journeyman Elec,
Instrumentation Craftsman (Lab) Trainee VII .. of Journeyman Elec.
Instrumentation Craftsman (Lab) Trainee VIII . of Journeyman Elec.
Instrumentation Craftsman (Lab) Trainee IX . 5 of Journeyman Elec.
Instrumentation Craftsman (Lab) Trainee X .......... 112 9 of Journeyman Elec.

of Journeyman Elec.

Control Center Craftsman 115 % of Journeyman Elec. .............
Control Center Craftsman Trainee T ... ;i

Control Center Craftsman Trainee IT .
Control Center Craftsman Trainee III ..

. 84 9 of Journeyman Electrician ..
83
92

Control Center Craftsman Trainee IV ... 9% of Journeyman Electrician ..

Control Center Craftsman Trainee V o7 of Journeyman Electrician ........... 584
Conirol Center Craftsman Trainee VI ............. of Journeyman Electrician ... =2 6.10
Control Center Craftsman Trainee VII ... of Journeyman Elec. ... . 8635
Control Center Craftaman Trai VIII of Journeyman Elec. .. 6.60
Control Center Craftsman Trainee IX .......c.ceeeeeeenin 108 % of Journeyman Elec, 6.86
Control Center Craftsman Treinee X T

15—5. Laborer Craft Serles
Laborer
Labor Foreman [
Airhammer Qperator

Powderman .
Janitor .
Janitor Foreman I .
Caretaker .
Caretaker Foreman I .
Caretaker Foreman III -
Maintenance Worker ... :
Maintenance Worker Foreman I 107.5% of Maint. Worker 5.12
15—6. Machinist Craft Serles

Machinist 6.35
Machinist Foreman I .. 107.5% ot Journeyman .. 6.83
Machinist Foreman III 117.5% of Journeyman .. 7.48
Machinist Helper 75 % of Journeyman .. 4.76
Machinist Apprentice I 75 % of Journeyman .. 4.76
Machinist Apprentice II .. 78 % of Journeyman ... 4.95
Machinist Apprentice IIT 81 % of Joumeyman .. b.14
Machinist Apprentice IV 84 9% of Journeyman .. 5.33
Machinist Apprentice V 87 9 of Journeyman ....... 5.52

£



Automotive Machinist Foreman IV 7.58
Automotive Machinist Helper 4.55
I Automotive Machinist Apprentice I 4.55 .
), Automotive Machinist Apprentice II .. 4.731%
Automotive Machinist Apprentice III 4:91-
Tp Automotive Machinist Apprentice IV 5.09
Aummomm Much:.uwt Apprentloe v 5.27
t Apprentice VI 5.45
Automohvu Machinist Apprentice VII . e 5.64
Automotive Machimist Apprentice VIII ....cocmnes = 96 % 5.82
Aircraft Machinist 6.05
Aircraft Machinist Foreman 1 107.5% 6.51
Aircraft Machinist Foreman I 117.5% 7.12
15—7. Operating Engineers’ Craft Series
Tractor Operat 5.92
Truck Crane Oiler-Driver 5.42
Equipment Foreman 1 107.5% of 1 ractor Operator 6.36
Equipment Foreman III 117.5% of Tractor Operator 6.96
Crane Operator 6.35
15—8. Painter Craft Series
Painter (including spray painting) 6.04
Sign Painter 106 % of Journeyman . 6.40
Painter Foreman [ 107.5% of Journeyman . 6.49
Painter Fc 1 117.5% of Journeyman ..... 7.10
15—9. Plumber & Plpefitter Craft Serles
Plumber & Pipefitter 6.35
Plumber & Pipefitter F I 107.5% of Jour 6.83
| Welder , 6.35
= Welder Helper ... 75 % of Journeyman .. 4.76
I Welder Foreman I 107.5% of Journeyman .. 6.83
Welder Foreman III 117.5% of Journeyman ... 7.46
15—10. Sheet Metal Workers’ Craft Series
Sheet Metal Worker 6.35
Sheet Metal F. | 107.5% of Journeyman .... 6.83
Sheet Metal Foreman III 117.5% of Journeyman ...... 7.46
15—11. Teamster Craft Series
Parts Pick-up Man 468
Light Truck Driver 5.25
Heavy Truck Driver 554
Hydrolift Operator 5.54
Truck Foreman 1 107.5% of Journeyman ..............cccmisinies  5.96

Machinist Apprentice VI 90 % of JourneymaD ..o
Machinist Apprentice VII 83 % of Journeyman .
Machinist Apprentice VIII 96 % ot Journeyman

Machine Engraver

Automotive Machinist
Automotive l\f[uehnust (One Man Shop)
Automotive Machinist Foreman I

Automotive Machinist Foreman II1




Truck Foreman I1
Materialman

Materialman Foreman II1 . 117.5%

Warehc

Warehouseman (Tools and Parts)
Wareh T

1 8 %

* Lithographic Cameraman-Stripper Apprentice I ....—.... 65

Warehouseman Trainee 11 93 % of Wareh
Warehouseman Foreman I : 107.5% of Wareh
Warehouseman Foreman II 112.6% of Waret
Warehouseman Foreman IIT 117.5% of Wareh
Aut. tive Servi

Automotive Service Foreman 1

15—12. General -
General Equipment Foreman IV 125
Shop Foreman 1V 125

15—13. Reproduction Shop Serles
Lithographic Cameraman-Stripper

Lithographic Cameraman-Stripper Apprentice IT .. 70
Lithographic Cameraman-Stripper Apprentice IIl ... 75
Lithographic Cameraman-Stripper Apprentice IV ....... 80
Lithographic Cameraman-Stripper Apprentice V ....... . 84
Lithographic Cameraman-Stripper Apprentice VI ....... 88
Lithographic Cameraman-Stripper Apprentice VII ....... 92

Lithographic Cameraman-Stripper Apprentice VIII ..__. 96
Lithographic P A

Lithographic P; B

Lithographic Pr C

Lithographic Pressman C (Petrone) 102.6%
Lithographic & Bindery Unit Foreman III ....................117.5%
Litho. Pressman-Pla Apprentice I ... - 85 %
Litho. Pressman-Platemaker Apprentice II .. - 70 %
Litho. Pressman-Plstemaker Apprentice ITI % %
Litho. Pressman-Platemaker Apprentice IV . 80 7
Litho. Presaman-Platemaker Apprentice V .. 84 7%
Litho. Pressman-Platemaker Apprentice VI ............. 88 %
Litho. Pressman-Platemaker Apprentice VII ............92 %
Litho. Pressman-Platemaker Apprentice VIIT ... - 96 %

Reproduction Shop Worker

Reproduction Shop Helper
Reproduction Shop Worker Foreman II
Reproduction Shop Worker Foreman I
Reproduction Shop Worker Foreman IB .......
Reproduction Shop Trainee T
Reproduction Shop Trainee IT
Reproduction Shop Trainee IIT ..
Reproduction Shep Trainee IV

Binderyman

Direct Print Photographer
Direct Print Unit F II 110
Photographer A

of $5.14 ...

Photographer B ... 88 %

Photographic Unit Foreman III 117.5%

Photographic Unit Foreman II 110

i ¥t
r

grapher A
of Photographer A
of Photographer A

a1
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Overtime meals rate—3%4.00

Premium pay of 10% for the second shift and 10% for the thir_'q chift_will be‘ paid to employees
working nonrotating shifts at negotiated rates of pay above. The specified shift premium percentages are
paid for the employee's assigned shift and for related overtime.*

Temporary employees and foremen in the following classifications and in crafts not listeq above w:llbe
hired at locally prevailing comstruction rates of pay. All other temporary ployees will
negotiated rates of pay.

Carpenter Groundman Painter

Concrete Finisher Brushcutter Plumber and Pipefitter
Electrician Airhammer Operator Welder

Cable Splicer Powderman Sheet Metal Worker
Electrical Rigger Tractor Operator Light Truck Driver
Lineman Truck Crane Oiler-Driver Heavy Truck Driver
Line Equipment Operater A Crane Operator Hydrolift Operator
Line Equipment Operator B Roofer Timber Bucker & Faller

The Labor Relations Officer will establish rates of pay for temporary empltym‘as xgeeded in-t;m
Reproduction Shop in accordance with the prevailing megotiated rates in effect at the time in commercial
shops in Portland, Oregon. =

Isolation
Isolatien pay of $2.50 for each day worked shall be paid employees permanently assigned to Little,
Goose, Vantage, Hanford and John Day Substations (until access road has been paved at John Day).

Interim Wage Agreement

In 1973 an Interim Wage Adjustment will become effective on the first full hourly pay period beginning
after March 15. This interim increase will be based on a formula of 5¢ below the lowest electrician increase
of the survey firms which are settled by the beginning of the first full pay period after March 15, or the
first settlement after that date if none prior thereto, with the equivalent per cent increase for the other
crafts that this lowest cents hour gives to the BPA electricians. The negotiated increase or decrease
ba..v.et dJ:.'ln t{mlsti?ésl survey will then become effective on the first full hourly pay period beginning on or
after ¥ L, . .

1 Receives Cable Splicer rate when splicing cable.

1 The Ross Shops, exclusive of the electric shops and the automotive shops, are supervised by a Shop
Foreman IV who may be under the jurisdiction of any of the crafts supervised.

* An employee who is temporarily set up to Foreman II because of the number of men he is supervising
and continues to report to his Foreman III or IV will receive 112.5%.

4 System Dispatchers, Senior System Dispatchers and Generation Dispatchers will receive an additicnal
21497 over base pay while assigned to the relief schedule under Section 2-6.18. :

5 Hourly rate is 1256% of average for Heavy Truck Driver, Hydrolift Operator, Crane Operator and
Tractor Operator.

% The rate of pay for Caretaker at the Midway Substation has included in the straight time rate of pay
an increment equal to 7.5% of the journeyman rate for his craft in addition to the negotiated rate.

NOTE: The employee at Midway Substation who is designated by the Walla Walla Area Manager io
supervise the housing and dormitory activities shall have included in his straight time rate of pay
an increment equal to 7.5% of the journeyman rate for his craft in addition to his negotiated
wage as indicated above.
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IN WITNESS WHEREOF the parties hereto
have entered into this Sup?lementary Agreement
No. 16 this 14th day of July 1972.

FOR THE ADMINISTRATION:

DONALD PAUL HODEL,
Chairman, Negotiating Committee

COSGROVE C. LaBARRE, Executive Secretary
HAROLD M. HOBSON, Member

STANLEY A. DREW, Member

CHARLES E. O'CONNOR, Member

FOR THE COUNCIL:

JOHN E. POLLARD,
Chairman, Negotiating Committee

JOHN G. KEGG, Executive Secretary
RONALD E. DAVIS, Member
KEN WEIGEL, Member

APPROVED:
H. R. RICHMOND, Administrator
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