LIN
Are you a

passionate Continual Learning Program: Employee Development

learner? Provides tools and resources for promoting continual learning, individual development, and strategic
workforce development at the Department of Energy. It includes four learning sessions described
below.

Do you work in a Keep Learning Even with Tight Budgets Employee Development for Supervisors
learning When you attend the session, you will be able to: When you attend the session, you will be able to:
organization? v Reflect on how you view continual v" Explain DOE IDP requirements
learning v' Explain IDP roles & responsibilities
v Discuss the importance of continual v' Explain the IDP process
learning v' Participate in an Employee/Supervisor IDP
Will you invest v' Use an easy way to approach self- Meeting
: development v" Describe high-quality IDPs
INYOUIRCRE v Identify no-cost ways to continuously v" Discuss ways to facilitate effective
development learn and develop employee development
and are v' Use tools for employee development
looking for a Let’s Work on Your IDP How to Create Your IDP in ESS
way to get _ _ . . .
tarted? When you attend the session, you will be able to: When you attend the virtual session, you will be
startea: v Describe DOE IDP requirements able to:
v' Explain the IDP process v Navigate ESS to get to the IDP module
v' Explain IDP roles & responsibilities v Identify the procedures for creating an IDP
v Identify the benefits of having an IDP in ESS
v Describe high-quality IDPs v Create an IDP in ESS

If you’re interested in scheduling learning sessions for your organization
Contact Deadra Welcome

deadra.welcome®@hq.doe.gov

Let us help
you! You Can’t Lose When You’'re Learning
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