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1.0

| ntr oduction

The Secretary of Energy’s Office of
Independent Oversight and Performance
Assurance (OA) conducted an inspection of
environment, safety, and hedth (ES&H) atthe U.S.
Department of Energy (DOE) Y-12 National
Security Complex (Y-12) in March-April 2003. The
ingpection was performed by OA’s Office of
Environment, Safety and Health Evaluations.

Aerial View of the Y-12 Site

The Nationa Nuclear Security Administration
(NNSA) Office of the Deputy Administrator for
Defense Programsisthe lead program secretarial
office for Y-12. As such, it has overall
Headquarters responsibility for program direction,
funding of activities, and ES& H at thesite. Atthe
site leve, the Y-12 Site Office (Y SO) Manager
has line management responsibility for Y-12
operationsand safety. The Oak Ridge Operations
Office (OR) provides support to YSO in severd
areas (e.g., legal, human resources, employee
concernsprogram, and training) in accordance with
aformal support agreement. Y SO may also obtain
technical ES& H expertise from OR or the NNSA
service center. Y-12 is managed and operated by
BWXT Y-12, LLC (BWXT).

Theprimary missonof Y-12 isto support the
DOE nuclear weapons stockpile maintenance
program. Y-12 aso supports DOE and other
Federa agenciesin various aspects of testing and
development, nonproliferation, and technology
transfer. The Y-12 ste is located in Oak Ridge,
Tennessee.

Y -12 stockpile maintenance activities include
assembly and disassembly of nuclear weapon
components, quality evaluations and surveillance
of nuclear weapons components, secure storage
of specia nuclear material, and various other
nuclear weapons-related activities. Other Y-12
activities include facility operations and
maintenance, waste management, and
environmental restoration. Theseactivitiesinclude
various potential hazardsthat need to be effectively
controlled, including exposure to radiation,
radiologica contamination, hazardous chemicals,
and various physicd hazards associated with facility
operations (e.g., machine operations, high-voltage
electrical equipment, pressurized systems, and
noise). Radiological and chemical hazards are
present in various forms at Y-12.

Throughout the eva uation of ES& H programs,
OA reviewed the role of NNSA organizations in
providing direction to contractors and conducting
line management oversight of contractor activities.
OA is placing more emphasis on the review of
contractor self-assessments and NNSA line
management oversight in ensuring effective ES&H
programs. In reviewing NNSA line management
oversight, OA focused on the effectivenessof Y SO
in overseeing the Y-12 contractor, including such
management functions as setting expectations,
providing implementation guidance, monitoring and
ng contractor performance, and monitoring/
evaluating contractor self-assessments. Similarly,
OA focuses on the effectiveness of contractor self-
assessment programs.  DOE directives require
contractorsto establish self-assessment programs
that review all aspects of ES&H performance.

The purpose of this inspection was to assess
the effectiveness of selected aspects of ES& H
management at Y-12 as implemented by BWXT




under the direction of Y SO. The inspection evaluated
four related aspects of the integrated safety
management (ISM) program:

e YSOand BWXT implementation of selected ISM
guiding principles, including rolesand respongbilities
(ISM Guiding Principle #2) and identification of
standards and requirements (ISM Guiding
Principle #5). Aspart of thisreview, OA reviewed
YSO and BWXT progress in managing the
implementation of 10 CFR 830, Subpart B, which
requires upgrades in safety basis documentation
for nuclear facilities. OA also examined selected
aspectsof Y SO staff training and qualifications as
they relate to their ES& H responsibilities, and the
qualifications and training of BWXT personnel
involved in development of safety basis
documentation.

e YSO and BWXT feedback and continuous
improvement systems.

* Y-12implementation of the corefunctions of safety
management for variouswork activities associated
with Buildings 9204-2E, 9204-2, and 9215, and for
selected maintenance, waste management, and
construction activities.

* Essentia system functionality for selected safety-
related systems, including fire suppression systems
and criticality accident alarm systems in Building
9204-2E.

The OA inspection team used a selective sampling
approach to determine the effectiveness of Y SO and
BWXT in implementing DOE requirements. The

approach involved examining selected institutional
programs that support the ISM program, such asY SO
and BWXT implementation of selected ES&H
responsbilities. To determine the effectiveness of the
institutional programs, the OA team examined
implementation of requirements at selected Y-12
organizations and facilities. Specifically, the OA
inspection encompassed selected programs and work
activities performed within Building 9204-2E, Building
9204-2, and Building 9215. Specific activitiesreviewed
in these buildingsinclude disassembly and assembly of
nuclear weapons components; evauation of nuclear
weapon components; processing and manufacturing of
uranium parts; lithium production and manufacturing;
construction, maintenance, operation, and testing of
safety-related systems; and facility-specific waste
management activities. Selected sitewide waste
management activities were also reviewed.

Section 2 of this volume provides an overall
discussion of the results of the review of the Y-12
ES&H programs, including positive attributes and
program weaknesses. Section 3 provides OA’s
conclusionsregarding the overal| effectivenessof Y SO
and BWXT management of the ES&H programs.
Section 4 presents the ratings assigned during this
review. Appendix A providessupplementd information,
including team composition. Appendix B identifiesthe
specific findings that require corrective action and
follow-up. Appendix C presents the results of the
review of selected guiding principles of I1SM.
Appendix D presents the results of the review of the
YSO and BWXT feedback and continuous
improvement processes. The results of the review of
the application of the core functions of 1SM for the
selected Y-12 activities are discussed in Appendix E.
Appendix F presentstheresultsof thereview of essentia
systems.




Results

2.1 Positive Attributes

As discussed throughout this report, most
asgpects of the Y-12 ISM program are effective.
With a few exceptions, the work control systems
are effective in identifying, analyzing, and
controlling hazards, and most work observed by
OA was performed with a high regard for safety.
As discussed below, several aspects of Y SO and
BWXT programs are particularly effective.

Y SO management has established
effective processes for monitoring Y SO
organizational performance. Y SO has also
established two notably effective reporting
processes that Y SO senior management uses to
keep informed of the ES&H status at Y-12, Y SO
organizationa performance, and progress toward
established goadsand objectives. Firgt, the monthly
assessment report (MAR) processis an effective
management tool for categorizing results from
Y SO oversight activities and communicating them
to the contractor. The MAR has been effectivein
promoting line management ownership, detailed
technical knowledge of the issues/performance
concerns, and consistency in categorization of
assessment results. Second, Y SO has established
effective mechanisms—a strategic plan quarterly
performance indicator report and an internal
performance indicator process—to ensure proper
flowdown of mission requirements and functions,
provide abasis for accountability, and keep senior
management informed of the status and areas
needing attention. The internal tracking and
monthly reporting addresses a number of areas
(e.g., completion/acceptance of occurrence
reporting and processing system corrective action
plans, validation activities for corrective actions,
and completion of oversight activities of the
contractor) and provides valuable feedback to the
Y SO Manager on implementation of key Federal
functions.

YSO has established effective
processes for line management oversight of
ES&H at Y-12, including additional training
and qualification requirements. TheYSOline
management oversight processes—including the

Facility Representative program, assessments, and
other operational awareness activities—are
effectively implemented. These processes are
effectivelargely because Y SO senior management
sets clear expectations, ensures that Y SO
personnel understand their responsibilities, and
supports a strong technical qualification program.
Senior management has established additional
recurring technical qualification program
requirements to ensure that staff maintain
proficiency in their assigned job functions.
Specificaly, Y SO requires 80 hours of additional
continuing professional training and specifies
requirements for conducting individual
assessments, spending field time in the major
production facilities, and participating in major
technical activities and/or on projects.

BWXT has effectively established and
implemented worker involvement asa Y-12
ISM guiding principle. The integrated safety
management system (ISMS) program description
designates worker involvement as imperative to
their success and requires worker involvement to
be an intrinsic part of Y-12 programs and
procedures. Y-12 usesmany processesto promote
and support worker involvement in addressing
safety and health concerns, near misses,
recommendations, and opportunities for
improvement (e.g., Zero Accident Councilsand the
“l Care-We Care’” program). BWXT managers
recognize that the processes and dementsof ISMS
are enhanced by worker involvement and such
involvement is key to their success. Further,
workers are routinely and appropriately involved
in Y-12 safety, compliance, and production
activities. BWXT management has also supported
the development and limited implementation of a
behavior-based safety program, whichis positively
impacting safety, and is planning to allocate
additiona resources for full implementation.

The Y-12 technical procedure
development modification process provides
acomprehensive system to ensur etechnically
accur ate procedureswith appropriate ES& H
controls. TheY-12 process effectively addresses
technical procedure development, review, approvd,




use, and modification. The procedure review process
requires a job hazards analysis for al new revisons
and significant changes. The process also requires
peer reviews and ES&H discipline reviews, and
includes a comprehensive validation of the procedure.
The conduct of operationsmanual chapter on procedure
adherence establishes a program for strict adherence
to procedures and lays out comprehensi ve management
expectations regarding use of procedures.

TheBWXT Construction Special Safety Team
is an effective mechanism for identifying and
correcting safety housekeeping and work
per formance deficiencies identified in the field.
The construction safety team consists of three to five
individuas from different trades (e.g., carpenters and
pipe fitters) who are assigned to the team on a full-
time basis for a 3-month period. The team performs
ingpections that focus on workplace conditions and
behavior-based observations of construction work
activities. Deficiencies are entered into a computer-
based corrective action tracking system, are tracked
and trended, and are presented periodically at
construction safety meetings. The Construction Specia
Safety Team has been effective in focusing on higher
risk construction activities and has contributed to a
decreasing recordable injury and illness rate.

YSO and BWXT are aggressively pursuing
implementation of an environmental management
system (EMS), have significantly reduced legacy
low-level radioactive waste, and are effectively
managing newly generated waste streams. As
initiad steps in implementing an EMS, BWXT has
developed an implementation plan using 1SO 14001
provisons and established a pilot program at a small
facility. In conjunction with YSO, BWXT aso has
committed to fully implementing EM S one year earlier
than the time frame specified by the new DOE
environmenta protection order. Additionaly, BWXT
has reduced the number of legacy low-level radioactive
waste containersfrom 3,128 to 964. Y -12 continuesto
effectively manage newly generated wastes through a
well-established pollution prevention program,
comprehensive waste management procedures, and
deployment of environmental officers/waste
management coordinators to line organizations.

Y -12 hasimplemented compr ehensiveand
rigorous bioassay monitoring and internal dose
investigation systems. Many Y-12 uranium
production facilities were not originaly designed with
containment features that eiminate the potentia for
intakes of radioactive materias. Therefore, Y-12 has
implemented avery robust bioassay monitoring program

Storage Racks for Uranium Items

that is capable of detecting, monitoring, and controlling
intakes. Derived investigation levelsfor bioassay results
are set low enough to provide reasonable assurance
that significant intakes can be identified early enough
to implement corrective actions, such as work
restrictions. All bioassay resultsthat exceed pre-defined
trigger levelsare eval uated by interna dosimetrists, and
detailed records are maintained.

The Y-12 beryllium program is well
documented, extensive, and includes several
noteworthy attributes. TheY-12 beryllium program
has implemented program elements (such as beryllium
buffer areasand alower-leve limit for beryllium surface
contamination) that are more rigorousthan the minimum
requirementsof the Beryllium Rule (10 CFR 850). Y-12
coordinates the “round-robin” beryllium laboratory
analysis campaign for the entire DOE complex and
was recently selected by the American Industrial
Hygiene Association to administer the beryllium
proficiency analytical program. The aspects of the
beryllium program reviewed on this inspection
(beryllium characterization and beryllium sampling for
two construction projects) were extensive, thorough,
and well documented.

Thecriticality accident alarm system (CAAYS)
is designed and has been well maintained to
provide arobust, redundant, and diver se means
of detecting an accidental criticality. CAAS is
designed to meet the most current industry standard
and includes design features (i.e., redundant detector
stations) that are beyond the requirements of the
applicable design standard. Furthermore, portable




CAAS unitsand portable radiation detection instruments
areavailableto support such specia conditionsas power
outages. These components have been extensively
field-tested and bench-tested to demonstrate that they
could reliably perform their safety functions. BWXT
has established good testing and mai ntenance programs
to ensure continued reliability. The responsible
engineers and technicians demonstrated a thorough
knowledge of the system and have been proactive in
identifying improvements in system design and
mai ntenance.

Criticality Accident Alarm System Equipment '

2.2 Program Weaknesses

Weaknesses were identified in some aspects of
I SM management systems and work control processes.

BWXT construction engineering processes
and implementation of design engineering
processes have not ensured that temporary
construction modificationsto structur es, systems,
and components within nuclear facilities are
properly evaluated, documented, and approved
with respect to the facility safety basis before
execution of the modification. Because work
activities are defined in a number of work documents,
congtruction workers face challenges in adequately
identifying, documenting, and communicating work
scope or changes in work scope once the project has
commenced. A specific concern is that temporary
construction modifications performed in Y-12 nuclear

facilitiesmay not be adequatdly identified in construction
work scope documents to ensure that such temporary
modifications are properly evaluated prior to the
execution of the modification. A sectionof areturnair
system duct and central vacuum system linein Building
9212 was removed temporarily during a construction
project to enable access for heavy construction
equipment. This change in work scope was not
identified in construction work documents. BWXT
construction did not formally request or obtain formal
approval from design engineering prior to proceeding
with thetemporary modification. Additionaly, thiswork
was not properly evaluated by BWXT design
engineering prior to execution of the modification. In
responseto thisconcern, BWXT reviewed theremoval
of the duct and vacuum system line and determined
that the facility safety basis had not been adversely
impacted. As result of this event, BWXT issued a
lessons learned and an occurrence report, and the
Building 9212 Operations Manager and construction

(rjnanagement initiated atemporary construction stand-
lown.

L A :
Aerial View of Building 9212

Work control processes for maintenance
activities have not ensured that all skill-of-the-
craft work packages have adequate work
instructionsand include hazard identification and
hazard controls specifictothework activitiesand
that skill-of-the-craft work packagesarenot used
for more complex work activities. Although
maintenance procedures are comprehensive in most
respects, they do not fully address preparation of
maintenance job requests that are performed as skill-
of-the-craft work. Instruction to planners on how to
prepare maintenance job request work packages and
provisions for planning or maintenance supervisory




review are insufficient. As a rsult, there were
deficiencies and inconsistencies in skill-of-the-craft
work packages. As examples, leather gloves were
improperly listed as a control for electrical shock; the
exact locations of the work were not aways specified;
pre-job briefings were not aways provided; controls
were not always specified; and job hazards were not
aways listed. Maintenance procedures do not fully
address classification of work based on the collective
difficulty and increased risk due to such factors as
interfaces among multiple trades, required engineering
support, necessity to pre-stage parts, coordination with
operations, and job complexity. Some complex jobs
wereclassfied as skill-of-the-craft, resulting in deficient
work packages being released to the field without proper
planning, engineering supprt, drawings, and work
instruction for the craft. For example, a complex
modification (involving disassembly of parts of a
chemical system, a piping modification, pipe support
design, quality assurance inspections, and an
unreviewed safety question) was performed as skill-
of-the-craft work with minimal instructionsto the craft
personndl.

Hazard controls identified in some BWXT
construction hazard control documents (e.g.,
hazards analysis checklists, or HACs, and safety
permits) are not kept current with changing
workplace conditions. Although there were a
number of positive attributes with respect to the
identification and implementation of hazard controls,
the HAC for some construction projects was not
updated in a timely manner when new hazards were
identified or new controls were established. For
example, high levels of carbon monoxide (CO) were
identified during a construction project and controls
were established, such as continuousindustria hygiene
monitoring of CO levels. A revision to the HAC was
initiated to address the CO hazard and incorporate the
new hazard controls. However, the revision to the
HAC was not issued and posted at the job site until
approximately six weeks after the CO hazard and initia
controls had been identified and implemented. As a
result, work resulting in CO emissions was performed
for several weeks using an outdated HAC that did not
identify the CO hazard or the hazard controls being
implemented to mitigate the hazard. BWXT
construction has not established clear requirementsfor
when aHAC must berevised, amethodology to achieve
timely revisonsto HACs, or a policy asto when work
must be stopped until the HAC is updated. The
automated job hazards analysis (AJHA) process and
procedure also lack guidance on reviewing AJHAS

when new hazard controls are identified after work
has commenced. In addition, some safety permits do
not accurately reflect current workplace controls or
locations. For example, a hot work permit posted in
thework area stated that welding would be performed
on the first floor. Welding activities, however, were
being performed in the stairway, and the same permit
was to be used for welding in the pit area, as well as
the first floor.

BWXT has not adequately maintained
configuration control of safety-significant fire
protection features to ensure that they will
function asdefined in the Building 9204-2E safety
analysis, and they have not performed some
testing required by the National Fire Protection
Association (NFPA). BWXT has not provided
adequate guidance on implementing the Y-12
configuration management program regquirements to
evaluate and document the need to reconstitute the
design as changes are made to existing facilities. Asa
result, during a recent design change to the Building
9204-2E fire protection system, BWXT did not
effectively implement its configuration control
procedure, which resulted in an unvalidated drawing
being used as a design input without sufficient
evaluation. A number of other concerns with the
configuration control of thefire protection systemwere
identified. For example, fire doorsand the fire dampers
in the only safety-significant fire barrier in Building
9204-2E have not been demonstrated to be operable
through regular testing. BWXT has initiated some
corrective actionsand is currently analyzing theimpact
of these concerns on the operability of safety systems
throughout the Y-12 site. Although the fire protection
system surveillance, testing, and inspection procedures

Aerial View of the 9204 Complex




included most NFPA Code requirements, a few
deviations have not been adequately evaluated by
BWXT or approved by NNSA. For example, drain
flow testing of normally open section isolation valves
in the Building 9204-2E sprinkler system is not
performed after they have been closed for
mai ntenance.

Certain aspects of BWXT feedback and
improvement programs, including categorization
and processing of some safety issues,
implementation of line management self-
assessments, and employee concerns program
procedur esand documentation of resolutions, are
not fully effectivein ensuringthat deficienciesare
consistently and accurately documented,
evaluated, and tracked to closure. Although the
BWXT feedback and improvement program has many
positive aspects, some aspects of issues management
(categorization and processing of some findings) have
process and implementation weaknesses that result in

some issues not being consistently evaluated and
corrected. Ingtitutional procedure and management
expectations do not drive use of the process for
addressing findings that meet threshold criteria from
less formal sources such as ES&H safety
walkthroughs. The OA team also identified examples
where deficiencies identified in line management
assessmentswereincorrectly categorized and therefore
the causes were not subjected to the appropriate level
of review and the corrective actions were not
sufficiently rigorous. Weaknesses were identified in
the documentation and screening of secondary sources
for Price-Anderson AmendmentsAct reporting criteria.
BWXT has self-identified weaknesses in its line
management self-assessment processin several areas
and is currently taking corrective actions. In addition,
employee concerns are adequately addressed but the
evaluation resolutions are not always adequately
documented and the procedures are not sufficiently
clear and accurate.




Conclusions

With few exceptions, Y SO has established
appropriate processes for implementation of its
ES&H functions, and BWXT has established an
effective ISMS. ES&H roles and responsibilities
for YSO and BWXT management and staff are
well defined, clearly communicated, understood,
and effectively implemented for the most part.
Processes for identifying applicable requirements
and flowing them down to contractors and
subcontractors are effective. In most instances,
these requirements are translated into clear
proceduresfor theworkers. Structured processes
were in place for planning, controlling, and
authorizing program, maintenance, construction,
and waste management activities. Most work
observed was conducted safely in accordance with
requirements. Workersinterviewed indicated that
they felt empowered to stop work if safety
concernsarose. Most aspectsof Y SO and BWXT
feedback and improvement processes are effective.
Many assessments and inspections are performed,
corrective actions are taken to address assessment
findings, and lessons learned are developed and
communicated to workers. Y SO processes for
evaluating contractor performance, including the
performance assessment matrix and the
performance evaluation plan, are effectively
implemented.

Some aspects of YSO and BWXT ES&H
program implementation are particularly effective,
are more rigorous than the minimum requirements,
and/or demonstrate a high degree of management
commitment to safety. Y SO has established and
implemented effective mechanisms to ensure
proper alignment and flowdown of mission
functions through its strategic plan and associated
performanceindicator report. TheY SO managers
commitment to saff training hasresulted inastrong
Y SO technical qualification training program.
BWXT management has shown strong support for
employeeinvolvement through a substantia number
of programs and processes, including the
Construction Special Safety Team and the
behavior-based safety program. The BWXT
procedure development processfor program work
is rigorous and produces detailed and accurate

procedures for control of hazards in nuclear
operations. The beryllium program and bioassay
and internal dose investigation program are
comprehensive and rigorous. Inaddition, Y SO and
BWXT leadership have several ongoing and
planned initiatives that should lead to further
improvement in ES&H. A new process for
identifying hazards and controlsfor work activities
was in the initial stages of implementation. The
process should result in more comprehensive and
consistent identification of controls for associated
hazards.

However, some specific elements within an
overal effective ISM program either were not
effectively implemented or need to be enhanced.
Weaknesses in a few aspects of work planning
processes resulted in a few hazards that were
missed. While maintenance work hazards are
effectively controlled through proceduresfor large
and complex maintenance tasks and routine
maintenance, job packages for some skill-of-the-
craft work did not provide adequate work
instructions or tailor the hazards and controls to
the work. Construction work activities observed
were performed safely, but work control processes
did not ensure that temporary construction
modifications to structures, systems, and
componentswithin nuclear facilitieswere properly
evaluated with respect to the facility safety basis
prior to the execution of the modification. In
addition, safety controls were in place but some
BWXT construction hazard control documents
were not kept current with changing workplace
conditions. There were a few instances where
Y-12 personnel did not follow procedures verbatim
or fully implement all applicable requirements.
Improvements in some aspects of radiological
controls and documentation of unreviewed safety
question determinationswould enhance the current
systems. Finaly, most Y SO and BWXT feedback
and improvement processes are effective, but the
categorization and processing of certain safety
issues, implementation of line management saif-
assessments, and employee concerns procedures
and documentation need to be enhanced to provide
additiona assurancethat deficienciesareidentified,




tracked, resolved, and documented. While these
weaknesses need to be addressed, the identified
weaknesses did not result in significant risksto workers
or fecility safety. Further, Y SO and/or BWXT promptly
took or initiated corrective actions for severa of the
identified weaknesses.

The essential safety systemsreviewed on this OA
inspection—the fire protection system and CAAS in
Building 9204-2E—are in good materid condition and
are well designed to perform their safety functions.
Technical specification requirements are appropriate,
and procedures for responding to alarms/system
activations are detailed and current. Personnel
responsible for testing and maintaining the system are
experienced and well trained. Testing and maintenance
programs ensure continued operability of the systems,
and themaintenance backlogislow. Although adequate
inmost respects, configuration control of fire protection
systems at Y-12 requires additional management
attention. 'Y-12 does not have a complete set of fully
validated and controlled drawings of thefire protection
systems and have made some design changes based
on unvalidated information. Although BWXT has
established a process for making design changes that
addresses the use of unvalidated, legacy documents,
improvements are needed in implementation guidance.
In addition, fire doors and the fire dampersin Building
9204-2E have not been demonstrated to be operable,

and a damaged wall has not been repaired in one
Building 9204-2E staircase, which serves as an escape
route. YSO and BWXT are developing corrective
actions that will address Building 9204-2E and other
Y-12 facilities.

YSO and BWXT are effectively managing the
implementation of 10 CFR 830, Subpart B. Although
the safety basis documents for Y-12 nuclear facilities
were established only several years ago, it has been
necessary to upgrade these documents to meet the
requirements of 10 CFR 830, Subpart B. Upgrades
for 12 of 13 facilities are on schedule to be submitted
by the April 10, 2003, deadline, and NNSA has
approved adelay for the last submittal. No significant
deficiencies were identified in the portions of the
upgraded documents reviewed by OA.

Overall, YSO and BWXT have established a
generdly effective ISM program. Y SO and BWXT
management have demonstrated their commitment to
continuous improvement and have effective tools and
process enhancements to address known weaknesses.
Similar management commitment and line oversight and
process enhancement initiatives need to be applied to
the weaknessesidentified in thisreport, with particular
attention on configuration management for safety
systems, work control processes, and corrective action
management. In some cases, Y SO and BWXT have
aready initiated corrective actions.




Ratings

The ratings reflect the current status of the reviewed elements of the Y-12 ISM program:
Safety Management System Ratings

Guiding Principle #2 — Clear Roles and Responsibilities....................... EFFECTIVE PERFORMANCE
Guiding Principle #5 — Identification of Standards and Requirements.... EFFECTIVE PERFORMANCE

Feedback and I mprovement
Core Function #5 — Feedback and Continuous Improvement ............... EFFECTIVE PERFORMANCE

I mplementation of Core Functionsfor Selected Work Activities

Core Function #1 — Define the Scope of WOrK .........ccccceeevcieeeeiinnenn. EFFECTIVE PERFORMANCE
Core Function #2 — Analyze the Hazards .............ccococeevieiiieeiiieenne EFFECTIVE PERFORMANCE
Core Function #3 — Develop and Implement Hazard Controals.............. EFFECTIVE PERFORMANCE
Core Function #4 — Perform Work Within Controls..............ccccevveenee. EFFECTIVE PERFORMANCE

Essential System Functionality

Design/Configuration Management ............ccueeereeeeiieeeniee s NEEDS IMPROVEMENT
SUNVEIlaNCe aNd TESING ......veeeeerire et EFFECTIVE PERFORMANCE
MAINEENANCE ...ttt nine e EFFECTIVE PERFORMANCE
(@07 = ([0S TSRS R PRSP EFFECTIVE PERFORMANCE
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APPENDIX B

SITE-SPECIFIC FINDINGS

TableB-1. Site-Specific Findings Requiring Corrective Action Plans

FINDING STATEMENTS

REFER TO
PAGE

Many program and performance deficiencies that are identified by means other than
external and internal independent assessments and reportable events are not being
consistently and accurately documented, evaluated, and tracked to closure.

28

Employee concerns program procedures are not sufficiently defined, and the
documentation, evaluation, and disposition of concerns are not adequate to demonstrate
that all employee concerns are being appropriately resolved.

BWXT construction engineering processes and implementation of design engineering
processes have not ensured that temporary construction modifications to structures,
systems, and components within nuclear facilities are properly evaluated, documented,
and approved with respect to the facility safety basis before execution of the
modification.

Work control processes for maintenance activities have not ensured that al skill-of -the-
craft work packages have adequate work instructions and include hazard identification
and hazard controls specific to the work activities and that skill-of-the-craft work
packages are not used for more complex work activities.

4

Hazard controls identified in some BWXT construction hazard control documents (e.g.,
hazards analysis checklists and safety permits) are not kept current with changing
workplace conditions.

BWXT has not adequately maintained configuration control of safety-significant fire
protection features to ensure that they will function as defined in the Building 9204-2E
safety anaysis.

BWXT has not performed al inspections, tests, and maintenance required by Nationa
Fire Protection Association (NFPA) 25 on the Building 9204-2E fire protection system.




APPENDIX C

GUIDING PRINCIPLESOF SAFETY MANAGEMENT
IMPLEMENTATION

C.1 INTRODUCTION

The U.S. Department of Energy (DOE) Office of
Independent Oversight and Performance Assurance
(OA) evaluation of safety management systems
focused on selected guiding principles of integrated
safety management (ISM) as applied at the Y-12
Nationa Security Complex (Y-12). OA examined
Guiding Principle#2 (Clear Rolesand Responsibilities)
and Guiding Principle #5 (Identification of Standards
and Requirements). These guiding principles were
selected based onareview of Y-12' spast performance
and the status of the ISM program.

OA dso sdectively followed up on the status of
ongoing actions in several areas of interest to the
Defense Nuclear Facilities Safety Board (DNFSB),
including implementation of 10 CFR 830 and system
engineering as part of DNFSB Recommendation
2000-2, Configuration Management, Vital Safety
Systems. OA a so examined selected aspects of Y-12
Site Office (Y SO) staff training and qualifications as
they relate to YSO ES&H responsibilities, and the
gualifications and training of BWXT Y-12, LLC
(BWXT) personnel involved in development of safety
basis documentation.

National Nuclear Security Administration (NNSA),
Y SO, BWXT, and subcontractor personnel were
interviewed to determinetheir understanding of the |[SM
program and their responsibilities, aswell asthe Satus
of ongoing initiatives and corrective actions. The OA
team reviewed various documents and records,
including the Y-12 |SM system description; associated
procedures; Functions, Responsibilities, and Authorities
Manuas (FRAMS); environment, safety, and health
(ES&H) manuals; contract provisionsrelated to safety;
subcontract provisions, selected aspects of staffing,
training, and qualifications of technica personnel; and
various Y-12 plans and initiatives. In evauating the
guiding principles, the results of the OA review of the
corefunctionsand essential systemswere considered.

C.2 RESULTS

C.2.1. Clear Roles and Responsibilities

Guiding Principle #2: Clear and unambiguous
lines of authority and responsibility for ensuring
safety shall be established and maintained at all
organizational levelswithin the Department and its
contractors.

NNSA/Y SO

As part of its reengineering process, NNSA has
established a number of policies that will significantly
change the roles and responsibilities of NNSA site
offices(including Y SO), such asPolicy Letter NAP-4,
“Corporate Performance Evaluation Process for
Management and Operating Contractors.” The NNSA
Administrator hasissued a January 2003 memorandum
that describes the broad roles and responsibilities of
the site offices and service center within the new
organizationa structureand clarifiesresponshbilitiesfor
“critical functional areas,” such as start-up and restart
of nuclear and non-nuclear facilities and ISM.

Within NNSA, YSO is clearly assigned line
management responsibility for safety at Y-12. YSO
management clearly understands and accepts this
responsibility. Based on observations of weekly
meetings, a review of the management systems
description commitments report, self-assessments, and
YSO “command media’ (e.g., YSO FRAM,
management systems documents, and procedures),
Y SO management has been effective in continually
maintaining and improving its management systemsand
processes.

Senior managers have been proactive in ensuring
that Y SO effectively implements its expanded set of
ES&H responsibilities. YSO has established
mechanisms to continualy update and maintain its
command media. Senior managers meet weekly to




review the status of the command mediaand they take
actions to ensure that NNSA expectations are met.
For example, Y SO conducted a self-assessment of its
command media against the NNSA January 2003
memorandum.

Y SO has established effective mechanisms to
ensure proper aignment and flowdown of mission
requirements and functions. Y SO has established its
own strategic plan, which containsgoals and objectives
that link to the NNSA and Y-12 strategic plans. Y SO
managers and staff performance plans are consistent
with Y SO FRAM and management system description
documents and are effectively linked to the Y SO
strategic plan. In addition, Y SO has developed a
noteworthy approach for measuring progress toward
strategic plan goals and objectives, which includes a
quarterly performance indicator report.

Line management ES& H roles, respongihilities, and
authoritiesarewell documented and understood. Roles,
responsbilities, and authorities are well defined in the
YSO FRAM and management system description
documents. These documents are being appropriately
maintained and updated on a periodic basis. With few
exceptions, Y SO has devel oped sufficient procedures
to implement assigned responsibilities. YSO has
identified severa areas needing additional formaization
within its command media, including the performance
assessment matrix (PAM) process, annual review and
approval of the contractor integrated safety
management system (ISMS) program, integration of
the Technical Division systems engineering functions,
and processes used by the Weapons Quality Assurance
Group. Actions to address these areas have been
identified and are being tracked.

The Y SO staff are required to maintain their level
of knowledge with Y SO procedures and policy
documents, in accordance with established continuing
training and requalification program requirements.
Discussions with YSO program managers, project
managers, subject matter experts, safety basis
engineers, and Facility Representatives confirm that
assigned functions within the command media are
clearly assigned and understood.

Y SOiseffectively ensuring that responsibilitiesand
accountability for line oversight of contractor activities
are clearly assigned and communicated within its
organization and to the contractor. Y SO has issued
formal direction for program managers and project
engineer coverage of Y-12 capital projects, line
oversight of facility and system start-ups, and Facility
Representative oversight of Y-12 site buildings. In
addition, Y SO has appointed a Program Division

Manager with a broad ES&H background to ensure
proper identification of ES&H support requirements
for line programs and projects and to perform certain
ES&H functions, such as approval of facility and
equipment start-up and restarts. These actions have
sgnificantly improved line management ownership for
safety for NNSA mission activities associated with
assigned projects and programs. Further, the
consolidation of project engineers and program
managers in the Program Division has improved the
interfaces for key projects. Interna program review
meetings are held biweekly to discuss the status of
programsand projects, key issues, and concerns. These
meetings facilitate awareness and identification of
technical and operations support division needs among
the Y SO staff.

Y SO is making good progress in establishing and
integrating the systems engineering and safety basis
engineering functions into its operations. Y SO has
addressed all of their technical skillsgapsfor vita safety
system coverage. System engineer assignments for
reviewing vital safety systems have been formalized
and communi cated to the staff and contractor. System
engineers are providing valuable matrix support for
design and construction project reviews, facility and
system start-ups requiring DOE operationa readiness
reviewsand level |1 readiness assessments, and safety
basis reviews of contractor submittals in coordination
with the safety basis engineer group. For example,
system and safety basis engineers involved in the
enriched uranium operations wet chemistry start-up,
identified a number of configuration control and
unreviewed safety question determination (USQD)
implementation problems requiring contractor action.

Y SO has established technical position-specific
standards for all subject matter experts, including
systems and safety basis engineers, that are unique to
the technical competency requirements at the site and
facility level. All subject matter expertsare participating
inatechnical qualification program and are on track to
meet initid training and qualification commitments.
Y SO personnel who have ES&H responsibilities are
well qualified and experienced for their positions. For
example, most systems engineers have engineering
degreesin nuclear and chemica engineering fields, have
an average of 25 years experience, have served on
DOE operationa readiness reviews and readiness
assessments, and have participated in vital safety
system joint assessments with the contractor as part
of implementation of DNFSB Recommendation
2000-2. Smilarly, sefety basisengineers aretechnicaly
well qualified and have significant experience in




conducting safety analysis type activities from other
DOE sites.

The Y SO Manager has set high expectations for
maintai ning the technical competency of his staff. For
example, Y SO has established Technica Quadlification
Program continuing training program requirements to
maintain saff proficiency intheir assgnedjob functions.
These requirements mandate 80 hours of additional
continuing professiond training and include provisons
for conducting individua assessments, spending field
timein the mgor production facilities, and participating
onmajor technical activitiesand/or projects. TheY SO
Manager’s commitment to staff training has resulted
in astrong technica qudlification program.

The Y SO performance evaluation plan (PEP) for
the BWXT contract meets the intent of NNSA Policy
Letter NAP-4. The PEP contains adequate
performance objectives, measures and targets. The
PEP is appropriately cross-referenced and linked to
the NNSA strategic plan and the Y SO PAM process.

The BWXT contract PEP contains an appropriate
set of performance objectives and measures that
addressES& H and ISM S performance. It coverssuch
key safety performance elements as issues
management, critica skills, ISMS implementation, and
performance assurance (e.g., self-assessments). The
technical and ES& H area covers technical functional
areas and is linked to the standards/requirements
identification document (SRIDs). The PEP places
appropriate attention on the eval uation and improvement
of performance of the contractors self-assessment
processes. Performance-based incentives arefocused
on mission accomplishment and such key safety areas
as 10 CFR 830 implementation, maintenance, facility
condition assessment surveys, and implementation of
thefire protection comprehensive corrective action plan.
The effective integration and linkage of the contract
PEP, S/RIDs, and PAM process, combined with an
effective oversight and assessment program (discussed
in Appendix D), provide a strong foundation to monitor
and hold the contractor accountable for safety
performance, in accordance with contract
requirements.

BWXT

BWXT roles and responsihilities for organizations
and line and support managers are clearly and
comprehensively defined in multiple documents, such
as the ISM system description, the Conduct of
Operations Manual, and various facility and program
procedures. 1SM is applicable to al work performed

by BWXT and its subcontractors. Senior BWXT
managers are assigned appropriate | SM respongbilities
andtakean activerolein ISM. For example, the Genera
Manager has overall accountability for the
effectiveness of the ISMS program and the Executive
Steering Group, chaired by the Deputy General
Manager for Operations; provides policy and strategic
direction; ensures that the work scope and budget
process incorporates ISMS principles; and oversees
and guidesimplementation of the ISMIS acrossBWXT.
The roles and responsibilities of the manufacturing,
maintenance, and ES&H support organizations are
clearly defined and effectively incorporate ISM. For
instance, the Director of Manufacturing is accountable
for establishing safety asthefirst priority andintegrating
it into every activity while supporting production
schedules. Specific ES& H-related responsibilities of
BWXT managers at al levels are clearly defined and
communicated. Managers are supported in
implementing their safety responsibilities by various
safety committees/councils and operational safety
boards, which aso have clearly defined charters and
responsibilities.

OA team interviews and observed performance
of manufacturing, maintenance, and ES&H program
managers and staff demonstrated that they understood
their ISM responsibilities and were generally effective
inimplementing their responsibilities. For instance, the
enriched uranium operations manager has effectively
established within his organization the relative
importance of safety, compliance, and production, and
the expectation that production will only be authorized
when both safety and compliance requirements and
concerns are satisfied. The Manager, Assembly
Operations, the Manager, Enriched Uranium
Operations, and respective operations/facility managers,
shift managers, and shift technical advisors who were
interviewed and/or observed by OA each demonstrated
attention to safety in their respective activities. For
example, the Building 9204-2E shift manager was
observed routingly soliciting and assuring response to
dtaff and tenant safety concerns; promoting discussion
of the plan-of-the-day meeting safety topic; touring the
facility and directing resolution of severd identified
hazards, and appropriately reviewing and approving
activities after confirming they could be performed
safely and within the authorization bases. Further, in
oneinstance observed, supervisorsin enriched uranium
operations and assembly operations appropriately
responded to employee reports of pain by taking the
affected employeesto medical authoritiesfor diagnosis
and treatment to avoid complications or further injury.




Tenant managers and supervisors also
demonstrated they understood their responsibility for
assuring that their activities were conducted safely
within their respectivefacility and activity safety basis,
that new tenant activities were subject to USQDs that
had to be approved by the operations/facility manager
before the new activity was authorized to start, and
that they were required to coordinate and keep the
facility shift manager informed of the status of their
activities. Each meeting observed by OA included a
presentation and discussion of a planned safety topic.
Fecility, tenant, and support management and staff were
also observed demonstrating appropriate attention to
safety during shift turnovers, plan-of-the-day mestings,
a weekly al hands meeting, a weekly maintenance
planning meeting, an operational safety board meeting,
a quarterly all hands safety meeting, and several
manager tours of their respectivefacilities. Further, al
managers and supervisors who were interviewed
expressed the conviction that the open and candid
communications that existed between the staff and
management were absolutely necessary to ensuring
that safety concerns were identified and appropriately
addressed in a timely manner. The effective
implementation of BWXT line management
responsibilities is an important factor in the
improvement in ISM in the past few years and the
effective implementation of the ISM core functionsin
the facilities reviewed (see Appendix E).

Appropriate focus on safety roles and
responsibilitieswas a so evident during OA observation
of three management assessments that were conducted
by an enriched uranium operations manager, an
enriched uranium operations shift technica advisor, and
an assembly operations shift technical advisor,
respectively. The operations manager toured two
production areas, reviewed logs, inspected equipment
for safety hazards, observed production activities,
identified one safety-significant deficiency (associated
with the placement of acatch basin), identified anumber
of record entries that did not meet expectations,
carefully avoided creating a distraction to craftsmen
actively engaged in production activities, discussed the
results and necessary corrective actions with the
production shift manager, and demonstrated an
appropriate respect for using the line organization to
counsel staff performance. The enriched uranium
operations shift technical advisor assessed the status
and staff understanding of a new hearing protection
program; identified one individual who did not
understand how to apply “stay time’ requirements
without hearing protection; identified several pieces of

hearing protection equipment that were not on the
approved list; identified two opportunities for program
improvement; and briefed the production shift manager
ontheresults. The assembly operations shift technical
advisor confirmed activity procedure adherence;
identified several safety deficiencies and opportunities
for improvement; and solicited comments and concerns
from the observed machine operators and radiological
control technician. In al three assessments observed,
line management demonstrated their understanding of
their safety responghilities in their review activities,
and the assessments were professionally conducted,
gppropriately documented, and provide vauableinsights
for future corrective action plans. As discussed in
Appendix D, BWXT has taken anumber of actionsto
improve implementation of management assessments,
which has contributed to the effective performancein
the three management assessments observed by OA.

Managers and supervisors are also accountable
for performance of their ES&H roles and
responsibilities. Performance against individual
performance plansis assessed at |east annually as part
of the performance development process. Each
assessment includes a review of safety performance
and isthe basisfor merit pay increases. Performance
improvement plans are developed to address
performance weaknesses and deficiencies. Managers
and staff are also eligible for additional financial
incentives or recognition for achieving specific goas
and performance improvements or for significant
achievements.

The roles and responsihilities for authorizing work
activities related to maintenance are comprehensively
defined in many BWXT documents including the
Conduct of Operations Manua and various procedures
(e.g., “Maintenance Job Planning and Execution”). The
authority to authorize activities within a facility is
reserved to the operations/facility manager or as
delegated to the shift manager. OA observation of
enriched uranium operations and assembly operations
manager and shift manager activities confirmed that
assigned roles and responsibilities for authorizing work
activities were being effectively implemented.

Worker Involvement. Worker involvement has
been established as the eighth BWXT I1SMS Guiding
Principle at Y-12. The ISMS program description
designates worker involvement as imperative to
successful implementation of ISMS and requires this
concept to be an intrinsic part of BWXT programsand
procedures. Asaresult, worker participation has been
made aformal requirement and fundamental aspect of
Site programs, processes, and activities that implement




safety, compliance, and production responsibilities.
Employees routinely participate in procedure
development and validation, incident investigations,
operational safety boards, and many safety councils.
Employees are encouraged and were observed toraise
concernsduring crew briefings, al hands meetings, and
face-to-face discussions with managers and
supervisors. Interviewed managersclearly understood
the role, responsbility, and authority of employees to
stop work when faced with an unsafe condition, and
relied upon that expectation as ancther defensein depth
to established processes for assuring safety. Further,
many processes exist to promote and support worker
involvement in addressing safety and health concerns,
recommendations, opportunities for improvement, and
surfacing of near misses. Examples include the Joint
L abor/Management Safety Committee, Rolling Safety
Focus Teams, Zero Accident Councils, the Employee
Concerns Response Program, and the “I Care-We
Care” program, which is another BWXT employee
concerns program that focuses on safety. OA team
interviews confirmed that managers recognize that the
processes and elements of I1ISM are enhanced by
worker involvement and that such involvement is key
to their individual and organization’s success. Further,
OA team observations confirmed that worker
involvement in Y -12 safety, compliance, and production
activities is routinely encouraged and received.

Summary of Guiding Principle #2

Y SO has established effective mechanisms to
ensure proper flowdown of mission requirements and
functions to its staff. The Y SO strategic plan and
associated performanceindicator report isan effective
process for monitoring ES&H performance. Line
management ES& H roles, responsibilities, authorities,
and accountability arewell documented and understood.
With few exceptions, Y SO has developed sufficient
procedures to implement assigned responsibilities and
is making good progress in integrating the systems
engineer and safety basis functions into its operations.
Personnel with ES& H responsibilitiesarewell qualified
and experienced for their positions. The Y SO
Manager’s commitment to staff training has resulted
in a strong technical qudification program. Y SO has
also established a PEP that contains an appropriate set
of ES&H performance objectives and measures and
appropriately emphasizes the contractors’ self-
assessment processes.

BWXT roles and responghilities are clearly and
comprehensively defined and are genera ly understood

and effectively implemented. Further, observed and
interviewed facility tenants demonstrated they
understood their ES&H roles and responsibilities and
the requirement to receive approval for and coordinate
their activities with their facility landlord. Processes
arein placeto provide incentives and to hold managers
accountable for effective performance of their
responghilities. Rolesand responghilitiesfor authorizing
work are clearly defined and effectively implemented
with few exceptions. Employeeinvolvementisstrongly
supported and isan essentid element of Y-12 programs
and processes.

C.2.2 ldentification of Standards and
Requirements

Guiding Principle #5: Before work is
performed, the associated hazards shall be
evaluated and an agreed-upon set of safety
standards shall be established that, if properly
implemented, will provide adequate assurance that
the public, the workers and the environment are
protected from adverse consequences.

NNSA/Y SO

NNSA has established apolicy for arequirements
management program. The policy, which was
established October 2002 by Policy Letter NAP-5,
Policy Letter for Standards Management, provides
an appropriate set of principles for standards
management and clearly assigns responsibility for
implementation. However, NNSA has not specified
implementation milestones or completion dates.

ES&H requirements applicable to Y-12 activities
have been maintained in aS/RID sincethe early 1990s.
Compliance with this document is required by the
NNSA/BWXT contract. The S/RIDs method for
establishing requirementsis consistent with the NNSA
policy. Y SO hasbeen actively involved in ensuring the
effectiveness of the S/RIDs process. In May 2001,
Y SO identified deficiencies in the Y-12 SRID and
directed BWXT to perform a comprehensive review
and revision to include adding necessary requirements
and deleting requirements that did not add value.
BWXT completed this review and revison in the fdll
of 2001.

Y SO has effectively implemented most aspects of
NNSA Policy NAP-5 and has assumed ownership of
the requirements management process. Responsibility
and authority for establishing appropriate ES&H
requirements are formally assigned to staff members




through the FRAM, formal procedures, and delegations.
Subject matter experts are involved in standards
selection, and responsibilitiesfor program management
have been formally delegated to a contracting officer
representative. Y SO has arranged for administrative
support from the Oak Ridge Operations Office and
has documented this arrangement in a service
agreement. However, Y SO has not yet established a
forma process for managing requirements applicable
to the Federal staff as will be required for full
implementation of NNSA Policy NAP-5. OA will
follow up with NNSA Headquarters on the need for
further guidance regarding expectations for
implementation and schedule commitmentsfor policies
issued by NNSA.

Y SO is effectively managing the implementation
of 10 CFR 830, Subpart B. Although the safety basis
documentsfor Y-12 nuclear facilities were established
only severa yearsago, it has been necessary to upgrade
these documents to meet the requirements of this new
regulation. Y SO established an authorization basisteam
to manage this upgrade effort and BWXT developed
in implementation plan, as required by 10 CFR 830.
The Y SO authorization basis team established
procedures and plans for the review and approval of
safety basis documents and is using these procedures
and plans effectively to ensure compliance with
Subpart B. The Y SO team has provided feedback on
the quality of BWXT submittals through review
comments and has provided guidance through weekly
meetingswith BWXT counterparts. Forma qudlification
requirements have been established and met for Y SO
staff membersreviewing safety basisdocuments. Y SO
has assigned asufficient number of qualified personnel
to complete timely reviews of BWXT safety basis
submittals and expectsto complete review and approval
of most documentsthisfal. Thisexpectation appears
to be redistic based upon the current rate of progress
and levd of effort.

Y SO hasdirected BWXT to implement the recently
issued DOE Order 450.1, Environmental Protection
Program, which includes a provision for developing a
comprehensive environmental management system
(EMS). BWXT is reviewing this order to determine
the need for additional programs and activities to meet
new or modified requirements. The order will be
incorporated into the DOE/BWXT contract and the
Y-12 S/RIDs when the review and gap analysis are
complete. Y SO and BWXT have agreed to implement
the new order one year earlier than the time frame
specified by the new DOE order.

BWXT

The ES& H requirements established inthe NNSA/
BWXT contract are adequate for the scope of work
reviewed at the site. Processes and procedures are
adequate for keeping the contract current with new
and revised ES& H requirements. Responsibilitiesare
clearly assigned and procedures are established to
assure that applicable requirements areincluded in the
NNSA/BWXT contract and that the contract isrevised
to reflect changes in requirements. The OA team
confirmed that selected applicable directives were
included inthe current Y-12 S/RID and that changesto
DOE directives had been incorporated in a timely
manner. No deficienciesin safety performance were
attributed to deficienciesin the Y-12 S/RID.

BWXT has adequately incorporated requirements
from the Y-12 SRID into appropriate company-level
and lower-tier procedures. The Y-12 S/RID is
maintained in a database that is readily accessible to
site personnel. The database includes references to
source requirementsand to company-level procedures.
The company-level procedures, which are accessible
via the Y-12 interna network, include references to
specific SRID requirements. Lower-tier procedures
areused, when necessary, to convey requirementsfrom
company-level procedures to the BWXT workforce.
Responsibilities have been assigned and procedures
have been developed for maintaining and updating the
S/RID and implementing documents.

Flowdown of ES&H requirements to
subcontractors is adequate in most instances and is
being enhanced. BWXT recognizestheir respongbility
for ensuring compliance with contractual ES&H
requirements at Y-12 regardless of whether the work
is performed by BWXT employees or subcontractors.
Appropriate mechanisms for ensuring flowdown of
ES&H requirements to subcontractors have been
established that include appropriate involvement of
ES& H subject matter experts. BWXT recognizesthat
the current processes are highly dependent upon the
expertise of subject matter experts, and self-identified
and corrected some problemsin thisarea. BWXT is
developing a more systematic process, including the
use of checklists, to ensure the effective flowdown of
requirements to subcontractors. Subcontracts
reviewed by the OA team contained appropriate ES& H
requirements.

BWXT has taken an aggressive approach to
implementing an EMS. They have been working on
an EMS implementation plan using the ISO 14001




provisionsasabaseline since 2001, when aDOE notice
on environmental actions was issued, and the
implementation plan is now addressing the DOE Order
450.1 provisions. A sitewide EMS team has been
established and has taken actions to identify and risk-
rank environmental aspects. In addition to committing
toimplement EM S one year earlier than the new DOE
order requires, BWXT hasimplemented apilot program
to apply EMS to facilities a a small offste BWXT
operation (Union Valley Analytical Laboratory).
Lessons|earned from this pilot program are being used
to improve sitewide guidance and processes.

BWXT has performed self-assessmentsin thearea
of requirements management. Personnel indicated that
annual assessments of the requirements management
system have been performed by the Performance
Assurance organi zation, although only the most recent
assessment (December 2002) was documented. The
documented assessment provides an adequate review
of compliance with process requirements.

Subpart B of 10 CFR 830, issued January 2001,
requires contractors to establish and maintain safety
bases for Hazard Category 1, 2, or 3 DOE nuclear
facilities. Inthe context of thisregulation, safety basis
means the documented safety analysis (e.g., safety
analysis report or basis for interim operations) and
hazard controls (e.g., operational safety requirements
or technical safety requirements) that provide
reasonable assurance that a facility can be operated
safdy.

BWXT has issued adequate procedures for
establishing the safety basis for its Category 2 and 3
nuclear facilities. Requirements from 10 CFR 830,
Subpart B, and guidance from associated DOE guides
have been adequately implemented through a
comprehensive set of safety basis procedures.
Procedures for identifying and evaluating hazards, as
well as proceduresfor accident analysis and document
devel opment, are consistent with DOE regulations and
guides and provide a systematic approach for
establishing the safety basisfor Y-12 Category 2 and 3
nuclear facilities.

Sufficient resources have been alocated to support
submittal of most safety basis documentsto NNSA for
approva by the April 10, 2003, deadline. Safety basis
documentation is required for 13 nuclear facilities at
Y-12; 8 are classified as Category 2, and 5 are
classified asCategory 3. Atthetimeof thisinspection,
BWXT had submitted safety basis documentsfor nine
nuclear facilitiesto Y SO, and expectsto submit safety
basis documentsfor three others by the April 10, 2003,
milestone. Because of competing priorities, the

submittal for the Building 9212 complex has not been
completed and is scheduled for September 2004.
NNSA has approved an exemption to 10 CFR 830
permitting the delayed submittal of the Building 9212
complex package. Y SO has approved submittals for
three facilities and indicated that the quality of the
BWXT submittalswas generdly adequate. As part of
itsreview of fire protection systems, OA reviewed fire
protection aspects of the Building 9204-2E safety
analysis report, and no significant deficiencies were
identified.

The training and qualifications of individuals
preparing safety basis documents were generally
adequate, athough BWXT has not established formal
requirements in this area.  The OA team reviewed
training and qualifications of selected members of the
facility safety engineering organization who were
assigned to prepare documented safety analyses. No
forma qualification or training requirements had been
established for these individuals. Records of
qualifications indicated that the individuals had
appropriate education and experience for assigned
tasks. All staff members had received some BWXT
safety basistraining but the training that was provided
varied among the individuals. Most had attended
workshops on hazards analysis and accident analysis.
Individuals preparing USQDs are required to
successfully complete a two-day unreviewed safety
guestion (USQ) workshop and exam and to be current
on biannual requdificationtraining. Individudsareaso
required to havetraining on the safety bases associated
with the USQDs and screenings that they prepare.

The USQ process for controlling changes to the
Y-12 safety basis is generaly adequate. The Y-12
process meets the requirements of 10 CFR 830.203
and is congstent with the guidance in DOE Guide
424.1-1, Implementation Guidefor Usein Addressing
Unreviewed Safety Question Requirements.

Most aspects of the USQ procedures and training
reviewed were adequate. In addition, the USQ
screening process was adequately implemented for the
screenings associ ated with Building 9204-2E that were
reviewed by OA. Implementation of this processwas
recently reviewed by NNSA as part of an operational
readinessreview of enriched uranium operationsin the
Building 9212 complex. ThisNNSA review identified
aUSQ screening that failed to identify an occupational
hazard introduced by a procedure change. Atthetime
of the OA ingpection, additional training had been
provided to address this finding in the Building 9212
complex and the extent of the condition was being
reviewed to determine the need for broader corrective




actions. The OA team reviewed several USQ
screenings for changes to procedures applicable to
activitiesin Building 9204-2E, all of which reached the
proper conclusion regarding the need for aUSQD.

Several deficiencies were identified in the quality
of USQDs. The OA team reviewed several recent
USQDs to determine whether USQs were properly
identified. Although the conclusion of each
determination was correct, the documented justification
was not always sufficient to support the conclusion as
required by the BWXT USQD procedure. Other
deficiencies in the quality of USQDs included
incomplete descriptions of proposed changes and
incorrect conclusions regarding the need for changes
in the documented safety analysis.

Deficiencies in USQD quality have been evident
for sometimeat Y-12. Anindependent assessment by
the BWXT Quality Assurance organization in
December 2001 determined that USQD documentation
was hot adequate to describe proposed activities or to
support stated conclusions. A February 2003 BWXT
evauation of the recent operationa readiness review
of enriched uranium operations identified the need to
more fully document the basis of conclusions in
USQDs. While most aspects of the USQ procedures
and training programs are adequate, further
enhancements are needed to improve the quality of
USQDs. For example, procedures contain broad
requirements that are consistent with DOE
requirements and guides, but do not include sufficient
detailed guidance and direction on expected USQD
content. BWXT understands the need to improve the
USQD procedure and has scheduled a procedure
revison. BWXT USQ training is generdly adequate,
and lessons learned are discussed during monthly
meetings with USQD managers. However, more
effective periodic retraining on the nuances and lessons
learned associated with USQD preparation is needed
to provide feedback to preparers to further improve
the quality of documented USQDs. Responsibilities
for preparation and review of USQDs are clearly
assigned, but the BWXT performance appraisal
process is not being effectively used to ensure that
individuals are accountable for the quality of USQDs.

Summary of Guiding Principle #5

NNSA is effectively managing requirements at
Y-12. Y SO has assumed ownership of the Y-12
requirements management program, and most e ements
of the recently issued NNSA policy on standards
management have been implemented. Y SO and

BWXT haveworked together to establish an appropriate
set of ES&H requirements in the NNSA/BWXT
contract and have established procedures for
mai ntaining these requirements current with respect to
new and revised ES&H requirements. Flowdown of
ES&H requirements into BWXT procedures and
subcontracts has been adequate. Y SO is also
effectively managing the upgrade of Y -12 safety bases
to achieve compliance with 10 CFR 830, Subpart B.
However, some deficiencies were identified in the
quality of USQDs prepared by BWXT that require
continued management attention.

C.3 CONCLUSIONS

YSO and BWXT have established and
communicated clear roles and responsibilities and
effective processes for establishing requirements and
incorporating them into work instructions. OA’s
interviews and observations indicate that Y SO and
BWXT responsibilities and processes are effectively
implemented with few exceptions. Although
improvements are needed in afew areas (e.g., quality
of USQD documentation), Y SO and BWXT have a
good understanding of the residua weaknesses and
they have identified actions to address most of them.
Further, both YSO and BWXT have made a strong
commitment to upgrading the safety bases for
Category 2 and 3 nuclear facilities.

The major improvements in ES&H over the past
five years and generally effective implementation of
ISM are largely attributable to the efforts of the Y SO
Manager, Y SO staff, and the new site contractor,
BWXT. TheY SO Manager has set high expectations
for hisstaff and the Y -12 contractor. Y SO and BWXT
are developing an effective working relationship in
which Y SO isstriking an appropriate ba ance between
its role as a “demanding customer” that provides
direction and holds BWXT accountablefor results, and
itsrole asaline organization with responghility for safety
that is actively involved in managing safety at Y-12.
The Y SO Manager and other Y SO senior managers
have also devoted significant attention and resources
to ensuring that the YSO staff understand their
responsibilities and have the resources and training to
carry them out (e.g., strong support for technical
qualification and recurring training). Y SO and BWXT
line managerswere actively involved in ES& H matters
and were well aware of technical details of operations
and ES&H programs in the Y-12 facilities. Senior
BWXT managers are actively involved in ISM and




demonstrated their understanding of their ES&H line
management respongbilities during the OA inspection.
BWXT management commitment to worker
involvement is strong at Y-12, as evidenced by the
establishment of worker involvement asan ISM guiding
principle and the existence of many processes to
promote worker involvement in safety. A commitment
to continuous improvement was evident at al levels of
Y SO and BWXT management.

C.4 RATINGS

The ratings of the guiding principles reflect the
status of the reviewed elements of the Y-12 ISM

program.

Guiding Principle#2 — Clear Rolesand Responsibilities:
EFFECTIVE PERFORMANCE

Guiding Principle #5 — Identification of Standards and
Requirements. EFFECTIVE PERFORMANCE

C.5 OPPORTUNITIES FOR
IMPROVEMENT

This OA inspection identified the following
opportunities for improvement. These potential
enhancements are not intended to be prescriptive or
mandatory. Rather, they are intended to be reviewed
and eva uated by the responsible line management, and
accepted, rejected, or modified as appropriate, in
accordance with site-specific program objectives and
priorities.

NNSA/Y SO

1. Strengthen and sustain ongoing management
effortstoformalize Y SO management systems
and processes. Specific actions to consider
include:

* Complete efforts to formalize Y SO processes
for the PAM, annual ISMS review and
approval, quality assurance functions
performed by the YSO Weapons Quality
Assurance Group, and formalization and
integration of the YSO Technical Division
systems engineering functions in Y SO
command media

* Develop a process for flowdown of ES&H
requirements applicable to Federal workersas
stated in NNSA Policy NAP-5.

* Ensurethat corrective actions, including those
identified from Y SO self-assessments, are
captured in the appropriate Y SO system.
Continue efforts to develop management
systems that better integrate al Y SO actions/
issues to facilitate Y SO efforts to prioritize
resources.

BWXT

1. Strengthen procedural guidance and training
to improve the quality of USQDs. Specific
actions to consider include:

* Egablishtraining and qudification requirements
for members of the facility safety engineering
organization. Include training on preparation
of documented safety analyses, USQDs, and
screenings.

* Revisethe procedure for performing USQDs
to provide more specific guidance and direction
on the content of USQD documentation.

*  Provideperiodic training on the preparation and
review of USQDs, including training on lessons
learned and expectations regarding specific
information to be included in USQD
documentation.

* Senior management should convey
expectations for improvement in the quality of
USQDs to line organizations and hold line
managers accountable for improved
performance.

»  Continue ongoing efforts to revise the USQD
procedure to provide clear expectations for
USQD content, toincorporate lessons|earned,
and to clarify definitions of essential USQD
concepts.




APPENDIX D

FEEDBACK AND CONTINUOUSIMPROVEMENT
(CORE FUNCTION #5)

D.1 INTRODUCTION

The U.S. Department of Energy (DOE) Office of
Independent Oversight and Performance Assurance
(OA) evaluation of feedback and improvement at the
Y-12 Nationd Security Complex (Y-12) included an
examination of the programs and performance of the
Y-12 Site Office (Y SO) and BWXT Y-12,LLC, the Y-
12 contractor. The OA team examined the Y SO line
management oversight of integrated safety
management (ISM) processes and the implementation
of selected line management oversight functions,
including the Facility Representative program and
environment, safety, and health (ES& H) assessments.
OA dso sHectively followed up on the status of ongoing
Y SO actionsin severa areas of interest to the Defense
Nuclear Facilities Safety Board (DNFSB). The OA
team reviewed Y-12 institutional feedback and
improvement processes, including assessments and
inspections, corrective action/issues management,
lessonslearned, and employee concerns. Selected Y-12
activity-specific feedback and improvement processes,
such as post-job reviews and application of lessons
learned, were also reviewed to determine how
effectively ingtitutional programs are implemented.

D.2 RESULTS

D.2.1 YSO Line Management Oversight

Y SO has established an effective program for line
oversight of contractor performance. Y SO reviews
the contractors' standards/requirements identification
documents (S'RIDS) and performance eva uation plan
annually to determine a baseline set of assessments
that will provide for sufficient coverage of ES&H
functional areas to evaluate contractor performance.
Assessments are tracked on a monthly basis through
its internal performance indicator process to ensure
that assessments are completed on schedule. 1n 2002,
Y SO committed to conduct 791 assessment activities
according to its assessment schedule, and performed

more (903) assessment activities than required by its
baseline schedule.

Y SO management has emphasized the need for
managers and staff to monitor contractor performance
through “fiddtime’ (i.e, timespentintheY-12 facilities
observing work activities or performing other
operationa awarenessactivities). Fieldtimegoashave
been established for al Y SO managersand staff. Field
timeis tracked and reported on a monthly basis to the
Y SO Manager, and in most cases, staff meet or exceed
monthly field time goals. In addition, YSO has
established requirements for all managers to regularly
conduct and document management walkthrough
assessments. Themanagement walkthroughsare being
performed in accordance with the established schedules
and are effective in identifying deficiencies for
contractor corrective action.

Y SO assessment activities, including the Facility
Representative program and ES&H subject matter
expert assessments, are providing effective safety
oversight of contractor operations. These assessments
cover a broad range of contractor activities, including
follow-up to BWXT lessons-learned communications,
contract performance-based incentive verification
reviews, observations of maintenance work and
outages, safety basis implementation, performance
assurance program implementation, and follow-up of
effectiveness of corrective actions. YSO has an
adequate number of experienced and knowledgeable
Facility Representatives. Monthly Facility
Representative assessments (including facility
walkthroughs, observations of operations, and corrective
action verifications) are being adequately performed,
documented, and communicated to BWXT. YSO
management at al levels recognize the vaue of the
Facility Representative program and expressed their
full support for the program. Subject matter experts
within the Operations and Technical Support Divison
conducted a variety of assessments during fiscal year
(FY) 2002 in various aress (e.g., quality assurance,
occupational safety and health, facility maintenance,
environmental protection, criticality safety, fire
protection, vital safety system reviews, and cross-
cutting areas, such as training and qualification,




management and independent assessments, and
corrective action implementation). Subject matter
experts conducted joint assessments and wal kthroughs
with BWXT in severa areas, such asintegrated safety
management system (ISMS) implementation,
condruction safety, radiological protection, and vital
safety systems reviews. BWXT and YSO have
developed a good working relationship, and the
assessment activities were thorough in the areas
reviewed.

Y SO operational awareness activities and
asessments have identified deficienciesin BWXT ISM
implementation and have resulted in corrective actions
and improved ES&H performance. For example, a
recent Facility Representative quarterly assessment of
safety basis implementation identified a number of
conduct of operations deficiencies in BWXT's
performance of technical safety requirement (TSR)
surveillances, which are being corrected. Subject
matter expert assessment findings are appropriately
focused on performance and identify substantive
findings requiring contractor corrective action. For
example, the Weapons Quality Assurance Group
(within the YSO Operations and Technical Support
Divison) has conducted a number of facility quaity
assurance assessments of the BWXT management
assessment process and the control of measuring and
test equipment, which identified performance
weaknesses and resulted in BWXT corrective actions
in these aress.

Y SO istaking stepsto further improveline oversight
coverage of contractor activities and to support the
transition to the National Nuclear Security
Administration (NNSA) ‘ self-governance’ model. For
example, Y SO recently implemented a teaming
approach to provide a coordinated method of oversight
for various construction and decontamination and
decommissioning activities. Inaddition, Y SOisworking
to formalize the performance assessment matrix
(PAM), which includes monthly updates (a more
frequent update than most other NNSA organi zations),
and to schedule quarterly evaluations of contractor
management and independent assessment processes.
Further, assessment schedules are being coordinated
with BWXT to minimize duplication of effort and to
ensure that Y SO has the opportunity to observe and
evaluate BWXT assessments.

Y SO has established the essential elements of an
effective self-assessment programfor itsactivities. The
self-assessment process is adequately defined in a
procedure, which identifies specific areas to be
evauated once every threeyears. Schedule compliance

ismonitored and tracked by the performance indicator
program, and findings and corrective actionsaretracked
and monitored. Y SO implementation of its self-
assessment program is improving based on a review
of the scope and findings from recent self-assessments.
For example, recent self-assessments focus more on
the effectiveness of management processes and have
identified opportunities for improvement, such as the
need to formaize requirementsfor documenting lessons
learned. The current annual assessment schedule
reflects an appropriate emphasis on important Y SO
functions that had not previously been subject to sdlf-
assessments, such as emergency readiness, start-up/
restart reviews, the Price-Anderson Amendments Act
program, and systems engineering.

Y SO has established a number of performance
indicators to effectively monitor its organizational
performance. The internal tracking and monthly
reporting of a number of areas (e.g., completion/
acceptance of occurrence reporting and processing
system, or ORPS, corrective action plans, validation
activities for corrective actions, and completion of
oversight activities of the contractor) providesvaluable
feedback to the Y SO Manager on implementation of
key Federal functions and helps to establish resource
needs and priorities. It aso serves as a mechanism to
evaluate the performance of Y SO managers and staff
and hold them accountable for meeting expectations.

The monthly assessment report (MAR) processis
an effective management tool for categorizing results
from Y SO line oversight activities and communicating
them to the contractor. The MAR process is well
documented in procedures, and actions are tracked to
closure in the deficiency tracking system. As part of
development and finalization of the MAR report to the
contractor, the Y SO Deputy Manager and al division
managers meet to discuss deficiencies and weaknesses
from assessment activities. This step promotes line
management ownership, detailed technical knowledge
of the issues/performance concerns, and consistency
in categorization of assessment results. Inthe meetings
observed by OA, YSO management at all levels
displayed a good working knowledge of the issues and
were actively involved in the discussions of priorities
and expected corrective actions.

Y SO has a number of appropriate processes to
monitor and communicate trends in contractor
performance. The PAM process is maturing and
gaining acceptance as atool for evaluating contractor
performance against the contractua provisions of the
performance evaluation plan (PEP). Y SO uses this
processto communicate ratings and/or trends (positive




and negative) to contractor senior management and to
solicit suggestions for additiona actions/performance
god sto focus needed improvements. Weekly meetings
with the contractor are held to discuss events and
injuries, and Y SO holds monthly meetings to discuss
performance indicators and recommendations for
actions and improvements. Based on OA’s
observations of these meetings, Y SO and BWXT have
established agood working relationship and the meetings
were effective in explaining positive and negative trends
and identifying constructive improvements in the
performance indicators and ES&H processes.

Y SO Actions for Issues of Interest to the
DNFSB. As another method for evaluating YSO's
performance, OA sdlected anumber of issuesof interest
to the DNFSB, including maintenance of safety-related
equipment, use of improperly heat-treated aluminum,
use of engineering controls for criticality safety, and
implementation of systems engineering functions in
DOE operations. For each of these issues, OA
reviewed the status of the issue and the Y SO actions
to ensuretimely and effective resolution. Asdiscussed
below, OA did not identify any maor concerns with
the Y SO actions to address these issues; however, in
one case, NNSA Headquarters actions to address one
concern were not timely.

During the OA inspection, Y SO wasin the process
of conducting amaintenance team inspection of safety
system classgrade 1 and 2 equipment. The assessment
plan scope and criteriaadequately addressed important
elements of system maintenance to evaluate system
operability and reliability. The assessment team had
sufficient technical expertise and included several
Fecility Representatives and a safety basis engineer.
Furthermore, as discussed in Appendix F, the Building
9204-2E fire protection system and criticality accident
adarm system (CAAS) appear to be in good physical
condition, and corrective and preventive maintenance
programs are appropriate to ensure their operation.

Actions were taken during November 2002 by
Y SO and BWXT to determine the use of improperly
heat-treated aluminum by a certain aluminum vendor.
However, the DNFSB determined that theinitial actions
by DOE/NNSA were not sufficiently comprehensive
based on their review of field element actions to date.
Subsequently, the DOE Headquarters Office of
Environmental Management developed and provided
tother field e ements additiond linesof inquiry to more
comprehensively addressthisissue. However, smilar
actions have not yet been taken by NNSA
Headquarters to resolve thisissue in atimely manner.
At thetime of the OA inspection, NNSA Headquarters

was in the process of issuing a letter to NNSA site
office managers directing site offices and their
contractors to reevaluate their previous actions and to
addressthelinesof inquiry suggested in amemorandum
issued by the Assistant Secretary for Environment,
Safety and Health. 'Y SO has communicated to BWXT
the need for additional investigation of the use of
aluminum parts or raw materia that may have been
supplied or tested by the auminum vendor.

BWXT and Y SO are working to improve the use
of engineering controls for criticality safety, with a
primary focus on reduction and smplification of materia
containers used for current operations and improved
application of criticality engineering controls to new
projects, such as the enriched uranium operations
modernization project. Container and materia handling
issues are identified as a NNSA/Y SO priority in the
February 2003 PAM report, and reduction and
simplification of administrative controlswereidentified
as an area for improvement for the contractor in the
PAM and PEP.

Asdiscussed in Appendix C, Y SO is making good
progress in establishing and integrating the systems
engineering functionsinto itssite operations. TheY SO
systemn engineering function has been staffed with well-
qualified personnel; assignments for reviewing vital
safety systems coverage have been formalized; and
expectationsfor day-to-day awareness of configuration
of assigned systems have been defined and established.

D.2.2 BWXT Feedback and Improvement
Systems

BWXT has established and implemented avariety
of programs to provide feedback on the adequacy of
ES&H processes and performance and to foster
continuous improvement. Independent and
management self-assessment programsaswell asline
and support surveillance and oversight inspections are
conducted to evaluate performance. Other feedback
mechanisms, including ORPS, management reviews,
radiological awareness reports, lessons |learned,
behavior-based safety programs, and employee
concerns processes, provide additional institutional
feedback vehiclesfor improving ES& H performance.
Formal processes arein place to manage safety issues
identified during these evaluations.

These feedback and improvement processes are
maturing, having undergone many changes in the last
two years since BWXT assumed responsibility as the
management and operating contractor. BWXT has
established and implemented various organi zational and




process initiatives to increase the effectiveness of
feedback and improvement at Y-12 and to address
identified weaknesses. While generally effective and
maturing in most respects, weaknessesin management
assessment and issues management processes and
performance remain to be addressed.

Assessments. BWXT has established a robust
program for independent and management
assessments. Numerous independent and management
self-assessments and inspection/surveillance activities
are conducted by BWXT. These assessments and
ingpections are effective in identifying and documenting
facility condition and safety process and performance
deficiencies.

The Performance Assurance organi zation conducts
numerous, thorough, and comprehensive independent
assessments that focus on crosscutting both ES&H
program topics and facility- or project-specific
performance. Assessment topics are selected using
an appropriate analysis of externa drivers, interna
requirements, and evaluations of past performance,
trends, and input from line and support organization
management. Annua schedules are developed and
maintained and the assessments are formally planned
and performed to predetermined acceptance criteria
This process and roles, responsbilities, and authorities
are delineated in an ingtitutional procedure. Findings
from internal independent assessments are reviewed
against a S/RID for classification. In addition, a
comprehensive corporate | SM assessment is performed
annudly.

Another institutional procedure delineates the
requirements and management expectations for each
line and support organization a Y -12 to schedule, plan,
and conduct management assessments of processes
and performance. Annual schedules are developed
and placed on the BWXT internal website, with the
status maintained as assessments are performed,
canceled, or postponed. These schedules generaly
reflect an appropriate number of self-assessments of
a variety of processes and activities within line and
support organizations, and most schedul ed assessments
are being performed as scheduled. During the past
year, the Fecilities, Infrastructure, and Services Divison
(FIS) Director has led an in-depth team evauation of
each of his subordinate organizations, providing
management with amore direct picture of performance
and a clear communication of management
expectations. In addition, ES&H performs routine
surveillances and safety wakthroughs of plant facilities
and work areas, and line organizations perform informal
inspections, walkthroughs, and surveillances. ES&H

supervisors and managers aso conduct forma weekly
senior supervisory watch observations of work
activities. The congtruction organization in FIS has
established a special safety team that provides an
effective mechanism for identifying and correcting
safety housekeeping and work performance
deficiencies. This cross-discipline team is comprised
of three to five craft persons, who are assigned full
time on a three-month rotationa basis. The team is
coordinated by a former construction craft
superintendent with significant construction safety
experience and training. Construction superintendents
also perform similar safety surveillance weekly.
Observations are documented and deficiencies are
entered into a computer-based corrective action
tracking system; the documented deficiencies are
tracked and trended by a team coordinator and
presented at weekly construction safety meetings.

The framework for an effective management
assessment program isin place, and many assessment
activities are performed at Y-12. However, Y SO and
BWXT have identified weaknesses in this program.
In September 2002, Y SO issued a finding against the
BWXT management assessment program, which is
being tracked. In addition, BWXT has identified and
reported through the PAAA noncompliance tracking
system a programmatic concern with management
assessments. ' YSO and BWXT recognize that the
disparity between the number and substance of issues
identified internally in contrast to those identified by
independent and external reviews is an indicator that
line management assessments are not yet as rigorous
and self-critical as they need to be to serve as an
effective complement to the currently effective
independent interna assessments performed by various
BWXT organizations and assessments performed by
external organizations.

Y SO and BWXT have made improvementsin the
management assessments a priority and have initiated
several mechanisms to drive improvement. Y SO has
established improvement in management assessments
asoneof several specific performance objectivesand
measuresin the FY 2003 performance eva uation plan.
BWXT has developed a comprehensive four-day
feedback and improvement workshop involving team
planning and execution of an actual management
assessment and analysis and resolution of findings,
which is attended by many FIS and Manufacturing
supervisors and managers. Anecdotal evidence
indicates these workshops are resulting in improved
management assessment performance. Last spring,
compliance managers were appointed in both FIS and




Manufacturing to assst line management in coordinating
and improving management assessment and issues
management performance and to serve on the Issues
Management Prioritization and Risk Board (IMPRB).
Compliance managers are serving as an effective
liai son with support groups and other line organizations
and are improving the quality and consistency of
management assessments. The special materials
organization (SMO) in Manufacturing has recently
instituted monthly management assessment staff
meetings to review assessment needs, coordinate
schedules, and review assessment findings. OA’s
observation of three management assessmentsindicates
that the BWXT managers were conscientious in
performing their responsibilities and the assessments
were effective in identifying needed improvements.

Although improvementsin the quality and depth of
management assessments requires continued
management attention, OA’s review indicates the
ongoing actions are appropriate and significant progress
is being made.

Issues and Corrective Action Management.
BWXT has established a forma graded approach for
managing the documentation, eval uation, and resolution
of most assessment findings, ORPS reportabl e events,
and PAAA noncompliance corrective actions. A robust
database called the corrective action planning system
(CAPS) supports tracking and trending corrective
actions. Assessment findings, defined asnoncompliance
with a requirement, are graded as level A, B, or C
using a significance checklist. The ingtitutional issues
manager, in consultation with the IMPRB, grades
findings from external and internal independent
assessments.  This multiorganizational review board
provides effective and consistent evaluation and
classfication of thesefindings. Thegraded leve dictates
the rigor applied to evaluation, documentation of
corrective actions, and monitoring of actions and
closure. Level A findings, the most significant, require
aformal root causeanaysis. Therehavebeennoissues
classfied asLevel A since theinception of the CAPS
significance checklist in March 2002. The results of
informal root cause analysis required for Level B
findings are extensively documented in the CAPS
database, with linkage of corrective/preventive actions
to the underlying causes.

With some exceptions, corrective actions were
considered by the OA team to be appropriate and
adequately addressed causal factors. Generic
implications are required to be determined for Level A
and B findings and addressed in the corrective actions.

No causal andysis is required for Level C findings,
and corrective actions are typically documented by a
disposition statement rather than aformal action plan.
Findings from management assessments are graded
by the line organization owning the assessment.
Leve Cfindingsneed not be entered into CAPSIf they
are addressed within five days of reporting or before
the IMPRB review for external and independent
assessment findings. Line management is responsible
for being able to demongtrate that Level C findings
have been appropriately resolved. Findings from
external assessments, such as YSO monthly reports
and reportable events, are categorized by default as
Level B issues. Organizations can, and many do, use
CAPS to track other issues and management
commitments.

An effective safety issue review forum, called the
Feedback and Improvement Working Group (FIWG),
meets regularly to evaluate matters related to
assessment and issues management and to coordinate
development of a quarterly performance and trending
report of feedback and improvement data. Theformally
chartered FIWG includes ES&H, Performance
Assurance, and Quality Assurance representatives and
issupported by non-voting Compliance Managersfrom
line organizations. The FIWG has identified
approximately 20 crosscutting or specia issues for
senior management attention and additional action from
its reviews of feedback and improvement data since
late 2001. These issues have been forwarded to the
Genera Manager, Deputy Genera Manager, and the
Executive Steering Group for direction. The extensive
quarterly feedback and improvement reports consist
of summary evaluations and individual detailed feeder
reports from line directorates. Key directorates have
also established formal internal FIWGs to perform
similar reviews and coordinate the development of
quarterly feeder trending reports.

As part of its PAAA program, BWXT has
established a process for screening nuclear and
radiological safety issues from such primary sources
asreportable events, external and internal independent
assessments, and Level B findings from management
assessments.  Many individuas in line and support
organizations have been trained and designated asline
management PAAA officers (LMPOs) with the
responsibility to screen deficiencies identified in their
organizations against PAAA reporting criteria.  In
calendar year (CY) 2002, over 750 issues were
screened, and 24 noncompliance tracking system
reports were issued at Y-12. Issues from sources




designated as “secondary,” such as documented
surveillance activities and fire hazards assessments,
are screened collectively by LMPOs on a quarterly
basis.

Notwithstanding the generally effective
management of issues input to CAPS, there are
weaknesses in some aspects of issues management,
especially the categorization and processing of
management assessment and non-assessment findings.
Asaresult of process and implementation weaknesses,
some issues are not being consistently evaluated and
corrected. Specific areas of weakness are discussed
in the following paragraphs.

Although CAPS provides a powerful mechanism
to support trending, its use for capturing many issuesis
voluntary and resultsininconsistent datacollection. The
exclusion of many Level Cfindingsfrom CAPS (based
on completion of actions within specified time frames)
excludes many issues from trending and distorts the
picture of overall performance. The significant issues
identified by the FIWG and presented to senior
management are not subjected to the institutional
classification process. While some organizations (e.g.,
FIS) employ formal internal tracking systems, FIS and
Manufacturing do not have formal instructions or
processes for managing non-CAPS issues.

The institutional procedure and management
expectations do not drive use of the process for
addressing findings that meet threshold criteria from
less formal sources, such as ES&H safety
walkthroughs, ES&H Senior Supervisory Watch
observations, and line surveillance or inspection
activities not considered a forma assessment. No
formal reporting vehicle, such as a deficiency report,
exists to document deficiencies, evaluations, and
resolutions. For example, deficiencies in job hazards
andysis and job hazard identification identified during
ES&H safety surveillances, owned by line
organizations, have not been formally addressed and
tracked to closure.

Deficiencies in the handling of a February 2003
event in the SMO group of Manufacturing reflectsthe
results of a non-conservative selection of the method
for documenting an operational event and thelack of a
generic deficiency reporting mechanism. The Conduct
of Operations Manual requires that a formd critique
be held for events that are reportable to DOE or that
are classified asadeficiency (the equivalent of acurrent
Level B finding), and that a management review be
conducted for non-reportable events that could impact
safety or reliability. However, the SMO group
conducted and documented the review of an event that

involved multiple violations of requirements in design
control, configuration management, and operations by
both SM O and Engineering and Technology asa* post-
job analysis” A post-job analysis is identified as a
technique allowed for analysis of operationstoimprove
safety and performance, but is not intended for event
anaysis. Theevent involved several non-compliances
with requirements that would meet the criteria of
Level B findings, with potential safety and
programmatic implications. The post-job analysis
process, which is described in the guidance rather than
in the requirements section of the Conduct of
Operations Manual, does not require a causal analysis
or formal documentation of the evaluation or corrective
actions. No documented causal analysis was
performed, and recommended actions in the post-job
analysis report did not address the design control or
configuration management issues. Thereport included
a summary lessons-learned paragraph of
recommendations (e.g., procedures must be followed
verbatim) but did not identify any discrete corrective
actions. BWXT management indicated that corrective
actions were taken for the operational issues, but had
only been documented as “recommendations’ in draft
minutes of a post-event meeting. A formal lessons
learned, in draft during the OA inspection, was
subsequently issued; it discussed direct and root causes
of the configuration control issue and included an action
to develop and present effective training on
configuration control and modificationsfor project and
operations personnd in a description of the resolution
(not an action plan). However, the lessons learned did
not address the SMO operational error of working
outside of the procedure when the design errors were
discovered in either the causal discussion or the
description of resolution. No issueswere classified or
entered into CAPS or a formal line management
tracking system. Neither the “recommended” actions
on the post-job analysis nor the description of resolution
on the lessons learned had assigned organizations or
owners. The post-job analysisreport had no indication
of documented supervisory review and approva (as
noneisrequired by the Conduct of OperationsManud).
The OA team also identified examples where
noncompliance with requirements identified in line
management assessments were either incorrectly
identified asobservationsor wereclassifiedasLevel C
findings when the issues met the criteriafor Level B.
For example, findings from an October 2002
construction management assessment identified issues
involving multiple performance weaknessesin lockout/
tagout (e.g., aworker using another worker’ s lockout




equipment) and performing work without devel opment
of ajob hazards analysis, job hazard identification, or
hazards assessment checklist, and they were both non-
conservatively classified as Level C. In other cases,
findings from management assessments have not been
classfied or input to CAPSin atimely manner. Twenty-
one findings from a Director’s assessment of
maintenance and manufacturing conducted in
November 2002 had not yet been screened asrequired
by the ingtitutional issues management procedure.

Line organizations have not defined their processes
for addressing non-CAPS issues as required by the
institutional issues management procedure.
Documentation of actionsand tracking of the resolution
of non-CAPS issues by line organizations is mostly
informal and typically only includes notes on a copy of
the source document. Corrective actionsresulting from
a recent enriched uranium operations management
review (acritique process employed for incidents that
typicaly are less than ORPS reportable) had not been
input to CAPS or documented as compl eted.

Weaknesses were identified in the documentation
and screening of secondary sourcesfor PAAA reporting
criteria. The ingtitutional procedure does not clearly
address the use of multiple LMPOs (26 in
Manufacturing and 18 in FIS) or the minimum
documentation requirements for screening secondary
sources. Line organizations do not have implementing
proceduresor clearly defined processes (although some
informal descriptions of methodology and sourcesexist).
Further, line organizations do not have logs or
consolidated databases or records for demongtrating
complete screening of secondary sources or centra
files for completed screening forms. Although
ingtitutional procedures require the PAAA manager to
review line LMPO logs and perform independent or
management assessments of the program’s
effectiveness, thisreview hasnot been performed since
the new secondary source screening process was
instituted in early CY 2002 and is not on current
assessment schedules.

Because of the weaknesses described above,
BWXT indtitutiona proceduresand informal directorate
processes do not ensure that some issues (i.e., less
sgnificant issues and issues identified by mechanisms
other than assessments) arereliably captured, classified,
processed, resolved, and analyzed for extent of
condition and recurrence controls. These weaknesses
aso reduce the ability to perform effective trending
and screening of PAAA secondary sources.

Finding #1: Many program and performance
deficiencies that are identified by means other
than external and internal independent
assessmentsand reportableeventsarenot being
consistently and accurately documented,
evaluated, and tracked to closure.

LessonsL earned. Externally generated lessons
learned are being screened for applicability to Y-12,
lessons learned reports are being generated from
internal events, and both externa and internal lessons
learned are being disseminated to workers. Selected
lessons learned are being placed in required reading
files and discussed at safety meetings and crew
briefings. An interna website provides an extensive
and accessible collection of archived lessons learned.
To assist users in the identification of potentially
applicable lessons, the website provides a search
function that allows sorts by date, classification level,
activity, functional area, hazard, and keywords. The
website also provides a list of contacts and links to
external lessons-learned sources. An institutional
lessons-learned coordinator in the Performance
Assurance organization serves as the program owner
and screener for external lessons learned. Personnel
in line organizations have been designated local
coordinators and points of contact for generating and
sharing lessons learned. Approximately 200 lessons
learned were forwarded for further dissemination by
the lessons learned program manager in the last two
years.

Notwithstanding the communication of many
lessons learned at Y-12, the effectiveness of the
program could be strengthened with a more rigorous
process for ensuring and documenting that lessons
learned are reviewed for applicability and are
appropriately disseminated by line organizations.
Feedback on applicability reviews and directed actions
are via dectronic mail to the program manager, and
tracking responses and demonstrating effective
performance is difficult. Although an electronic
feedback form is available and referenced in the
ingtitutional procedure, it is not consstently used by
recipientsor used to evaluate program implementation.
Further, the ingtitutional procedure does not address
use of subject matter experts for evaluation of
applicability or needed actions.

Behavior-Based Safety Program. Limited-
scope behavior-based safety programs have been in
operation in the construction and maintenance




organizations. This program provides a vehicle for
increasing worker awareness of safety behavior on a
persona basis through training of observers and the
immediate feedback provided by one-on-one
observations in the workplace. BWXT senior
management supports this program, recognizing the
benefits of dedicating personnel time needed to attend
training, conduct observations, analyze data, and
administer the program. The behavior-based safety
program is currently implemented for some activities
(e.g., painters and pipe fitters). Senior BWXT
management hasrecognized the benefits of thisprogram
in improving worker safety practices and is alocating
resources for sitewide implementation.

Employee Concerns Programs. BWXT
employees are encouraged to voi ce any safety concerns
to their immediate supervisors for resolution. If
concerned workers choose not to work through their
supervisors or desire confidentiality or anonymity,
several other vehicles are available for reporting
concerns. An institutiona procedure defines aformal
employee concerns response and appeals process.
Another institutional procedure describes a program
for documenting and resolving safety and health
concerns, called “I Care-We Care.” Forms for
reporting concerns through this program are available
in boxes located at numerous bulletin boards and other
locations a Y-12. The various mechanisms available
for reporting safety concerns, including the General
Accounting Office and DOE Inspector Genera, are
aso communicated to workers during initial employee
ethicstraining and initia genera employeetraining and
biennid retraining. Anemployeeconcernswebsiteand
the ethicstraining material direct employeesto amenu-
driven hotline telephone number, as well as specific
direct contact numbersfor avariety of areas of concern,
including hedth and safety, chemical and biologicd,
radiological, occupationa hedlth, and industrid hygiene.

The “1 Care-We Care” program is administered
by the ES& H organi zation, with eval uations performed
by members of a committee of subject matter experts
and line personnel. Almost 200 “I Care-We Care”
concernswerereportedin CY 2002. Based onasample
of dataand completed concern resolution reports, these
concerns are adequately evaluated and resolved in a
timely manner with feedback to the concerned
individud.

Although these processes are providing for
resolution of many employee concerns, there are a
number of weaknessesin the processes and procedures
for implementing these programs. Theforma employee
concerns response procedure does not accurately

describe the program or processes employed at
BWXT for managing employee concerns. This
procedure does not reflect how the hotline telephone
system works, the process the employee concerns
officein Human Resources usesto transfer concerns
to other site organizations for resolution, the required
evauation process, documentation requirements, or
the roles, responsibilities, and authorities for the
organizations handling employee concerns. General
employeetraining is outdated and does not reference
the hotline number or process. Organizationsto which
concern calls are routed or to which concerns are
forwarded by the employee concerns office, such as
industria hygiene and radiation protection, do not have
interna instructions for documenting the resolution
of concerns. There is no process for developing a
master compilation or recording of employee concerns
for the Y-12 site.

In addition, weaknesses in documentation of the
resolution of employee concerns reduce the usefulness
of these programs as a management tool for
demonstrating that employee concerns have been
addressed. OA’sreview of asampling of intimidation/
harassment concerns addressed by the employee
concerns office in Human Resources indicates that
documentation was incomplete (e.g., evaluation and
closure were inadequately detailed and the employee
concernsform cited in theinstitutional procedurewas
not completed). Evidence filesfor severa “1 Care-
We Care” concerns did not provide adequate
documentation reflecting a clear description of the
issue, the evaluation process, or the rationae for the
fina resolution of the concerns. For example, the
documented analyses and resolutionsin the evidence
file for a concern related to a possible beryllium
exposure situation were incomplete and inaccurate.
The evidence file created the incorrect perception
that employees may have been exposed to beryllium
for sometimeor to levelsexceeding dlowables. After
being derted to this stuation, BWXT was able to
collect information that showed the potential for
exposure was low and that actua actions taken to
resolve the issue were commensurate with the risk.
However, the relevant information was not in the
evidence file and was not readily available.

The OA team identified noinstanceswhere safety
concerns raised through the “1 Care-We Care’ or
the employee concerns response program were not
addressed. However, the procedural weaknesses
reduce the assurance that employee concernswill be
properly processed and resolved. In addition,
expectations for documentation are not clearly




defined, and some documentation files do not provide
sufficient assurance that worker’s concerns are
properly addressed.

Finding #2: Employee concerns program
procedures are not sufficiently defined, and the
documentation, evaluation, and disposition of
concerns are not adequate to demonstrate that
all employee concerns are being appropriately
resolved.

Activity-Level Feedback and Improvement
Elements. In addition to various assessments that
focuson ES& H at the activity level, Y-12 hasanumber
of effective processesfor reviewing work at the activity
level. Safety meetings, shift turnovers, plan-of-the-
day meetings, and the Zero Accident Council provide
forumsfor workersto provide feedback to management.

In addition, the behavior-based safety program and
the construction safety surveillance program are
effective in providing direct one-on-one feedback on
safety performance. The Construction Specia Safety
Team consigs of threeto five individualsfrom different
trades (e.g., carpenters and pipe fitters) who are
assigned to the team on afull-time basis for a 3-month
period. The team performs inspections that focus on
workplace conditions and behavior-based observations
of construction work activities. Deficiencies are
entered into a computer-based corrective action
tracking system, are tracked and trended, and are
presented periodically at construction safety meetings.
The Construction Special Safety Team has been
effective in focusing on higher risk construction
activitiesand has contributed to adecreasing recordable
injury andillnessrate. Thesetwo programsareeffective
in providing feedback to workers to improve their
implementation of safety practices. They are aso
effective forums for workers to provide feedback on
safety-related issues and to suggest improvements in
ISM processes.

While severa effective activity-level processesare
in place, some other existing mechanisms are not well
documented or are underutilized. The Y-12 ISM
program specifies the use of post-job reviews, which
are used to obtain feedback from workers to improve
processes and performance. Post-campaign reviews
have been conducted for recently completed lithium
metal production, gashouse, and deuterium gas facility
campaigns in SMO, but corrective actions have not
been systematically and formally documented. In
addition, maintenance work package forms contain a
comments section, but itisrarely used toidentify safety,

support, or work control administrative concerns.
Neither the form nor the procedure clearly solicit or
encourage feedback from workers. Further, reviews
of samples of maintenance work packages, which are
required by BWXT procedures, are performed but have
not been demonstrated to provide feedback that results
in significant improvements to work control processes
or documents.

D.3 CONCLUSIONS

Y SO has established an effective assessment
program for line oversight of contractor performance.
Its assessment and issues management programs are
sufficient to evaluate contractor performance and are
being effectively implemented. Y SO has also
established the essential elements of an effective salf-
assessment program for its own activities. Some
aspects of feedback and improvement programs are
particularly effective, such as its use of performance
indicators to self-assess and monitor performance of
itsinternal operations and mechanismsto communicate
information to the contractor (e.g., the MAR). YSO
has identified areas for further improvement in
implementation of its line management oversight
responsibilities and has anumber of ongoing initiatives.

BWXT has established and implemented generdly
effective feedback and improvement processes, in
various stages of maturation, that are providing
feedback and improvement in safety performance at
Y-12. Formal programs have been established for
conducting independent and management assessments,
documenting deficiencies and tracking corrective
actions, addressing employee concerns, and identifying
and communicating lessons learned. BWXT
management is effectively compiling and evaluating
safety-related indicators to focus attention and drive
performanceimprovements. Toimprove performance
in the areas of assessment and issues management,
BWXT has established specialized staff positions,
review committees and management panels, and
separate programs that have been effective in
accelerating the maturation of these processes. Some
aspects of BWXT activity-level feedback processes,
including the Construction Speciad Safety Team and
behavior-based safety program, are having a positive
impact on safety practices and performance.

While BWXT has an effective tracking system for
many issues (those classified as more significant and
those identified by most formal assessments), other
safety issues (lesssignificant issuesand issuesidentified
by lessformal assessment mechanisms) are not aways




being reliably captured and resolved. Process and
performance weaknesses in the classification,
disposition, PAAA screening, and resolution tracking
of these other safety issues reduce BWXT’ s ahility to
perform accurate trending of safety issues. Inaddition,
the formality and rigor being applied to processing of
employee concernsisinsufficient to provide assurance
that issues are being consistently and appropriately
evauated and resolved. Further, some potentialy useful
activity-level feedback mechanisms are underutilized.
BWXT management has developed and
implemented a variety of effective tools and process
enhancements to address known weaknesses in
feedback and improvement programsat Y-12. Similar
management commitment and oversight and process
enhancement initiatives applied to the weaknesses
described in this report will result in more effective
feedback and continuous improvement performance.

D.4 RATING

Core Function #5 — Feedback and Continuous
Improvement: EFFECTIVE PERFORMANCE

D.5 OPPORTUNITIES FOR
IMPROVEMENT

This OA inspection identified the following
opportunities for improvement. These potential
enhancements are not intended to be prescriptive or
mandatory. Rather, they are intended to be reviewed
and eva uated by the responsible line management, and
accepted, rejected, or modified as appropriate, in
accordance with site-specific program objectives and
priorities.

YSO

1. Continue ongoing management efforts to
improve YSO assessment and self-
assessment processes. Specific actions to
consider include:

* Increase the emphasis on evaluating
contractor performance assurance processes
by expanding the scope of functional area
assessments to include an examination of the
contractor’s self-assessment in the area
reviewed, consistent with the PEP.

* Increase the emphasis on evaluating work
activities (e.g., YSO Operations Division
assessment type OP-5). Consider structuring
theindividual assessment report results around
the five core functions of ISMS to provide
additional performance data for consideration
to the ISM implementation element within the
comprehensive incentive PEP evaluation.

* Further improve the Y SO self-assessment
program by aligning suggested assessment
areasto the management systemsidentifiedin
the Y SO management system description.

BWXT

1. Strengthenissuesmanagement processesand
performance. Specific actionsto consider include:

* Establish clear management expectations and
documentation vehicles, such as a deficiency
report, to ensure that all safety deficiencies
aredocumented, evaluated, and resolved based
on the substance of the issue, regardless of
the source.

*  Revise Chapter 6 of the Conduct of Operations
Manual to require the screening of issues
subject to management reviewsin accordance
with the institutional issues management
procedure and the use of CAPS for tracking
issues and corrective actions as required;
clarify the term deficiency as it relates to
critiques.

e Edablish forma ingtructions within line and
support organizations to define the roles
responsibilities, authorities, and internal
processes and requirements for implementing
such ingtitutional programs as management
assessments, issues management, and PAAA
screening.

* Establish more formal line and support

organization tracking systems for corrective
actions for non-CAPS issues.

* Establish performance objectives and more
rigorous trending and feedback for action plan
and closure verifications conducted by line
organizations and Performance Assurance.




Institute amethod for independent directorate-
level review and approval of issue
classifications by line organizations to ensure
timely, accurate, and consistent grading of
issues.

Update the ingtitutional PAAA procedure to
address multiple LMPOs and provide clearer
expectations for records/documentation for
secondary PAAA screenings.

Revise the ingtitutional issues management
procedure to address the Corrective Action
Review Board processfor issues classified as
Level A by the IMPRB.

Revise the maintenance job planning ard
execution procedure and maintenance job
request form to provide guidance and
expectations to encourage definitive post-job
feedback from workers and first line
supervisors. Consider expanding the
maintenance job request comment field to dicit
response to specific topics, such as the
adequacy of planning, documentation, and
support.

2. Strengthen the rigor and formality for
documenting and tracking subject matter
expert and line organization feedback on
applicability reviews and actions taken for
lessons lear ned.

3. Strengthen the rigor and formality for
resolving employee concer ns. Specific actions
to consider include:

* Revise the ingtitutional employee concerns
program to accurately describe the structure
and processes for assuring that employee
concerns are thoroughly and effectively
evaluated and resolved.

* Ensure that sufficient documentation is
generated to accurately log concernsand their

dispostion.

e |ndtitute additiona controls to ensure that the
evaluation and resolution of “| Care-We Care’
program concerns are thoroughly and
accurately documented.




APPENDIX E

CORE FUNCTION IMPLEMENTATION
(CORE FUNCTIONS 1-4)

E.1 INTRODUCTION

The U.S. Department of Energy (DOE) Office of
Independent Oversight and Performance Assurance
(OA) evaluated implementation of the first four core
functions of integrated safety management (ISM) at
Y-12. The evauation focused on safety performance
during conduct of program work, construction,
maintenance, and waste management activities by
BWXT Y-12, LLC (BWXT). Theevauation of Y-12
Site Office (Y SO) effectivenessin providing direction
to and line management oversight of BWXT is
discussed in Appendices C and D.

For program work, OA reviewed the application
of the core functions at three Y-12 facilities: Buildings
9204-2E, 9204-2, and 9215. Program activities
reviewed at Building 9204-2 included cold press
production operations and lithium hydride handling and
packaging. At Building 9204-2E, reviewed activities
included nuclear weapon component assembly,
disassembly, inspection, and testing. At Building 9215,
various operations associated with enriched uranium
meachining and material handling were reviewed.

For maintenance work, OA focused primarily on
observation of manufacturing and infrastructure
maintenance activities a Buildings 9204-2, 9204-2E,
and 9215, review of work documents, and selected
facility walkdowns related to maintenance work. The
Y -12 maintenance organization is part of the Facilities,
Infrastructure, and Services (FIS) Division. OA
observed such work activities as crane and pump
preventive maintenances, electrical and computer
upgrades, a heat exchanger replacement, sight-glass
modifications, a pump replacement, hydraulic pump
work, and numerous |lockout/tagouts associated with
the observed work.

For construction work, OA selected four
construction projects performed by BWXT employees
(direct hire projects) and two construction projects
performed by subcontractors. These projectsincluded
both nuclear and non-nucleer fecilitiesat Y-12. BWXT
construction projectsincluded the installation of anew
abrasivesaw in Building 9212; theingalation of a3500-
ton press in Building 9998; a congruction project to
remove and replace bond strand piping in the vicinity

of the Y-12 Steam Plant (Building 9401-3); and a
glovebox preparatory demolition project in Building
9204-2E. Subcontracted projects observed were
removal of overhead piping supports associated with
the demolition of Building 9205, and ingtallation of
continuous emission monitoring systems a the Y-12
Steam Plant.

In the waste management area, OA reviewed
facility-specific waste management activities at
Buildings 9204-2, 9204-2E, and 9215, at one
construction site, and at the central BWXT waste
management facility. Selected sitewide waste
management activities were aso reviewed, including
aspects of pollution prevention activities and waste
management activities at the Y -12 waste management
facilitiesthat store and/or process waste materials for
disposition.

For all work observed (program, construction,
maintenance, and waste management), the
implementation of institutional, facility-level, and
activity-level work control processes was examined.
Environment, safety, and health (ES&H) programs,
procedures, and policies, such as stop-work policies,
were evaluated, and hazards analysis and control
systems were examined. This approach enabled OA
to evaluate the implementation of work control
processes governing a broad spectrum of work in the
areas of program work, maintenance, construction, and
waste management.

E.2 RESULTS

E.2.1 Core Function #1 — Define the
Scope of Work

Missionsaretrandated into work, expectations
are set, tasks are identified and prioritized, and
resources are allocated.

Program. Thescopeof program (production) work
in Buildings 9204-2, 9204-2E, and 9215isclearly defined
from the facility-level safety basis documents through
the task-gpecific implementing procedures. The scopes
of production work processes are initially described in




the facility description sections of the safety basis
documents. Technical procedures more specifically
describe the scope of work for discrete work activities.
When new activities or revisions to existing processes
are needed, the job hazards analysis (JHA) and
radiologica work permit (RWP) request formsprovide
a detailed scope of work and become the basis for
subsequent hazard identification/analysis and
identification/implementation of controls. This process
results in new or revised technical procedures and
permits contai ning the appropriate task-specific scopes
of work. Schedules and production requirements are
adequately defined in appropriate project schedulesthat
break down production needs on amonthly basis. The
facilities work from these documents to produce the
required products.

BWXT is in the process of implementing a new
computer-based automated job hazards analysis
(AJHA) system, with full implementation scheduled
for March 31, 2003. Several examples of AJHAS
produced under the new system were reviewed during
the OA inspection. Although the new processhas many
positive attributes, the AJHA procedure provides
minimal guidance concerning theleve of detail towhich
work activities should be described, and in some cases,
the detail presented in approved AJHA scopes of work
is not sufficient to adequately identify and analyze the
hazards. Consequently, hazards are occasiondly not
identified during the AJHA process. For example, some
AJHASsIn Building 9204-2E restate the AJHA titlewith
little additiona information on the actua scope of the
activity.

Maintenance. The scope of work for most jobs
is adequately defined and documented in work
documentsused in thefield by craft personnel. Larger
jobs are defined in change proposas, modification
packages, and formal planned work packagesthat are
used to implement major changes. The scopes of work
for most routine preventive and corrective maintenance
jobsare adequately defined in maintenance job requests
(MJRs) and associated documentation. Maintenance
job planning and execution procedures generdly provide
adequate requirements and guidance for defining the
scope of work. MJRs prepared for the various jobs
observed appropriately specified craft disciplines, task
priority, hazard grading, and system/component
classfication.

Formal procedures are in place to provide
prioritization guidance for maintenance activities based
on the importance of the equipment and hazards of the
work. Review of numerous work packages indicated

maintenance priorities were appropriately assigned.
Additionally, the procedures address provisions for
emergency and urgent work that may be necessary to
protect workers, the environment, and the public.

A few work activities performed as skill-of-the-
craft (SOC) work did not have sufficient work
breakdown or work planning to fully defined| dements
of thejob. A fully defined scope of work and associated
work breakdown allows identifying hazards such that
appropriate controls can be integrated into work
packages. For example, inadequate work definition
and instructions for lifting an 1100-pound heat
exchanger resulted in craft personnel improvising to
completethework by cutting and modifying astructural
support for the heat exchanger, resulting in an
unplanned facility modification (discussed in
Section E.2.3). For a sight-glass modification task,
ingtructionsand drawing detail sfor instalation of apipe
support were also inadequate.

Construction. Planning and scheduling of work
activitiesfor both BWXT direct hire and subcontractor
congtruction work is well coordinated, organized, and
communicated as evidenced in a variety of weekly
congtruction planning and scheduling meetings.  For
example, theweekly meeting of subcontractor technical
representatives (STRY) is interactive and effective at
dealing with resource, equipment, technical, and ES& H
issues associated with BWXT construction
subcontractors. Severa BWXT direct hire construction
planning meetings are aso held each week, such as
the construction staff meeting, construction manpower
meeting, and the construction direct hire planning
meeting. During these meetings, current and planned
work activities are reviewed, material and labor
resources are planned, and construction line managers
are effectively engaged in resolving recent concerns
raised during field activities.

The sequentid stepsinvolved in work planning for
both direct hire and subcontracted construction projects
are detailed in BWXT construction procedures, such
as the “Construction Work Planning” procedure. In
addition, subcontracted work is generally well defined
in project safety and hedth plans, activity hazards
anayses (AHAS), and Division 1 specifications (which
are the ES& H requirements prepared by BWXT and
are gpplicable to the subcontractor). For example, the
subcontract work scopefor infrastructure reduction of
Building 9205iswdl definedinthe ES& H plan, aseries
of AHAs, and Divison 1 specifications. For direct
hire construction work, most work scopes are
adequately defined collectively though project execution




plans, hazards analysis checklists (HACs), site
characterization and worker requirement reports,
Divison 1 specifications, and facility drawings and
specifications.

Most construction projects involve a variety of
sequentially performed activities (e.g., foundation,
structural, and dlectrical), multiple craft personnel, and
project durations that may extend over a number of
months or years. Because work activities are defined
in a number of work documents, construction work
faces challengesin adequately identifying, documenting,
and communicating work scope or changes in work
scope once the project has commenced.

A specific concern is that temporary construction
modifications performed in Y-12 nuclear facilities may
not be adequately identified in construction work scope
documentsto ensure that such temporary modifications
are properly evaluated prior to the execution of the
modification. For example, a section of a return air
system duct and a central vacuum system line in
Building 9212 (A-Wing) were removed temporarily
during the abrasive saw construction project to enable
accessfor heavy construction equipment. Thischange
in work scope was not identified in construction work
documents (e.g., HACs or site characterization and
worker requirement reports). Although theremoval of
these structures was outside the scope of the
construction work package, the work documentswere
not revised to incorporate these temporary changesto
thefacility. BWXT congtruction did not formally request
or obtain formal gpproval from design engineering prior
to proceeding with the temporary modification.
Additiondly, this work was not properly evauated by
BWXT design engineering prior to execution of the
modification. Field change notices (FCNs) were not
initiated by construction engineering, and a temporary
modification to these systems was performed without
the modification being properly documented, reviewed,
and approved. In response to this concern, BWXT
reviewed the removal of the duct and vacuum system
line and determined that the facility safety basis had
not been adversely impacted. Asaresult of thisevent,
BWXT issued a“BlueAlert” (atype of lessons|earned)
on March 21, and an occurrence report was initiated
on March 25. The Building 9212 Operations Manager
placed a temporary hold on the construction project,
and construction management initiated a temporary
Y-12 congtruction stand-down on March 24.

Finding #3: BWXT construction engineering
processes and implementation of design
engineering processes have not ensured that
temporary construction modifications to
structures, systems, and components within
nuclear facilities are properly evaluated,
documented, and approved with respect to the
facility safety basis before execution of the
modification.

In two other cases, the construction work scope
was not sufficiently defined such that workplace hazards
or hazard controls could be adequately defined and/or
implemented. In one example, the work scope for a
construction project to remove a press in Building
9204-2E did not indicate that the press and its
components could be made available to the public
though excess equipment sales upon completion of the
project. Therewasno mention that the equipment was
aso in alegacy beryllium buffer area. Although not
specificaly required, industrial hygiene did conduct the
appropriate beryllium surveys. In another example,
for the abrasive saw construction project, the use of
heavy diesdl- and gasoline-powered equipment was not
clearly definedin the HAC (or other work documents).
The failure to include the use of diesal- and gasoline-
powered equipment in the work scope for this
construction project contributed to the carbon monoxide
hazard not being identified asahazard inthe HACs as
described in Core Function #2.

Waste M anagement. BWXT hasclearly defined
the scope of work for handling discarded waste from
Y-12 operations. Working within the framework of
external regulationsfor hazardous, mixed, and sanitary
waste and DOE Order 435.1, Radioactive Waste
Management, for low-level and mixed radioactive
waste, BWXT has effectively defined waste handling
requirements in a suite of waste management
procedures. These procedures describe organizational
respongibilitiesand requirementsfor storagein operating
facilitiesand for meeting established waste profilesthat
allow transfer to the contractor that manages the Oak
Ridge Waste Management Program for DOE.

At the facility level, the primary mechanism used
to define waste management functions is the JHA,
AJHA, and HAC processes when applied to the waste
aspects of operations and projects. For the facilities




and projectsreviewed, the scope of work was properly
defined to permit effective waste management analysis
through these processes. The potential for operations
or projects to generate waste has been adequately
defined so that the need for an analysis of storage and
disposition options can be determined.

Although waste management functions are
generdly effectively defined, BWXT hasnot formalized
processes to ensure that maintenance work in an
operating facility will be coordinated with the primary
(Operations) environmentd officer/waste coordinator
for that facility. In most cases, an informal approach
achieves the objectives and provides a means for
maintenance workers to effectively dispose of most
waste streams from these facilities using the support
of the facility’s (operations) waste management
coordinator and that facility’s approved waste stream
profile. However, in some cases, theinformal processes
did not provide full assurance that radioactive waste
streams would be disposed of in the most effective
manner. Onefacility’ swaste management coordinator
was not always aware when a maintenance job would
generate waste that requires his support for disposal.
At another operations facility, management will not
accept low-level waste (LLW) generated by
maintenance activities. Because maintenance does not
have an approved LLW waste profile for the Nevada
Test Site, a more expensive disposa option must be
used.

Summary. The scope of work for activities
reviewed in the areas of program work, maintenance,
congtruction, and waste management waswell defined
with some exceptions. For production work, the scope
of work generally is clearly defined from the safety
basi s documentsthrough the task-specific implementing
procedures. Schedules and production requirements
areadequatdly defined in appropriate project schedules.
For waste management, the scope of work defined in
JHAs is adequate to permit effective waste
management analysis. For maintenance work, the
scope of work for most jobs is adequately defined and
documented in modification packages, forma planned
work packages, and/or MJRS, depending on the type
of work. However, some maintenance work activities
performed as SOC work do not contain sufficient work
definition and instructions. For construction, the scope
of work for both direct hire and subcontracted
construction projects is well defined. However, one
project in a nuclear facility performed a temporary
modification outside the origina scope of work without
the modification being properly documented, reviewed
and approved.

BWXT is in the process of implementing a new
computer-based AJHA system, which facilitates a
systematic and rigorous approach to work planning.
In some cases, the detail provided in approved scopes
of work developed with this new process is not
sufficient to fully identify and analyze the hazards,
indicating a need for additional refinement.

In most cases, Y-12 processes (e.g., subcontract
ES&H specifications, project execution plans, MJRs,
and HACs) are adequate to ensure that mission
requirements are trandated into manageable activities
and tasks. With a few exceptions, these processes
were effectively implemented. Y SO and BWXT have
a good understanding of the current deficiencies in
otherwise effective processes and are devel oping plans
to address them.

E.2.2 Core Function #2 — Analyze the
Hazards

H azards associated with thework areidentified,
analyzed, and categorized.

Program. Atthefacility level, BWXT uses safety
analysis reports and other safety basis documents to
providethefacility-level hazards andysesfor production
activities. In most cases, activity-level hazards andyses
for production work are performed and documented
using the JHA/AJHA process. Mogt of the production
work processes have been performed for many years,
and the existing JHAs are generally adequate to cover
the major processes. Initidly, the hazards analysesfor
activity-level processes were part of the procedure
development process. Aspart of ISM implementation
in recent years, the site implemented a requirement to
perform JHAs for al technical procedures, and the
facilities reviewed have been performing JHAs for
specific procedures as part of theimplementation effort.
For example, Building 9204-2 has completed JHAsfor
most technical procedures, and Building 9204-2E has
completed JHAS for just over haf of their technica
procedures.

Thenew AJHA system providesacomprehensive
hazard question set and corresponding controls aswell
asrequirementsfor further actions needed to complete
the hazard and control identification process. This
system results in a more user friendly and
comprehensive hazards analysis, provides for
involvement of the appropriate ES&H professionals,
and fostersidentification of more consistent controlsin
the find JHA. The question set continues to evolve
based on inputs from an established users group.




However, some question subsets could be further
enhanced, such as those addressing environmental
concerns (see the Waste Management section). For
the most part, the AJHA administrative procedure
requirements establish the appropriate mechanism to
ensurethat the JHA comprehensively analyzes activity-
level hazards and identifies appropriate controls.

Although the JHA/AJHA processes provide an
acceptable system for activity hazardsandysis, thelevel
of rigor associated with completion of HAS/AJHAS
was not sufficient in a few cases, resulting in some
hazards and corresponding controls being missed. For
example, aJHA addressing eectrochemical etchingin
Building 9215 did not identify electrical and chemical
hazards present in the work activity. In Building
9204-2E, a smdl quantity of cleaning solvent used in
an assembly procedure was not identified by the JHA.
In Building 9215, the JHA associated with chip packing
did not address the hazards associated with the use of
coolant, and the JHA for machining did not identify
chemical hazards of the cleaning solutions. For the
most part, the missed hazards were less significant or
involved small quantitiesof materids. Thesmal number
of isolated instances of missed hazardsindicates aneed
for morerigor, but does not indicate a systemic problem
with the JHA/AJHA process.

Thenew AJHA program hasthe potential tolessen
the occurrence of these types of mistakes. However,
procedures that rely upon previoudy developed JHAS
may not undergo a new AJHA for severa years,
depending on the specific procedure review cycle.
Further, BWXT isnot performing red-time plant-wide
reviews of completed AJHAS for completeness and
consistency during theinitia implementation. Although
amanagement review of the process is scheduled six
monthsfollowing full implementation, some of the early
AJHAS reviewed are continuing to have the same
deficiencies as older JHAS, particularly in the area of
identifying chemical hazards. Additionally, AJHA teams
have left the predefined generic AJHA controls in
severa of the approved AJHASs without developing
specific controlsfor unique hazards. For example, the
AJHA program will automatically include a generic
control to review the appropriate material safety data
sheet (MSDYS) for an activity involving a reactive
chemical, but cannot automatically identify the specific
chemica hazardsinvolved. The AJHA team must enter
custom entries of the chemica hazards and, following
the appropriate analysis of the hazards, custom entries
of the controls. In severa recent AJHAS involving
chemical hazards, neither the specific chemica hazards

nor controls tailored to the specific activity have been
listed in the approved AJHA.

Maintenance. Formal sitewide procedures are
in place and being appropriately used for hazard
identification, work planning, and job hazards andyss.
The hazard identification and planning procedure has
comprehensive hazard identification checklists that,
when properly performed, identify the hazards,
reference procedures, and required reviews by safety
disciplines (e.g., industrial safety, industrid hygiene,
radiologica controls, and environmentd), and determine
permits for specific maintenance jobs. The JHA
procedure requires amore detailed JHA dependent on
identified hazards of thejob. Maintenance organizations
are in the process of implementing the new AJHA
process. Overdl, the job hazard identification (JHI)
and JHA procedures (and the AJHA system) provide
asolid framework for the identification and analysis of
hazards associated with the maintenance tasks and
facilities where they are performed.

For maintenance activities, the typical hazards for
routine preventive and corrective maintenance activities
are enveloped by several standing work packages
(SWPs). The SWPs, developed by multi-disciplinary
teams, are based on craft trade and work activities
(e.g., eectrica work, pipe fitters, outsde machinists,
and crane and hoist work), and appropriately identify
most work activity hazards. The SWPs aso identify
suggested controls for typica craft jobs performed
under the various trades and work activities. These
SWP controls adequately addressthe hazardsfor most
maintenance work. Work performed under SWPs is
performed as SOC work. Maintenance tasks, not
bounded by the SWPs, receive an additional hazard
screening to determine whether the jobs are SOC or
require additional hazards andysis and a planned job
package.

Although procedures were adeguate to guide the
identification of hazards, the OA team identified severa
weaknesses in hazard information on SOC MJRs.
Specific hazard information for individua jobswas not
well integrated into the work documents used by the
craft inthefield, and there were deficiencies in hazard
information on many SOC MJRs. Hazard information
was not consistently entered, and varied with the
assigned planner. On severa work requests, no hazard
information was entered.

Construction. Inmost cases, workplace hazards
are identified and sufficiently documented in HACs
for direct hire construction work and in AHAS for
subcontracted construction work. The AJHA process




is now being implemented on new direct hire
congtruction projects, but had not been implemented
on direct hire construction projects evauated by the
OA team. The AJHA processis aso being used by
BWXT as a hazard identification tool in support of
subcontracted work to identify hazards associated with
thework location, athough subcontractorswill continue
to rely on work activity hazards analysis processes,
such asthe AHAS, that areintegral to asubcontractor’s
safety and health policies and procedures.

For both direct hire and subcontracted construction
work, safety and health professionals are well
integrated into the planning, development, and execution
of construction work activities, and in assisting line
management in the identification and analysis of
hazards. BWXT safety engineers are routinely
evaluating workplace safety conditions at construction
job stesand providing assstanceto BWXT congtruction
supervisors, STRs, and subcontractor staff in the
identification of workplace hazards and correction of
safety deficiencies. Safety engineers, for example,
provided considerable technical expertise in the
development of critical lift plansfor the dismantlement
of apressin Building 9204-2E. Indusgtria hygienenoise
areamonitoring and sampling for airborne contaminants
has generdly been extensive and well documented.
Extens ve noise monitoring and monitoring for airborne
contaminants (e.g., asbestos, carbon monoxide, and
slica) was conducted at the Building 9212 abrasive
saw congtruction project. For the Building 9204-2E
press removal project, legacy beryllium surface
sampling had been conducted in 1998, and beryllium
surface sampling for legacy contamination was
performed in support of each stage of the press
removal.

In most cases, BWXT subcontractors have
attempted to associate hazards with specific work
phases by devel oping aseriesof AHASsthat correspond
to specific work tasks or phases (e.g., project
mobilization and preparation of a concrete pad). Asa
result, for construction work being performed by
subcontractors, hazards can be linked to specific work
phases and communicated to workers through
mandated daily pre-job briefings.

However, hazards for some BWXT direct hire
construction projects have not been sufficiently tailored
and linked to specific work activities or construction
phases as evidenced in HACs. For example, the
BWXT direct hire construction projectsfor the 3500-ton
press, abrasive saw, and bond strand removal projects
are longer duration construction projects with multiple
and distinct work phases. Each phase of the

construction project introduces some hazards that are
unique to that phase. However, for each of these
projects, the collective hazards for the entire project
are often documented in a single HAC, resulting in
some hazards not being linked to specific construction
phases or work activities. Furthermore, some direct
hire construction projects do not have a consistent and
forma mechanism to communicate current hazards and
hazard controlsidentified in the HAC to workers, such
asaformd daily pre-job briefing. Although congtruction
supervisors are required to ensure that a safety task
assignment (STA) is completed with each worker
before proceeding to a new task, the expectations for
the conduct and content of an STA are not well
documented in the *Execution of Direct Hire Work”
construction procedure, and the role of the HAC when
conducting an STA is unclear.

Although most construction hazards for
subcontracted and direct hire construction work were
identified in the planning stages of the construction
project and were documented in the HAC, the OA
team observed one significant exception. For the
abrasive saw congtruction project, the carbon monoxide
(CO) hazard resulting from the indoor operation of
industrial gasoline- and diesel-powered equipment
(Bobcat, backhoe, and a gasoline-powered concrete
saw) was not identified in the project HAC and could
have resulted in overexposures of workers to CO.
During theinitia operation of the concrete saw, industria
hygiene monitoring for CO was conducted. Recorded
CO levelsat operator work stations peaked at 50 parts
per million (ppm) and the job was stopped by industria
hygiene. (The Occupational Safety and Health
Administration [OSHA] permissible exposure limit is
25 ppm.) Monitoring of CO had been initiated at the
request of the construction superintendent, based on
the superintendent’s prior experience in working with
similar equipment. The work planning process,
however, had not identified the CO hazard, and CO
monitoring requirements were not documented in the
HAC or in the construction work package.

Waste Management. At the indtitutional levd,
BWXT has an effective program for analyzing Y-12
operations to determine pollution prevention/waste
minimization opportunities. This program is supported
by acomprehensive Y -12 pollution prevention program
plan and a'Y-12 pollution prevention and sustainability
policy, which emphasize technical feasibility and
economically practicable sustainability principles and
practices. Line organizations have implemented this
program to analyze operations and determine
opportunities for reducing waste.




At the facility level, driven by tight restrictions for
handling discarded waste, BWXT has effectively
implemented requirements to analyze operations and
programsinto the JHA, AJHA, and HAC waste hazard
guestion sets and checklists in order to determine
whether waste will be generated. This approach has
resulted in most facility- and activity-level work-induced
waste hazards being analyzed to identify wastes that
may be generated so that appropriate controls can be
considered.

Within facilities, effective actions have been taken
to reduce the generation of hazardous waste by
switching to non-hazardous cutting oils/solvents/
cleaners and finding an offsite user for a hazardous
chemical from site operations. For construction
activities, the HAC process has requirements for
considering pollution prevention/waste minimization
through reuse of construction debris. BWXT
organizations have about 40 ongoing pollution prevention
projectsand havereceived severa awardsfor reducing/
eliminating waste.

Summary. The new AJHA system provides a
comprehensive hazard question set and corresponding
controls as well as requirements for further actions
needed to complete the hazard and control identification
process. Some question sets could be further enhanced,
and further effort is needed to ensure generic controls
are tailored to the unique hazards for an activity.

For most types of work, the hazards are adequately
identified. In most cases the activity-level hazards
analyses for program activities were adequately
performed and documented using the JHA/AJHA
process. There were a small number of cases where
some hazards and corresponding controlswere missed.
The JHA processfor maintenance is being adequately
implemented in accordance with maintenance
procedures. SWPsare properly defining and analyzing
the hazards for routine preventive and corrective
maintenance activities. For construction, in most cases
workplace hazards are identified and sufficiently
documented in HACsfor direct hire construction work
and in AHAS for subcontracted construction work.
Safety and health professionalsarewell integrated into
the planning, development, and execution of congtruction
work activities and in assist line management in the
identification and analysisof hazards. Hazardsfor some
BWXT direct hire construction projects have not been
aufficiently tailored and linked to specific work activities
or congtruction phases. The collective hazardsfor the
entire project are often documented in a single HAC,
resulting in some hazards not being linked to specific
construction phases or work activities. For waste

management, which is driven by tight restrictions for
handling discarded waste, BWXT has effectively
implemented requirements into the JHA, AJHA, and
HAC waste hazard question sets and checklists to
analyze operations and programsin order to determine
whether waste will be generated.

The processesfor identifying and andyzing hazards
are generally well established and documented for
program work, maintenance, construction, and waste
management. With afew exceptions, these processes
were effectively implemented and the hazards were
adequatdly identified and anayzed.

E.2.3 Core Function #3 — Develop and
Implement Hazard Controls

Safety standards and requirements are
identified and agreed upon, controls to prevent/
mitigate hazards areidentified, the safety envel ope
is established, and controls are implemented.

Program. Engineering controlsare used for many
of the hazards associated with production work at Y-12.
For example, buildings are designed to prevent
contaminants from being released to the environment,
and the use of hoods and other large ventilation booths
isprevalent. In some cases, engineering controlswere
not incorporated into the design or cannot practicaly
be retrofitted into the systems and facilities, some of
which are over 50 years old. Where engineering
controlsarenot in place, BWXT effectively implements
appropriate administrative controls in most cases.
Commonly used adminigirative controlsinclude pogtings,
radiological work permits (RWPs), and personal
protective equipment; however, the most prevalent
administrative control for production work isthe use of
procedures.

TheY -12technica procedure devel opment, review,
approval, use, and modification process provides a
comprehensive system to ensure that technically
accurate procedures with appropriate ES&H controls
are provided to and appropriately used by workers.
The procedure review process requires a JHA for al
new revisions and when the intent of the procedure
changes, as well as peer reviews, ES&H discipline
reviews, and comprehensive validation. The Conduct
of OperationsManual chapter on procedure adherence
(Chapter 16) establishesaprogram for strict adherence
to procedures and lays out comprehens ve management
expectations regarding use of procedures.
Consequently, the procedures used in production
operations are well written, technically accurate, and




contain the appropriate information and level of detall
to perform the tasks safely.

BWXT is also effective in monitoring radiation
dose and maintaining the highest doses to personnel
within conservative adminigtrative control limits. At
the facilities reviewed, the potential for intakes of
radioactive material and resulting internal dose
represents the primary radiological hazard. The Y-12
bioassay monitoring and internal dose investigation
systemswere comprehensive, rigorously implemented,
and effective. Because the origina design of many
Y-12 uranium production facilities did not include
locdized containment features, the potential for intakes
of radioactive materials to workers cannot be
eliminated without significant and costly reengineering.
However, Y-12 has implemented a comprehensive
bioassay monitoring program that is capable of
detecting, monitoring, and controlling intakes of
radioactive material that may occur. Bioassay
requirements and scheduling dates are integrated and
tracked through the Y-12 eectronic bar coded RWP
process. Derived investigation levels are predefined
and used to screen individua bioassay resultsthet require
further evaluation and additiona specid monitoring.
These levels are set low enough to provide reasonable
assurance that intakes of significance with respect to
administrative control levels can be identified early
enough to implement such corrective actions as work
restrictions. All elevated bioassay results that exceed
the derived investigation levels are provided a unique
case number and assigned to a professional internal
dosimetrist for further internal doseevauation. Records
related to intake cases from Building 9215 indicated a
high level of professonalism and attention to detall in
internal dose investigations. The process provided
rigorousindividua casefollow-up, including generation
of complete records related to actions taken on the
case. Thetypesof information provided in theinternal
dosimetry records included workplace and RWP
investigation results; analyses of presumed exposure
scenarios; descriptions of internal dosimetry
assumptions and models used to calculate the dose of
record; and any follow-up actions taken, al of which
are maintained in the permanent file for future
reference.

Although most procedura and permit controls are
effective, some program and activity-level deficiencies
exist in the new AJHA and procedure development
processes and certain aspects of radiologica controls.
These deficiencies are discussed in the following

paragraphs.

For production work, the JHA process does not
provide a clear mechanism to ensure that all controls
identified in HAsareimplemented. The adminigtrative
procedure controlling the AJHA process does not
addressimplementation of program controls other than
having the operations or facility manager ensure that
the appropriate controlsarein place prior to authorizing
the work. The Y-12 Writer's Guide for Technical
Procedures provides astep to ensure that JHA controls
are placed in procedures; however, no mechanism exists
to ensure that such non-procedure controls as
engineering controls, training, postings, and other
adminigirative controlsareimplemented. Consequently,
some controls are not verified to be in place. Also,
some program procedures in the Dimensional
Metrology Department at Building 9215 do not identify
controls at the appropriate action steps within the
procedure, as required by the writer’ sguide. In these
cases, the controls are identified in a JHA included as
an attachment to the procedure; however, the procedure
does not integrate the JHA controlsinto the appropriate
steps within the body of the procedure.

For radiologica program work, the RWP process
is generally effective as a control to prevent
contamination events and limit dose. However, the
RWP process can be improved in a number of areas.
For example, radiological survey information was
incomplete for some RWPs in Buildings 9215 and
9204-2E. While survey maps of area conditions are
available for review, they do not include survey
information associated with the highest radiological
conditions that may be encountered during the work,
such as on contaminated parts or machines. Also, job-
gpecific air sampling was not identified on an RWP in
Building 9204-2E where grinding work was being
performed in anon-airborne radioactivity area. Inthis
case, informal methods were used to convey the need
for job-specific air sampling to the radiologica control
technician (RCT), but workers signing in on the RWP
would not know that an operating air sampler should
be present in their work area.

The OA team also identified aneed for morerigor
inimplementing radiologica management requirements
(rediologicd field operations procedures) and identifying
radiological threshold conditions. Thefield operations
proceduresfor air sampling and RWPs specify specific
requirements and trigger levels associated with
radiological work. A comparison of thesetrigger levels
with Y-12 air monitoring and bioassay datafor Building
9215 shows that there are instances where the
radiological conditions have been exceeded for work




and/or workers covered by the RWPs used for
machining and materia handling. However, asrequired
by procedure, these two RWPs have not been subject
to formal as-low-as-reasonably-achievable (ALARA)
review or documented radiological engineering
evauations in response to eevated air sample results,
do not require any form of respiratory protection, and
do not provide justification for the lack of continuous
air monitorsin the work area. While strict adherence
to the procedural requirements was not demonstrated,
there has been a significant amount of work done by
Enriched Uranium Operations radiological control
support personnel to eval uate these types of conditions
and past intakes that have occurred in Building 9215,
including alarge-scde Satistica study of air monitoring
and bioassay data. Information from these efforts has
also been used to modify operations and controls over
the years and provide training to workers on proper
work practices. However, asrequired by procedures,
this information has not been used in support of
systematic and formal ALARA reviewsfor the RWPs
being used, which has affected the ability to justify
decision-making and demonstrate whether current
controls for the work are optimized.

Maintenance. The maintenance program is
governed by several up-to-date detailed program
procedures, such as the “Maintenance Management
Program,” “ Preventive Maintenance Program,” “Work
Pan Preparation,” and “Maintenance Job Planning and
Execution” procedures. The procedures are used in
conjunction with sitewide ES&H procedures and
requirements and provide a sound framework for
implementing the mai ntenance program. Maintenance
standards/requirements identification documents
(S/RIDs) capture upper-tier requirements, which are
imbedded in maintenance procedures, and include a
cross-reference to facilitate making changes to
procedureswhen upper-tier requirementschange. Y-12
is in the process of implementing DOE Order 433.1,
Maintenance Management Program for DOE
Nuclear Facilities. BWXT is currently addressing
Y SO comments on BWXT’s nuclear facilities
implementation plan.

For much of the work observed, engineered and
administrative safety controls were properly defined.
However, therewere afew isolated examples of where
maintenance work controls did not fully address some
potentia industrial-typeworker safety hazards. During
a crane preventive maintenance, a worker servicing
the crane did not maintain exclusive control of alocking
device. This practice was permissible according to a
1997 Y-12 safety department letter but did not meet

OSHA lockout/tagout requirements. When alerted to
this practice, BWXT took immediate and appropriate
action to discontinue the non-compliant practice. In
another instance, the bridge crane horn in Building
9204-2E had been disconnected for severa yearswith
no compensatory measures. BWXT took immediate
action to take the crane out of service. In a third
instance, facility operations had not authorized any
routine preventive maintenance on the high-pressure
hydraulic pumpsin Building 9215, raising concerns about
safety and reliability and the age/condition of a high-
pressure rubber hydraulic hose on one of the pumps.
Three high-pressure hydraulic accumulators in the
system did not have American Society of Mechanical
Engineers pressure vessel code-required relief valves.
The facility had written a non-compliance report, but
the due date could have left the discrepancy in place
for up to a year. BWXT indicated that a pressure
safety task force had previously been established to
address a sitewide issue about missing pressure relief
valves. For the Building 9215 hydraulic pump relief
valves, engineering finalized the design and drawing
information during this OA inspection, and work
requests are being initiated to ingtall relief valves.

In most areas, the maintenance procedures are
comprehensive. However, maintenance procedures
do not fully address preparation of SOC MJR packages
and the processes for integrating hazard identification
and hazard control information from the SWPs into
those packages. Instructions to planners on how to
prepare MJR work packages are lacking, and there is
no signature review by planning or maintenance
supervisors certifying that they have reviewed the
package and that it is adequate for the work. As a
result, there were numerous deficiencies and
incons stenciesin SOC work packagesreviewed inthe
field. Examples of deficient MJRs included leather
gloves improperly listed as a control for electrica
shock; exact locations of the work not alway's specified;
lack of apre-job briefing; missng JHI/controls sections
on omeMJRs, no listing for job hazardsand insufficient
information about controls, and operations had not
briefed the work crew for one job. Maintenance
procedures do not fully address classification of work
based on the collective difficulty and increased risk
dueto such factors asinterfaces among multiple trades,
required engineering support, necessity to pre-stage
parts, coordination with operations, and job complexity.

Some jobs that were more complex jobs were
classified as SOC, resulting in deficient work packages
being released to the field without proper planning,
engineering support, drawings, and work instructions




for the craft. A modification was performed as SOC
that involved disassembly of partsof achemical system,
apiping modification (drilling and welding), pipe support
design, Quality Assurance inspections, and an
unreviewed safety question. MJR instructions to the
craft were minimal. In another job, a heat exchanger
was replaced requiring modification of the heat
exchanger supports, rigging the 1100-pound old unit out
and a new unit in near restrictions and system piping,
and performing an equivaency evauation. Ingtructions
provided to the craft wereinsufficient, resulting in craft
cutting a support outside the allowable scope of the
MJR. Three SOC MJRs were written for the job
instead of one well-planned job package. The current
Y-12 processes were not sufficient to recognize that
the collective job warranted the more stringent anaysis
and controls associated with a planned job package.

Finding #4: Work control processes for
maintenance activities have not ensured that all
skill-of-the-craft work packages have adequate
work instructionsand include hazar d identification
and hazard controls specifictothework activities
and that skill-of-the-craft work packages ar e not
used for more complex work activities.

Construction. Inmost cases, hazard controlsfor
both direct hire and subcontracted construction projects
areidentified and well documented. For subcontracted
congtruction work, hazard controls are identified in
Division 1 specifications, AHAS, and safety and hedth
plans. For direct hire construction projects, hazard
controls are identified in ES&H procedures and in a
variety of construction work documents, such asHACSs,
Division 1 specifications, safety permits, and site
characterization and worker requirement reports. Of
particular note is the BWXT Construction Safety
Handbook for BWXT Y-12 construction workers that
serves asauseful and portable resourceto help BWXT
construction workers understand and comply with
OSHA and DOE safety and health requirements. Each
construction worker is provided with a copy of the
pocket-size handbook, and based on observations by
the OA team, BWXT construction workers use the
handbook inthefield. The handbook isalso anintegra
part of the BWXT Congtruction Special Safety Team
activities, and isused during the conduct of construction
Site ingpections.

The Y-12 beryllium program is well documented,
extensive, and includes severa noteworthy attributes.
TheY -12 beryllium program hasimplemented program
elements (such as beryllium buffer areas and alower-

level limit for beryllium surface contamination) that
exceed the requirements of the DOE Beryllium Rule
(10 CFR 850). Y-12 coordinates the “round-robin”
beryllium laboratory analysis campaign for the entire
DOE complex. Y-12 was recently selected by the
American Industrial Hygiene Association (AIHA) to
adminigter the beryllium proficiency andytica program.
For this review, the adequacy of beryllium
characterization and beryllium sampling was assessed
for two construction projects (3500-ton press, and the
infrastructure reduction project for Building 9205). In
both cases, the initid beryllium characterization was
extensive and thorough, and workplace sampling (when
required) waswell documented and adequate to support
the conclusions.

Safety postings at direct hire and subcontractor
work sites are accurate and are maintained in
accordance with changing workplace conditions. For
example, noise postings and requirements for double
hearing protection at the abrasive saw construction site
were rigorously maintained and changed as noise
conditions changed. Construction boundaries, safety
signage, and AHAs were prominently displayed at the
subcontractor work sites.

Worker training records indicated that for the
specific congtruction jobs evauated, the appropriate
safety training wasidentified and workers were current
with training requirements. Training records were
accessible to line managers, and line managers were
knowledgeable of the training requirements for their
workers and the status of their training.

Although there were anumber of positive attributes
with respect to the identification and implementation
of hazard controls, the HAC for some construction
projectswas not updated in atimely manner when new
hazards were identified or new controls were
established. For example, as described in Core
Function #2, high levels of CO were identified during
the abrasive saw construction project in mid-February
2003. Controls to mitigate the CO hazard were
established, such as limitations on which equipment
could operate concurrently, continuousindugtria hygiene
monitoring of CO levels, and requirements for local
ventilation exhaust when operating the gasoline-
powered concrete saw. A revision to the HAC was
initiated to address the CO hazard and incorporate the
new hazard controls. However, the revision to the
HAC was not issued until late March, approximately
sx weeks after the CO hazard and initia controls had
been identified and implemented. As a result, work
resulting in CO emissions was performed for several
weeks using an outdated HAC that did not identify the




CO hazard or the hazard controls being implemented
to mitigate the hazard. The STA process relies upon
the HAC as a vehicle to communicate hazards to
workers through STA briefings. BWXT construction
has not established clear requirementsfor whenaHAC
must be revised, a methodology to achieve timely
revisons to HACs, or a policy as to when work must
be stopped until the HAC isupdated. The sameissues
apply to the new AJHA process, which will replace
the HAC process. At present, there is no mechanism
to readily update the field copy of the HAC or AJHA
to ensurethat these documents reflect the most current
hazards and controls. In contrast, BWXT
subcontracted work controls are better tailored to work
activitiesthrough a series of AHAS, each addressing a
specific stage of the project (e.g., mobilization or
concrete forming). Subcontractors are aso instructed
that if ahazard or control is missed on the AHA, they
must stop work until the AHA isrevised and approved.

The OA team observed that some safety permits
do not accurately reflect current workplace controls
or locations. For example, the confined space permit
for the 3500-ton press construction project required
both local ventilation exhaust and respirators when
welding. Welders, however, were not wearing
respirators. BWXT industrial hygiene clarified this
discrepancy by indicating that the respiratorswere only
required for those welding tasks that would be
performed in the equipment pit a a later time. This
explanation, however, was not communicated on the
permit, and the permit was later revised. In another
examplefrom the same construction project, ahot work
permit posted in the work area stated that welding
would be performed on thefirst floor; welding activities,
however, were being performed in the stairway, and
the same permit was to be used for welding in the pit
areaaswell as on thefirst floor.

Finding #5: Hazard controls identified in some
BWXT construction hazard control documents
(e.g., hazards analysis checklists and safety
permits) are not kept current with changing
wor kplace conditions.

In a few cases, hazard controls were not
sufficiently detailed in HACs or safety permits. For
example, for the 3500-ton press construction project,
welding clothing (including the requirement for flame
retardant clothing) was not adequately specified in the
permits (hot work or confined space permits), the HAC,
or the Construction Safety Handbook. BWXT had
plansto addressthe BWXT policy on protective clothing

required when welding in an upcoming weekly
construction safety meeting. In another example, the
concrete dust hazard for the Building 9205 demoalition
project had not been sufficiently analyzed, and the
subcontractor’s policy on the use of dust masks was
unclear. Work documentsdid not establish aclear basi's
for when dust masks would be required or whether
such masks were an adequate control for the hazard.
The subcontractor’s safety and health plan did not
address the use of dust masks.

Waste Management. BWXT has developed
effective procedures for waste management at Y-12.
These procedures are detailed and provide guidance
to waste generators on the proper management and
disposal of hazardous, mixed, and radioactive wastes
as well as polychlorinated biphenyls (PCBs) and
asbestos. To ensure compliance, the procedures often
establish more stringent controls than required by
external and DOE requirements.

For themost part, BWXT trash collection processes
have adequate controls to preclude the introduction of
hazardous and/or radioactive waste into the sanitary
waste streams. For example, BWXT recently
evaluated trash collection processes and issued
additional guidance related to containers and a
corrective plan that identifies improvements (e.g., an
AJHA on trash collection). Dumpsters have been
labeled to help control theintroduction of unacceptable
waste; however, deterioration has made many of the
labdsillegible. BWXT initiated a project to refurbish
the dte's approximately 300 dumpsters. About 160
were refurbished and relabeled, and about 30 were
taken out of service. The remaining approximately
110 dumpsters were not refurbished as a result of
funding limitations.

In addition, the Maintenance Department is piloting
a process entitled clean sweep for managing waste/
material from non-radiological areas. This process
results in the efficient remova and proper disposition
of waste or recyclable/reusable items from
mai ntenance activities, which in the past would remain
in operating facilities as accumulating clutter.

BWXT hasimplemented an effective program that
provides matrixed environmental officers in line
organizationsto support environmenta complianceand
waste management activities. The environmental
officers support the line operations in interfacing with
support organizetions, obtaining permits, disposing of
waste, addressing sitewide issues, and monitoring
compliance. In addition, monthly meetings provide an
opportunity for these environmental officers to meet
with BWXT subject matter experts to discuss




crosscutting items, learn about new environmental
programs, and resolve issues impacting the site.

The BWXT construction organization is in the
process of formalizing its interfaces with facility
environmental officers. For current construction
projects, the construction organization’ s environmental
officer informaly coordinates with the environmental
officer for the facility where the project will occur.
This coordination is required because waste
management and disposal is usually performed by the
hogt facility. The construction organization is revising
its guidance to formalize this interface.

The construction organi zation currently usessevera
effective documents for addressing the environmental
aspects of their projects. For example, the Building
9212 abrasive saw project provides detailed guidance
on waste management and pollution prevention, aHAC
that provides an extensive set of environmental
questions and associated guidancefor avariety of areas
ranging from erosion control areasto spill contingency,
and a site characterization and worker requirement
report that contains guidance and references to
procedures and support personne for managing the
environmental aspects of the project. However, the
general requirements index of the Divison 1 ES&H
specifications for the abrasive saw project did not
include the specific detail needed to ensure proper
waste disposal. For example, the guidance for
Resource Conservation and Recovery Act (RCRA)
waste is unclear and incomplete, and includes
references to state requirements that do not establish
site-specific requirements.

Thenew AJHA process does not provide sufficient
detailsto ensureidentification of controls necessary to
properly manage PCBs, radioactive waste, and RCRA
hazardous and mixed waste. The AJHA processallows
incluson of detailed controlg/requirementsfor identified
hazards, however, the waste management controlsare
not well defined. For example, for most waste types,
the identified generic controls from the software set
are superficia (i.e., containerize, label, storage, and
ingpect). In addition, the labeling requirement did not
reference the “Waste Container Labeling” procedure,
and the AJHA references the less-than-90-day
accumulation area RCRA procedure rather than the
more encompassing general waste management
procedure. Further, when waste hazards areidentified
inthe AJHA, thereis no control/requirement identified
to contact theenvironmental officer/waste management
coordinator.

In operating facilities, detailed procedures that
govern how activities will be performed do not clearly

link the process that generates waste to an available
means of digposition, in accordance with Sitewide waste
management procedures. The selection of waste
disposa is based on the facility operator’s expertise
rather than on formal guidance.

In shop and machine work areas, containers that
receive special waste streams are marked. However,
containers being used to collect trash for disposal in
the landfill are located in the same area, and some are
not label ed to show they are only for sanitary/industrial
waste. Therefore, although trash containers are not
required to be labeled, specia waste streams in these
locations could beinadvertently disposedin thesetrash
containers.

Efficient waste management planning could be
hindered by an accumulation of residual radioactive
materid that is being stored in operation areas, some
of which areaccounted for inthe Y -12 nuclear material
control and accountability system (which is used for
security purposes). Thisradioactive material, generated
in past operations, is not being stored and managed in
accordance with the requirements of DOE Order 435.1
because the materials have not formally been declared
aswaste. For example, therewere severa rusty drums
labeled as radioactive and carried within the nuclear
materia control and accountability system in Building
9215, which date back to the early 1990s, that had not
been declared waste. Based on processes that had
been in effect in the 1990s and information tracked
within accountability, it is unlikely the drums contained
either RCRA or PCB congtituents; however, Y-12 does
not have a detailed knowledge of the contents.
Therefore, these drums, when declared waste and
removed for disposd, will require sampling and andysis
to obtain information required for dispostion. Also,
because of the poor condition of the drums, the contents
must either be repacked in new drums, or the old drums
must be overpacked.

Summary. Inmost cases, appropriate controlsare
established and implemented for recognized hazards.
Controls applied to program work and waste
management were effective and well designed to
control hazards associated with nuclear materias. For
program work, the Y-12 technical procedure
development, review, approva, use, and modification
process provides a comprehensive system to ensure
that technically accurate procedures with appropriate
ES& H controls are provided to and appropriately used
by workers. The procedures used in production
operations are well written, technically accurate, and
contain the appropriate information and level of detall
to perform the tasks safely. Because of the potential




for internal exposures, Y-12 has implemented a
comprehensve bioassay monitoring program that isfully
capable of detecting, monitoring, and controlling intakes
of radioactive material. A few aspects of radiation
protection programs warrant further enhancement,
induding RWP survey information, specification of RWP
radiological controls for specific jobs, and performing
and documenting ALARA reviews. BWXT has
implemented several controls for waste management,
including effective procedures, processes to preclude
the introduction of hazardous and/or radioactive waste
into trash collection, deployment of environmental
officers in line organizations, and use of effective
documents for addressing the environmental aspects
of construction projects.

Controls for maintenance and construction were
adequate to ensure worker safety in most cases, with
someisolated gapsin otherwise effective systems. For
maintenance, with the exception of SOC work, the
development of hazard controlsiswell definedin detailed
procedures. SOC work packages in general do not
awaysensure that hazards and controls specific to the
work activities are defined. In most cases, hazard
controls for both direct hire and subcontracted
construction projects are identified and well
documented. Safety postings at direct hire and
subcontractor work sites are accurate and are
maintained in accordance with changing workplace
conditions. However, for construction, HACs are not
updated in a timely manner when new hazards are
identified or when hazard controls are implemented.
Some construction safety permits are too broad,
attempt to envel ope too many work tasks, and introduce
confusion with respect to defining and implementing
the appropriate controls. Y SO and BWXT haveagood
understanding of the current deficiencies and are
developing plans to address them.

E.2.4 Core Function #4 — Perform Work
Within Controls

Readinessis confirmed and work is performed
safely.

Program. Readinessto perform production work
infacilitiesiseffectively verified on adaily basisthrough
plan-of-the-day schedules, plan-of-the-day mestings,
shift manager meetings, crew briefings, and pre-job
briefings. For example, the Building 9204-2 production
supervisor effectively conducted a crew briefing that
included discussion and work assignments for the
planned production work. The meeting also began with

stretching exercisesfollowed by abrief discussion of a
safety topic. A crew briefing in Building 9215 provided
review of safety topics and effectively defined job
assignments for the day. A pre-job briefing for
meachining work in Building 9204-2E wasthorough and
included a review of the hazards and controls for the
work.

Production operations observed were generaly
performed safely and in accordance with established
controls. Workers performed operationsin accordance
with technical proceduresand administrative criticaity
requirements. For example, an operator in Building
9204-2 performed abnormal condition actions in
accordance with the procedure when a ventilation
exhaust system differential pressure was found out of
specification during the pre-start checks. The operator
took the appropriate actions as required by procedure
to shut down the exhaust system and notify the
supervisor. The supervisor took action to have the
filters cleaned, and the operator then restarted the
system and resumed the operation with the system in
specification. In Building 9215, skilled machinists
performed M-Wing machining operations consi stent
with the requirements of the technical procedure. In
some cases, such as disassembly operationsin Building
9204-2E, the procedure reader/worker system was
effectively implemented even when not required. In
all cases, workers were fully aware of their stop work
authority and indicated that they would not hesitate to
useit if a potentially dangerous situation arose.

Housekeeping in most areas was adequate.
However, a significant quantity of stored excess
material was evident in Buildings 9204-2 and 9204-2E.
Theaccumulated materia haspotentia tointerferewith
operations and mai ntenance but has not been eval uated
for digpogition. In addition, the OA team identified a
few deficiencies, such asa55-gallon drum near circuit
breaker control handles and material stored in front of
alocal bresker pand in Building 9204-2 (these items
were immediately corrected), and deficient labeling
(dud 1abels) on hydraulic accumulator isolation valves
in Building 9215 (O-Wing).

Most work observed by the OA team was
performed safely and in accordance with established
controls. However, there were a few instances of
failure to follow established requirements or optimal
contamination control practices in Buildings 9215 and
9204-2E. In Building 9204-2E oven bays, one worker
was standing in an oven while the other worker used a
bridge crane to lower the heavy component into the
oven. Because of the size of the oven and the
component, the worker in the oven was very close to




being under the plane of theload and would likely have
been injured if the load had fallen. Following facility
notification of this observation, the workers were
counseled, and the operations manager initiated required
reading for building workersfor cranelifting operations.
Other isolated examples of failureto follow established
controls were observed. As part of assembly work in
Building 9204-2E, workers breached a posted
contamination area boundary to move contaminated
parts out of the contamination area to a benchtop
radioactive material area. The RWP being used was
valid for radioactive materia areawork only and was
not appropriatefor contamination areawork. Following
discovery of thisdeficiency, anew RWP wasissued to
control thework. During machine and part inspections
in Building 9204-2E, the work area was not posted
“Benchtop Radioactive Materias Area’ as required
by the RWP. In Building 9215, a machinist was
improperly signed in on the machining RWP without
having received the required pre-job briefing. Workers
in Building 9215 were occasiondly observed exercising
practices that were less than optimal, such as handling
or contact with highly contaminated parts or machines
followed by handling of less contaminated items, such
as chip cans.

Maintenance. Y-12 maintenance craft observed
were experienced and knowledgeable of the facilities
and equipment. Most craft have extensive experience
a the plant. To the extent possible, planners and
manufacturing maintenance personnel are assigned to
facilities so that craft become more knowledgeabl e of
the specific facilities. This practice is especially
prevaent at nuclear facilities. The supervisors and
workers observed demonstrated a safety conscious
gpproach intheir work activities. With some exceptions
(discussed below), maintenance work observed was
performed safely and in accordance with procedures
and work packages.

Readiness to perform work was appropriately
verified. Maintenance work observed was properly
approved, was listed on schedules and plans of the day
(or authorized as emerging work), and was properly
authorized in writing by facility operations personnel
just prior towork. Fecility operations personnel briefed
maintenance craft on facility hazards associated with
their work and certified the briefing on the MJRs. Pre-
job briefings were performed based on a graded
approach.

Although a majority of the work was safely
performed, there were some isolated deficiencies
identified in the performance of some jobs observed
by OA. Some repairs to a high-pressure hydraulic

pump in Building 9215 were not performed properly
(tubing and compression nuts were coated with pipe
sealant and reused rather than using new tubing and
compression nuts).

During preventive maintenance in Building
9204-2E, the oil leve for one of several vacuum pumps
was not verified properly until prompted by an OA team
member. Theoil was below thelevel of thesight glass
but was assumed to be above the level of the sight
glassuntil theworker was prompted to drain il to verify
the level. The sight glasses for some of the pumps
were difficult to read and appeared to need cleaning.

A work activity to replace vacuum seals on a
Building 9204-2E electron beam welder was being
performed in aradiologica buffer areain an area not
normally accessed by personnel (under the welder
platform), adjacent to and under posted contamination
areas. Work planners and the shift supervisor did not
realize that the work might require additional
radiological surveys, and RWP request. The shift
manager had authorized the work and initialed that the
crew was briefed on the facility hazards. Additionaly,
workers were not wearing bump hats for work under
the platform in aconfined areawith overhead hazards.
The job was stopped to counsel the crew and to alow
the Radiologica Control organization to evaluate the
work area. In addition, the AJHA guestion set was
revised to requiretheinitiation of an RWP request form
for any work in a radiological buffer area that may
disturb surfaces, so that Radiological Control can
properly evaluate the area.

Because of theidentified deficiencies, maintenance
management conducted lessons-learned sessions for
about one hundred maintenance, manufacturing
maintenance, and planning section personnel. The
lessons-learned sessions addressed most of the
deficiencies identified with maintenance activities.

Construction. BWXT direct hire construction
work processes and procedures incorporate a number
of activitiesto ensure readiness prior to commencement
of work. For example, most construction projects
convene a kickoff meeting involving al construction
departments. Requirementsinthe HAC or AJHA are
discussed with each craft supervisor to ensure that
responsi bilities and safety requirements are understood.
Craft training requirements and completion status are
reviewed. Safety permits, which wereidentified inthe
project planning stages, are reviewed with craft
supervisors prior to work commencement. For
subcontracted construction work, similar requirements
areimposed prior to the execution of work. In addition,
subcontractors are required to submit safety and health




plans and AHAS for review and approval by BWXT
STRs and safety engineers prior to performing work.

In general, BWXT construction work performed
by both direct hire and subcontracted craft has been
performed safely. Since BWXT assumed the
responsibility for ongite construction in October 2001,
recordableinjury andillnessrates have been well below
the rates for construction in the United States and are
comparable to the DOE complex average for similar
congtruction work. Safety trends areimproving. The
BWXT construction workforce felt empowered to stop
work if safety concerns were identified.

During the OA team evaluation, some construction
activities were paused or stopped by BWXT upon the
identification of deficiencies in construction work
practicesor work packages. For example, an electrical
contractor supporting a BWXT subcontractor in the
ingtalation of continuous emission monitoring systems
at the'Y-12 Steam Plant failed to follow the requirements
in the subcontractor’ s Division 1 specifications and the
subcontractor’s Site safety and health plan regarding
the inventorying, review, use, and availability of
chemical MSDSs. Two chemicals were identified in
the electrical contractor’s gang box that had not been
reviewed by BWXT industrial hygiene prior to
transporting the chemicals on site.  Furthermore, the
MSDSs for these chemicals were not available at the
job site, and the hazard controls (e.g., eyewash stations)
identified in the MSDSs had not been adequately
evaluated by the subcontractor or incorporated into the
subcontractor’s AHA. The work activity was paused
by BWXT until these deficiencies were resolved.

In another example, direct hire construction work
associated with the abrasive saw construction project
was stopped by BWXT construction management
pending the anadysis of the impact of the remova of
duct and piping sections without an adequate review
by design engineering (see Core Function #1). Work
resumed following the completion of the analysis, the
issuanceof aBlueAlert,anda -12 construction stand-
down to ensure communication of event to the affected
construction staff.

Waste Management. BWXT effectively
operates acentral less-than-90-day accumulation area
that serves most operations at Y-12. This area also
provides central storage for LLW, mixed waste, Toxic
Substances Control Act waste, and non-regulated waste
being staged for transfer to the Oak Ridge Operations
Office environmental waste management contractor.
Containers are properly labeled and are tracked in a
database to ensure that RCRA waste is disposed of
within 90 days. Containers holding liquids were

appropriately placed insde bermed areas. The aging
facility is being adequately maintained to ensure
structura integrity; however somewooden palletsbeing
used to hold containers of LLW werein poor condition.
Personnel indicated that they were aware that such
palets should not be used for stacking drums, but there
are no specific restrictions that prevent the stacking of
degraded pallets.

Operating facilitiesare managing hazardous, mixed,
and currently generated radioactive waste in accordance
with site, DOE, and regulatory requirements. Operating
facilities generate small amounts of hazardous waste
because actions have been taken to reduce waste
generation (e.g., switching from using hazardous
cutting/machining oils to environmentally safe fluids).
DOE Order 435.1 requirements have been implemented
for all radioactive waste that has been generated since
the order was implemented at Y-12. Required
inspections of accumulation areas are being performed,
pollution prevention opportunities have been
implemented, and containers were properly managed
and labeled.

Y-12 has reduced legacy low-level radioactive
waste amounts from 3,128 to 964 containers over the
last two years in response to a performance-based
incentive. Aspart of DOE Order 435.1 implementation,
existing waste was defined as legacy waste and
requirements from the Order were applied to newly
generated waste. Y SO included a performance-based
incentivein the performance plan to promote reduction
in the amount of legacy radioactive wastes. Although
thereisno FY 2003 waste management performance-
based incentive, BWXT has requested additional
funding for disposa of alarge portion of the remaining
legacy waste.

Summary. Most work observed was safely
performed within established controls. Workers
understood the site hazards and the importance of
procedural compliance. Workers indicated that they
felt empowered to stop work if safety concerns arose.
BWXT has established a strong focus on workplace
safety as evidenced in a better than average safety
record for the construction workforce. The waste
management activities are performed effectively, and
Y-12 is making progress in reducing legacy wastes.

However, some isolated instances of |less-than-
adequate work practiceswere observed (e.g., program
workers did not effectively implement established
controls, personnd standing very close to being under
the plane of a suspended load, and workers disturbing
potentialy contaminated surfaces without requesting
an RWP). Although some weaknesses are evident,




Y-12 work activitieswere performed with ahigh regard
for safety inmost cases. Y SO and BWXT havetaken
prompt corrective actions for the identified deficient
work practices.

E.3 CONCLUSIONS

Most aspects of work at Y-12 were performed
consistent with the core functions of ISM. Most
engineering controls and administrative controls were
well designed and effectively implemented. Some
aspectsof Y-12'simplementation of the core functions
of ISM were notably effective, such as procedure
development, beryllium controls, safety training,
construction workplace safety inspections, many
aspects of environmental protection, and bioassay
monitoring. Inaddition, workers demonstrated a safety
conscious attitude toward work, were actively involved
in1SM, and fully understood their right to stop work to
address safety concerns.

Further enhancements are warranted in a number
of areas, such as certain aspects of hazards analysis
and control processes, use of temporary modifications
during construction work, procedure adherence,
controls for SOC work, identification of individual
chemical hazards, and various maintenance work
practices (e.g., lockout/tagout). However, Y SO and
BWXT have a good understanding of the identified
weaknesses and have initiated several appropriate
corrective actions.

E.4 RATINGS

The ratings of the first four core functions reflect
the status of the reviewed elements of ISM program
elementsat Y-12.

Core Function #1 — Define the Scope of Work:
EFFECTIVE PERFORMANCE

Core Function #2— Anadyzethe Hazards. EFFECTIVE
PERFORMANCE

Core Function #3 — Develop and Implement Hazard
Controls EFFECTIVE PERFORMANCE

Core Function #4 — Perform Work Within Controls;
EFFECTIVE PERFORMANCE

E.5 OPPORTUNITIES FOR
IMPROVEMENT

This OA inspection identified the following
opportunities for improvement. These potential
enhancements are not intended to be prescriptive or
mandatory. Rather, they are intended to be reviewed
and eva uated by the responsible line management, and
accepted, rejected, or modified as appropriate, in
accordance with site-specific program objectives and
priorities.

BWXT

1. Increase emphasis on ensuring compliance
with radiation protection field operating
procedures and strengthening the technical
basisfor established radiological controlsfor
program work with the potential for
unplanned intakes. Specific actionsto consider
include:

*  Consder thefeadbility and value of subdividing
broad program RWPs for machining and
material handling into smaller RWPs with
narrower and more manageable spans of
control (i.e., machine and/or task specific).

* Evauate trigger levels in RWP, air sampling,
and ALARA proceduresagainst availabledose
and air sampling data for machining and
material handling. Determine root causes for
failing to follow specific requirements and
correct deficiencies. Ensure that exposure-
based trigger levels include both derived ar
concentration-hour levels (as measured from
air sampling) and equivalent dose levels (as
measured from bioassay).

* Implement a more systematic approach to
radiological feedback and improvement
initiatives (such as studies) and ensure that the
results of such activities are fully documented
and incorporated into formal ALARA reviews
that provide the basis for established controls.




2.

*  Tofurther reduce dosesfrom unplannedintakes
in Building 9215, evaluate the merits of
requiring some form of respiratory protection
for workers, particularly those such as material
handlers who do not operate rotating
equipment.

Increase attention to tailoring RWPs to
specific radiological hazards, including more
detailed information on radiological conditions
and linkage to all required job-specific
radiological controls. Specific actionsto consder
include:

* Ensure that routine radiologica surveys are
designed such that information on specific
radiological conditions that could be
encountered is documented, including machine-
or part-specific contamination levels.

* Limit the use of phrases such as “Be familiar
with Radiological Conditions” in RWP
radiological information sections. Instead,
atach specific survey information wherever
possible and/or increase the use of such
techniques as posting of radiological survey
maps and data at entrancesto controlled areas
and near individual workstations.

* Ensurethat required radiological controls that
aworker could witness and verify in thefield,
such asair sampling, arelisted as requirements
on the RWP.

Enhance the AJHA process during initial
implementation to provide more consistent,
comprehensive hazard reviews and to clarify
linkages between hazards and implemented
controls. Specific actions to consider include:

e Clarify line management processes to ensure
that controls identified by the AJHA process
are implemented. Consider incorporating a
requirement to link al identified controlsin the
AJHA to the implementing mechanism.

* Revise the AJHA management procedure or
provide mentorsto ensurethat generic hazards
and generic controls generated by the initia
AJHA question set are utilized to generate

custom controlsthat are tailored to the unique
hazards associated with the activity.

* Revise the AJHA management procedure to
provide more distinct management
expectations regarding scope of work
descriptionsin AJHAS.

* Provide management expectations and a
defined process to follow when new hazards
are discovered during performance of an
activity.

e Condder utilizing the AJHA users group to
perform cross-organizational reviews to
increase consistency and provide feedback on
differing controls for smilar hazards.

* Continue to refine the AJHA question set by
revising and clarifying generic controls in the
areas of waste and environmental
management.

Enhance waste activities management to
ensur e continued compliancewith regulatory,
DOE, and Y-12requirements. Specific actions
to consider include:

* Formalize processes to ensure that
maintenance work in a non-maintenance
facility will be coordinated with the primary
(Operations) environmental officer/waste
coordinator for that facility.

* Takefull advantage of the new AJHA process
to ensure implementation of rigorous and
detailed controls necessary to properly manage
PCB, radioactive, and RCRA hazardous and
mixed waste.

* Revisethe Divison 1 Genera Requirements,
Section 1550, Waste Management, to provide
Ste-specific requirementsbased on Y-12 waste
management procedures.

* Revise operationa procedures for processes
that result in the generation of waste to either
include waste management requirements or
provide linkage to the waste management
procedures. Consider revising the writer's




guideto requireinclusion of waste management
requirements in technical procedures.

* Ensurethat sanitary dumpstersand other trash
containers are appropriately labeled to help
ensure that only sanitary waste going to the
ongte landfill is put in these containers.

* Enhance waste management planning by
declaring accumulated residual radioactive
material as waste where possible, thereby
assuring management in accordance with
requirements of DOE Order 435.1.

*  Continue reducing the number of legacy low-
level radioactive containers and establish
forma controls for use of wooden pallets at
the less-than-90-day yard to reduce
environmental and safety risks.

5. Ensure that temporary modifications of

structures, systems, or components
performed during construction projects are
properly reviewed, documented, and appr oved
prior toexecution of themodification. Specific
actions to consider include:

* Require forma communications between the
construction and engineering organizationsand
facility operations (i.e., change notices) when
contemplating changesto afacility, evenif the
changes are only temporary.

* Revise construction work control procedures,
as necessary, to provide guidance on revising
work documents (e.g., AJHAS) and initiating
the temporary facility modification process
when performing temporary modifications.

* Provide training on the configuration control
process to members of the construction staff
who may be involved in the initiation of
temporary modificationswithin nuclear facilities
(e.g., congtruction engineering and construction
superintendents). Include training on the
interface between unreviewed safety question
determinations and configuration control
process.

6. Establish aprocessfor tailoring construction

hazards and hazard controls to specific work

activities or construction phases. Specific
actions to consider include:

» Develop work scopes for each sequential
phase of a construction project (site
characterization, foundation construction,
construction, facilitiesinterface, etc.) such that
hazards and controls can be readily identified.

*  Prepare individua AJHASs for each of the
sequential work scopes.

* Improve and document the mechanisms for
communicating hazards and hazard controlsto
workers (pre-job briefings and/or STAS).

Develop a method for keeping hazards
analysisdocumentsand safety per mitscurrent
with changing conditionsat construction sites.
Specific actions to consider include:

* Revise BWXT construction procedures, as
applicable, to enable a “pen and ink” change
process to both HACs and AJHAS.

»  Establish and document criteriain construction
proceduresfor stopping work when congtruction
work documents no longer reflect an accurate
work scope, new hazards, or new or revised
hazard controls.

* When new hazards and/or controls are
identified on construction projects, define how
workers are to be trained and how the training
is to be documented.

* Ensure that safety permits are unambiguous
with respect to the work being performed, such
that at any point in the work activity, the work
location and hazard controls (e.g., personal
protective equipment) are clearly defined.

Provide additional mechanismsto assist and
periodically evaluate the safety performance
of BWXT subcontractors. Specific actions to
consider include:

*  Expand the scope of the BWXT Construction
Special Safety Team to also review
subcontractor work sites and work activities.




Include a subcontractor as a rotating safety
team member.

Develop guidance for inspecting BWXT
subcontractors, using requirements from the
Division 1 specifications.

Ensure that BWXT subcontractors
communicate safety and health requirements
to lower-tier subcontractors.

Routinely ingpect equipment and materialsthat
are brought on site by subcontractors and
lower-tier subcontractorsfor complianceto the
requirements documented in the
subcontractor’ s contract.

9. Enhance processes for performing SOC
work. Specific actions to consider include:

Improve procedural guidance for the
development, review, and approval of SOC
MJRs.

— Ensurethat dominant hazards and controls
are identified and documented on MJRs
used in the field by the craft.

— Providefor work planner and maintenance
supervision review and approval by
signatures of all work requests prior to
releasing them to the craft for work.

— Improve the definition of thresholds for
complex and multitrade work that require
planned job packages.

Consider implementing a “mini” JHA
performed by the craft for all SOC jobs. This
uses the craft’s experience and knowledge
about the job and the environment to act asan
additional barrier for safe work.

Improve maintenance management and
supervisory proactive oversght of routine day-
to-day work activities and work documentsto
identify and correct performance and work
package deficiencies.




APPENDIX F

ESSENTIAL SYSTEM FUNCTIONALITY

F.1 INTRODUCTION

The purpose of an essential system functionality
review is to evauate the functionality and operability
of afacility’ ssystemsand subsystems essential to safe
operation by performing a technically focused
evaluation of selected systems. The review criteria
aresmilar to thecriteriafor Defense Nuclear Facilities
Safety Board Recommendation 2000-2 implementation
plan reviews, however, U.S. Department of Energy
(DOE) Office of Independent Oversight and
Performance Assurance (OA) reviews also include
an evauation of selected portions of system design
and operations.

The OA team selected the fire protection system
and thecriticality accident darm system (CAAS) within
Building 9204-2E at the Y -12 Nationa Security Complex
(Y-12) for review. Thefire protection system provides
the means to detect afire; aert facility personnel and
fecilitate safe building evacuation; initiate fire response;
and mitigate and prevent the spread of afire until the
fire department arrives. The CAAS provides the
meansto detect an accidental criticaity condition; aert
personnel potentialy impacted by radiation from the
accident; and initiate emergency response. The OA
team’s review of these systems focused on elements
of system design/configuration control, surveillance and
testing, maintenance, and operations important to
ensuring that the systems can perform their safety
functions.

F.2 RESULTS

F.2.1 Design/Configuration Control

Design. The fire protection system and CAAS
were originally designed in accordance with the
industrial standards applicable at the time of the
systems’ ingtallation — the Nationa Fire Protection
Association (NFPA) codes and American National
Standards Institute (ANSI) standards respectively,
circa 1967. Since that time, the safety function and
operability requirements of the fire protection system
and CAAS have been further defined and adopted in
a safety analysis report (SAR) and technical safety
requirements (TSRS).

The current SAR analyzes an gppropriate spectrum
of potential accidents to identify the safety grades of
thefire protection system and CAAS. Portionsof both
systems have been designated as safety significant
because of their roles in mitigating the impact of
accidents on worker safety and in providing defensein
depth. The SAR provides a good description of the
systems design and operation using information from
the recently completed fire hazards analysis and the
CAAS sysemmanua. In addition, the SAR references
appropriate NFPA and ANS| standards as the bases
for the design of these systems. The Y-12 Site Office
(Y SO) review of theinitid verson of the Building 9204-
2E SAR (2000), documented in a safety evaluation
report, was detailed and provided good feedback to
the contractor that resulted inanumber of improvements
to the safety basis.

The fire protection system consists of sprinkler
systems, fire barriers, and alarms that monitor system
configuration (e.g., vave position and system operetion).
Since its origina design, some design changes have
been made to improveitsreiability and capability. For
example, the fire cycle dry pipe sprinkler system was
modified to a wet pipe system because of problems
with keeping the fire cycle system operable and
changes in facility operations that made a wet pipe
system appropriate. Furthermore, thefireaarm system
was modified to enhance response capabilities (i.e,
provide more information to responders regarding the
alarm location). Another recent improvement wasthe
removal of awooden platform to reduce combustible
loading.

The CAAS consists of radiation detectors, alarm
circuitry, and annunciators (emergency notification
system speakersand clarion horns). Thecurrent CAAS
design exceeds ANSI Standard 8.3 in that it includes
redundant detector stations (each consisting of two
detectors) that provide overlapping coverage in areas
where a criticality accident could occur. This design
feature provides increased reliability and operational
flexibility. Furthermore, portable CAAS sations (of
similar design to the fixed stations) and portable
radiation detection instruments, which are small, hand-
carried devices, are used to support specia conditions,
such as power outages. The CAAS stations, as well
as the portable radiation detection instruments, have




been extensively field and bench tested to demonstrate
that they can perform required safety functions. BWXT
(and the predecessor Y -12 contractor organization) have
taken appropriate actions to improve the CAAS and
address some design vulnerabilities. For example, the
CAASwasmodified so that detector failure would not
initiatea CAASevacuation alarm because thiscondition
had caused two inadvertent CAAS alarms (resulting
in expedient, potentialy hazardous, and disruptivefacility
evacuations). Because component failure or trouble
alarms are continuoudy monitored by central control
room personnel, this design change was appropriate.

As part of its review of the CAAS design, OA
evaluated Y-12's use of administrative controls for
ensuring criticality safety, with particular attention on
administrative controls relevant to the CAAS detector
coverage area. DOE Order 420.1A requires that a
CAAS must be provided for areas where more than
specified quantities of fissile materia could be stored
and the probability of acriticality accident occurring is
greater than one in a million per year. With one
exception, CAAS coverageisin place for al areasin
Building 9204-2E where significant quantities of fissile
material can be stored or used. Y-12's rationae for
not having CAAS coverage in the one area is that
adminigtrative controls have reduced the likelihood of
a criticality accident to less than one in a million.
However, the basis for this determination is not well
documented. BWXT Y-12, LLC (BWXT), the Y-12
contractor responsible for managing and operating the
ste, hasindicated that it will be recongtituting the basis
for its determination, including taking credit for
engineered features and other relevant facts.

Y SO has developed a performance measure that
provides specific commitments and milestones relevant
to reducing administrative controls. BWXT’s highest
priority is to reduce the number of fissile material
container types and smplify the administrative limits
for each. While this action does not in itself replace
any adminigtrative controls for criticality safety with
engineered controls, it significantly reducesthe number
of adminigtrative controls and is a good first step in
trangitioning from administrative to engineered controls
inmany cases. BWXT hasa so proposed variousways
to reduce reliance upon administrative controls by
replacing them with engineered controls. Typicaly, one
or two such proposals are funded each year. BWXT
is also pursuing other initiatives, such as a proposa to
develop computer-assisted administrative controls to
measurably strengthen administrative controlssitewide.
Although some progress has been madein strengthening
administrative controls, progress has been slow in

reducing the reliance on administrative controlsthrough
thetrangition to engineering controls. Y SO and BWXT
personnel expressed reluctance to significantly upgrade
aging facilities, indicating that the focus should be on
designing engineering controls into new facilities.

Configuration Control. Althoughtheorigind fire
protection system and CAAS were appropriately
designed to standardsin existence at thetimethey were
built and have been improved, there are concerns about
the adequacy of some documentation of the actual as-
built condition of the systems. For example, BWXT
has not verified that all current piping and
instrumentation and physical drawings have been
appropriately maintained to accurately reflect the
current conditions. In addition, athough BWXT has
recently defined a set of technical basis documents to
be controlled for some safety systems (e.g., the Building
9204-2E fire protection system), they have not been
defined for all safety systems (e.g., CAAS). BWXT
self-identified these concerns and has plansin placeto
address most of them. However, BWXT did not
include validation of physical drawings (which are
important for some aspects of design control) in its
plans.

The BWXT configuration control program
descriptions provide generdly appropriate guidance for
addressing recongtitution of the design basis (e.g., to
as-built conditions) to support configuration control when
performing new design modifications. Specifically, the
BWXT configuration management program allowsthe
BWXT responsible engineer (i.e., “Design Authority
Representative”) in coordination with the facility
operations manager to determine when recovery or
reconstitution of the design basis requirements is
appropriate. However, specific guidance for making
and documenting this determination isnot provided, and
the program requirements were not effectively
implemented during a recent design change to the
Building 9204-2E fire protection system. Inthisdesign
change, adrawing of undetermined accuracy was used
as a design input, and the acceptability of the risk
associated with use of this drawing was not formally
evaluated. Specificaly, design engineers relied on a
drawing, which had not been maintained in a rigorous
configuration control system, to determineif the addition
of sprinkler heads to an existing branch exceeded the
number of heads permitted by the NFPA code. The
unreviewed safety question determination (USQD) for
the modification did not address the use of this
unvdidated drawing. Additiondly, thefacility operations
manager was hot involved in the recongtitution decision.
It gppearslikely that other modificationsto the Building




9204-2E fire protection system (and potentialy other
safety systemsat Y-12) were also based on unvaidated
drawingsthat were not addressed in USQDs, and thus
could have resulted in these systems being outside the
safety envelop as defined in safety bases. Y SO was
knowledgeable of BWXT’s implementation of this
element of its configuration control process but did not
recognize the potential for putting a system out of the
safety envelope described in the SAR. BWXT is
currently analyzing the impact this concern may have
on the operability of safety systemsthroughout the Y-12
site. BWXT personnel indicated that they have
evaluated al modifications to safety-significant fire
protection systems since establishment of safety basis
documents for these systems, and no modifications
impacting system operability were identified. Formal
documentation of this evaluation and Y SO review has
not yet taken place.

Three additional concerns with the configuration
control of the fire protection system were identified,
induding:

* Fire doors and fire dampers in the only safety-
sgnificant fire barrier in Building 9204-2E have
not been demonstrated to be operable. The
implementation plan for the recently developed
SAR did not identify specific testing requirements,
and none were performed even though the Y 12
Fire Protection Program Manual includes
requirements for testing the doors and dampers.

* A modification package for the instalation of the
ceiling tiles in an office area in Building 9204-2E
did not fully consider theimpact of the drop ceiling
(located below some sprinklers) on the fire
protection system and did not identify the fire
hazards analysis as an affected document.

e BWXT did not appropriately andyze the impact of
a damaged wall in one of the Building 9204-2E
staircases on the ability of the staircase to serve
as a fire escape in accordance with NFPA and
Occupational Safety and Heath Administration
requirements. Thedamagedwall, which hasalarge
through-wall crack aong acorner, hasbeeninthis
condition for at least five years. After an initia
attempt to repair it, BWXT accepted this condition
based upon the judgment of the authority having
jurisdiction, without an appropriate documented
judtification.

Finding #6: BWXT has not adequately
maintained configuration control of safety-
significant fire protection featuresto ensurethat
they will function as defined in the Building
9204-2E safety analysis.

In response to this issue, BWXT has initiated an
occurrence report notification for the inoperable fire
barrier and implemented a number of compensatory
actions, including fire watch and additiona transient
combustible control. Furthermore, BWXT is now in
the process of implementing atemporary modification
to address the damaged wall in the staircase and has
devel oped plans for a permanent solution.

OA'’sreview of configuration control of CAASdid
not identify any design modifications where potential
inadequacies of the as-built configuration may have
resulted in the CAAS not being able to function as
described in the SAR. In addition, because post-
modification testing of CAASincludesafull operability
check, including exposing detectorsto aradiation source
and checking annunciator audibility levels throughout
the facility, any operability impact should be identified
during thistest. Furthermore, OA’sreview of asample
of USQDsindicatesthat CAAS design and procedure
changes have been appropriately analyzed.

Summary. BWXT has developed a SAR that
appropriately delineates the fire protection system and
CAAS safety functions. The fire protection system
components reviewed were designed in accordance
with accepted industry standards, and some design
upgrades have been made to enhance their reliability
and performance. The CAAS is well designed and
providesrobust, redundant, and diverse meansto detect
an accidental criticality. However, BWXT has not
appropriately implemented all aspects of its
configuration management program, in particular asit
applies to evauating and documenting decisions on
reconstitution of the design documentation during
system modifications to address design uncertainties.
In addition, in several instances BWXT has not
maintained adequate configuration control of the fire
protection system in Building 9204-2E to ensure that it
can perform its safety functions. BWXT has taken a
number of immediate and compensatory corrective
actions to ensure the fire protection system
functionality, including review of past modifications,
establishment of fire watches, and establishment of
additiona limits on combustibles.




F.2.2 Surveillance and Testing

Surveillance and testing of fire protection systems
and alarms is governed by TSRs specific to Building
9204-2E (for safety-significant systems) and NFPA
requirements (for both safety-significant and non-
safety systems). The fire protection system TSRs
include periodic verification of adequate supply
pressure, vave dignment, and flow path. In addition
to TSR surveillance and tests, NFPA-required
surveillances and tests are performed on a periodic
basisin accordance with BWXT procedures, including
inspections of hardware (e.g., sprinklers, gauges, flow
switches, fire department connections, valves, pipes,
fittings, and hangers) and surveillances and tests of
hardware (e.g., control valves, supervisory signal
devices, backflow preventers, interlocks, alarm devices,
and antifreeze features). Surveillance and testing of
CAAS is dso governed by the TSRs and the ANSI
standard for CAAS. The TSR surveillances include
monthly detector operability checks and an annual
complete functional check of the CAAS, including an
audibility check. The TSRs for fire protection and
CAAS in conjunction with the NFPA and ANSI
surveillances are an appropriate set of tests to ensure
system operability.

With few exceptions, fire department and CAAS
surveillance, testing, and inspection procedures are
effective, rigorous, and comprehensive. They are
typically complete, clear, and concise, and have
appropriate levels of detail and well-designed data
sheets. Thefire department and CAAS management
all encourage technician involvement in procedure
improvements. CAAS surveillance and test procedures
have been extensively reviewed and revised in the
aftermath of aseriesof falseaarms. Even though the
fasedarmsweremosily related to design or equipment
falure, Y-12 choseto perform acomprehensivereview,
including testing and surveillance, to ensure that dl
possible contributors to fal se darms were considered.

Although the fire protection system surveillance,
testing, and inspection procedures included most of
NFPA Code requirements, some deviations exist. For
example, a number of surveillance frequencies have
been relaxed based on industry experience, specia
conditionswithin'Y-12, operating experience, and other
technical justifications. Most of these deviations have
been adequately evaluated and approved by the National
Nuclear Security Administration (NNSA)/Y SO.
However, afew deviations have not been adequately
evaluated by BWXT or approved by NNSA. Themost
significant unanalyzed deviation involves flow testing

of normally open system or section isolation vaves after
they have been closed for maintenance. NFPA requires
verifying that such valves are open via a drain flow
test. BWXT has not been performing this test for
sectional valves in the Building 9204-2E sprinkler
systems.  Other deviations that have not been fully
analyzed and properly approved include:

* NFPA-required stocks of spare sprinklers are not
being maintained.

*  The NFPA requirement for a monthly verification
of the condition of pressure gaugesis not addressed
in BWXT surveillance procedures (the procedures
do, however, require monthly pressure gauge
readings, a which timeany magor materia condition
concerns would likely be identified).

* The NFPA requirement for verification that
automatic drain valves for fire department
connections are operating properly is not reflected
in Building 9204-2E fire protection system
surveillance procedures.

Finding #7: BWXT has not performed all
inspections, tests, and maintenance required by
National Fire Protection Association (NFPA) 25
on the Building 9204-2E fire protection system.

Another weakness is that BWXT has not taken
timely action to modify its surveillance procedures to
reflect a correction factor to the supply pressure
acceptance criteria, which is needed to address
uncertainties in pressure gauge readings. In October
2002, BWXT identified a sitewide concern that a 9-
psig uncertainty in installed sprinkler system pressure
gauges had not been factored into the TSR acceptance
criteria. In response, BWXT issued a standing order
requiring facility operators to apply a 9-pounds per
square inch (psig) correction factor to monthly
surveillance pressure readings for determining system
operability. However, BWXT did not formally
incorporate this correction into the surveillance
procedures. Instead, they relied on facility operation
personnel to consider this correction during their
approval of the completion of the procedure. Recently,
facility operation personnel did not appropriately
consider this correction factor in its review of a
completed surveillance procedure. As a result, the
system was incorrectly deemed operable when, in fact,
the pressure (considering the correction factor) was

below the TSR limits.




A review of thelast two years of surveillance data
for the fire protection system and the CAAS did not
identify any instances where surveillances were not
performed. The plant shift superintendent’ s office has
an effective database system for tracking the CAAS
surveillance testing history, facilitating effective
predictive maintenance. Thelack of asimilar database
for fire protection systems has not impacted BWXT's
ability to meet the TSRs but does impact the ability to
track system performance. BWXT is taking actions
to implement adatabase system (FIRECOM) to support
performance monitoring.

Technicians performing the fire protection and
CAAS surveillances are knowledgeable about the
installed equipment and, with one exception,
demonstrated the capability to perform the surveillances
with the intended rigor. The exception was a
Category Il semiannua inspection and test of a dry
pipe sprinkler system in Building 9998 (OA observed
two fire protection surveillances at buildings other than
9204-2E because no Building 9204-2E surveillance was
scheduled during this evaluation). The OA team
identified the following concerns with the Building 9998
semiannud inspection on a non-limiting-condition-for-
operation, Safety Grade 3 (important-to-safety) system:

* A required water release approval from
Environmental Management was not obtained.

»  Severd applicable steps were skipped, and others
were not executed completely.

* Technicians did not immediately stop work, as
required by the Conduct of Operations Manual,
when a procedure step could not be performed
(due to inadequate procedural direction for testing
alow air pressure alarm).

* The surveillance procedure directions were not
used in performing the system restoration. In
addition, the independent verifier did not have a
clear understanding of what was required to verify
the system restoration or in the use of the
procedure’ s restoration checkoff sheet.

Inaddition, ininitid discussonswith fire department
personnd (including one responsible for supporting
proper fire department operations at Y-12) regarding
these concerns, they indicated that technicians did not
need to utilize the Category |1 procedureto restore the
system as it was within the skill of the craft. Thisis

contrary to the procedure’ sintent and the Y -12 Conduct
of Operation Manual (Category Il proceduresat Y-12
must befollowed verbatim) and indicates that additional
attention is needed to ensure that Y-12 expectations
for procedura adherence are fully understood and
accepted throughout the workforce.

Summary. The survelllance, testing, and ingpection
programs, practices, and procedures for the Building
9204-2E fireprotection sysemand CAASaregenerally
comprehensive and complete. Across the board,
significant program improvements have been made in
recent years, and a strong culture of self-identification
of weaknesses and proactive responses to concerns
has been established. In most aspects, the systems
capabilities to perform their design functions are
effective as evidenced by surveillance, testing, and
ingpection historical documentation. However, some
NFPA Code non-compliances exist, resulting in
incompl ete verification that fire protection systemswill
perform as designed. In addition, there is evidence
that a procedure-based culture for important-to-saf ety
systems is not fully infused into the fire protection
organization.

F.2.3 Maintenance

Based on OA walkdowns, the fire protection
system and CAAS are in good material and physical
condition. The current fire protection maintenance
backlog is very low, which is partly due to BWXT's
concerted efforts at backlog reduction over the last
severd years. Inaddition, NFPA-required maintenance
activities for fire protection components, such as
[ubrication, cleaning, and replacement of age-affected
and damaged components, are addressed in procedures
and are being performed at the required frequencies,
which have been approved by Y SO. BWXT hasa 10-
year comprehensive commitment to correct
longstanding sitewide fire protection problems.

The CAAS maintenance backlog is also low, and
BWXT has an effective system for monitoring
component reliability. Theresponsible system engineer
is very knowledgeable of CAAS system design,
configuration, and operation and coordinates well with
maintenance department personnel (dedicated to the
CAAYS) to address problemsthat could impact reiahility.
For example, the change out frequency of DC (direct
current) power units was recently decreased from 8
yearsto 6 years based upon failuredata. Furthermore,
BWXT has implemented severa initiatives to support
maintenance of CAAS. For example, BWXT has




developed an effective CAAS simulator to test system
components, break-in spare components, train
technicians, and practice CAAS maintenance. BWXT
has also installed a remote CAAS system monitor (a
duplicate of that in the plant shift superintendent’s
office) in the CAAS shop areato allow technicians to
diagnose CAAS operational problems in rea time.
Finaly, based on input from CAAS technicians, the
detector calibration test stand was modified to minimize
radiation exposure to workers.

Some concerns were identified with the planning
of maintenance jobs on fire protection systems. For
example, during one maintenance job on a safety-
sgnificant system, fecility operations did not ensure
that fire patrols were established within the TSR-
required time, resultingina TSR violation. In addition,
during this maintenance job, the flow switch that was
replaced was not the appropriate switch and leaked
badly after being instaled. The cause of this error
was partly atributableto insufficient planning and partly
atributable to weaknesses in the configuration control
equipment data sheet process used to identify vendors
and part models acceptablefor usein safety-significant
systems.

Another example of insufficient planning involved
afire protection system outage in Building 9204-2E to
perform modifications and replacement of defective
equipment. This job was postponed, in part, because
of anumber of problems with the outage package and
also because responsible organizations had not
adequately reviewed the package before the
Operational Safety Board meeting that occurred the
day beforework wasto start. Problemswith the work
package included:

* Incomplete linkages between the “lead” package
for isolating, draining, refilling, and returning sysems
to service and the maintenance and construction
work packages

*  Work ingructions containing individua steps that
required multiple valve manipulations and only
included single signoff blanks, which is contrary to
the Conduct of Operations Manual

* Redundancy and duplication of instructions and
documentation of actions

e An improperly completed hazard identification
planning form (e.g., the form was signed off as
approved by three individuas, with none of the 14

questions on the form answered and not all
pertinent functional aress, such ascriticaity safety,
identified for review of the form)

*  |nadequate post-maintenance testing, which did not
address testing of a check valve that was to be
installed. Forward and reverseflow testing should
have been specified.

Summary. The Building 9204-2E fire protection
system and CAAS are generaly in good physical
condition, with appropriate corrective and preventive
maintenance being performed to assure their continued
capabilities. The maintenance backlog has been
reduced and is being maintained at a low level.
However, OA identified a few shortcomings in
maintenance planning that caused delaysin completing
maintenance activities, including incomplete work
packages and insufficient safety review of the
packages.

F.2.4 Operations

Thefire protection system and CAAS are standby
systems that automatically operate during accident
conditions. BWXT has established aset of procedures
for responding to fire protection system and CAAS
trouble and actuation darms. The procedures, for the
mogt part, are well organized, detailed, and provide
appropriate actionsfor response personnd. In addition,
personnel responsiblefor implementing the procedures
demonstrated that they were knowledgeable of their
responsibilities and could appropriately implement the
procedures.

The fire dispatch alarm response procedure
appropriately incorporates aprocess for differentiating
between recurring trouble alarms and actua trouble
alarms and provides guides for evaluating the darms
and dispatching appropriate resources. The fire
department alarm room dispatchers (a continuously
manned position) demonstrated good knowledge of
aarm room equipment operations, including use of the
Fire Watch systemto identify the specific fire protection
system and building area where an aarm occurred.
Dispatchers' initial training includes performance
elements to ensure they are adequately prepared to
perform the dispatcher duty. In addition, the Y-12 fire
protection department has established plans,
procedures, and checkliststo support responseto fires
in Building 9204-2E. For example, Y-12 hasdeveloped
a fire pre-plan for Building 9204-2E that provides an




appropriate level of detail supporting fire response,
including information on hazards and fire protection
systems to support response efforts. BWXT has a
program established for periodicaly updeating the fire
pre-plans, and fire department personnel participate in
facility walkdowns to support the updates. Although
the Building 9204-2E fire pre-plan had not undergone
a forma review and revison since 2000, Y-12 has
established a formal process for keeping the plan
updated via pen and ink changes. BWXT has aso
developed a procedure to safely guide firefighting in
fissile material areas, and fire department personnel
receivetraining on the procedure. Thefire department
battalion chiefsinterviewed werefamiliar with thetools
and procedures available to support their response and
indicated that they would be utilized to fight a fire in
Building 9204-2E.

The CAAS aarm response procedureis generaly
well structured and provides an appropriate level of
detail. It includes separate sections for automatic
actions, immediate actions, and follow-up actions.
Furthermore, it includes ingtructions for considering
limiting conditions of operations that may be impacted
by component failures. The Y-12 control center
assistant and plant shift superintendent, who
continuously man the control center, receive training
on response to CAAS trouble and actuation alarms,
and personnel serving in these positions demonstrated
good understanding of their response actionsfor CAAS
trouble and actuation alarm.

Although the fire protection and CAAS aarm
response procedures are generally effective and
operatorsarewel| trained and capabl e of implementing
them, a few concerns were identified. For example,
fire department personnel indicated that their response
to criticality adarms calls for evacuating the fire hall
with response vehicles could result in their traveling
past abuilding whereacriticality could occur. However,
the building response procedure instructs personnel to
respond to their normal accountability station, and there
isno procedurethat discussesrel ocation of the response
vehicles. For the CAASresponse, two concernswere
identified. First, the aarm response procedure does
not clearly differentiate between trouble alarms and
actual CAAS activations to facilitate quick access to
sections pertaining to response to actual criticality
events. Thissituation contributed to an assistant having
difficulty finding the correct section during an interview.
Second, the procedure does not provide clear linkage
to other response procedures, such as the event
classfication procedure and an emergency operation

procedure specific to criticaity response. One plant
shift superintendent interviewed did not identify al of
the procedures that would be used during a CAAS
event.

Summary. BWXT has established a generaly
good program (procedures, training, and qualification)
to prepare personnd to respond to inadvertent darms
and actua operations of the standby CAAS and fire
protection system. The responsible personnel
interviewed demonstrated that they are capable of
performing these duties. Some specific concernswith
alarm response procedures and personnel knowledge
of expected responseto alarm conditionswere identified
that could slow response or potentially lead to
inappropriate actions.

F.3 CONCLUSIONS

The two essential systems evaluated (fire
protection and CAAS in Building 9204-2E) are well
designed to perform their safety functions.
Furthermore, an appropriate set of TSRs has been
identified to verify continued operability of the systems,
and BWXT hasdeveloped agood set of proceduresto
support system surveillance and testing.  With one
observed exception, these appear to be executed in
the required manner, and surveillances are being
performed at the frequency specifiedinthe TSR. The
systems are being adequately maintained as
demongtrated by their generally good materid condition
and the low backlog of maintenance items. Recent
efforts to reduce that backlog are noteworthy, as well
as the 10-year comprehensive commitment to correct
longstanding fire protection problems sitewide. BWXT
has a so developed a good set of procedures to guide
response to trouble alarms and actua activations of
these systems. Responsible personnel have been
trained on these procedures and generally demonstrate
good understanding of their roles, respongbilities, and
response actions.

However, BWXT has not provided adequate
configuration control of the fire protection system and
has not ensured that al fire protection modifications
and configuration changes are appropriately anayzed.
Furthermore, some NFPA-required surveillances have
not been performed. Finally, weaknesses were
identified in procedure compliance during fire protection
surveillance and tests, in fire protection maintenance
planning, and in some alarm response plans and
procedures. BWXT has implemented a number of




near-term actions to address the most significant of
these concerns and has begun to address longer-term
solutions.

F4 RATINGS

Design/Configuration Management: NEEDS
IMPROVEMENT

Surveillance and Testing: EFFECTIVE
PERFORMANCE

Maintenance: EFFECTIVE PERFORMANCE

Operations. EFFECTIVE PERFORMANCE

F.5 OPPORTUNITIES FOR
IMPROVEMENT

This OA inspection identified the following
opportunities for improvement. These potential
enhancements are not intended to be prescriptive or
mandatory. Rather, they are intended to be reviewed
and eva uated by the responsible line management, and
accepted, rejected, or modified as appropriate, in
accordance with site-specific program objectives and
priorities.

YSO

1. RevisetheBuilding 9204-2E SAR toidentify
NNSA’sacceptance of no CAAS coveragefor
one of the areas in Building 9204-2E based
upon administrativeand engineering controls
that acriticality accident is* beyond extremely
unlikely.”

BWXT

1. Clarify the safety analysis documenting the
rationale for not including CAAS detection
coverage in one area of Building 9204-2E.
Specific actions to consider include:

* Revise the safety documentation to address
containers (e.g., dollies) that provide spacing
for units on the floor and inherent aspects about
the holding fixture.

* Discusshow these engineering controlsprovide
additional protections with existing
administrative controls and other engineering
features to support the conclusion that a
criticality accident in this area is “beyond
extremely unlikely.”

2. Provide a single point accountability and
authority for modifications. Thispractice has
been used by the commercial nuclear power
industry for over 10 yearsand hasresulted in
significant safety and efficiency improvements.
Specific actions to consider include:

* Develop a sitewide modification process that
addresses the following elements:

— Assemble of amodification-specific team
with representatives from all affected
organizations: design, safety basis,
operations, maintenance, construction,
security, radiation protection, etc.

— Designate a responsible engineer with
authority and responsibility to prepare and
implement al phases of the modification
process, including planning, design,
unreviewed safety question evaluation,
procurement, implementation, post mod
testing, and return to operation.

— Prepareadraft USQD at the onset of the
modification process (at the time design
inputs are prepared) and keep it current
as the design progresses. The USQD
should be authored by the responsible
engineer, with input from all affected
organizations, and should include an
evaluation of the risk associated with use
of the unvdidated design inputs.

* Provide additiond training to design and fire
protection organizations on configuration
control, maintenance of the safety basis, and
the unreviewed safety question process.

3. Evaluate the generic impact of the use of
unvalidated drawings to support design
modifications.




4,

Improve fire protection system outage
planning. Consider ingtituting the following
procedures and practices:

* Formally designate one planning package that
provides instructions for setting up, entering,
and returning to normal from the outage asthe
“Lead” package.

e Formaly identify in that package the points
where the various work packages are to be
commenced and concluded, including all
organizations that may be required to perform
work during the outage.

* Reducethe potentia for worker confusion and
error by eliminating the current profusion of
maintenance job request work package
planning documentation redundancy and
duplication where possible.

Ensurethat personnel working on safety class
or safety-significant systemsareappropriately
qualified. Specific actionsto consider include:

* Indtitute a training policy that ensures that
personnel performing Category | or Il
procedures are qudified. Include provisions
requiring that personnel first witness the
performance of the procedure by others
experienced with the procedure, and that this
be documented in personnd training records.

*  Enhance ingtructions on work stoppage when
procedures are inadequate and on protocols
for procedure usage, in particular for system
restoration.

6. Modify surveillance and test procedures to

incor porate all NFPA requirements. Specific
actions to consider include;

* Ensure that existing procedures are modified
to incorporate the missing surveillance
requirements, or obtain NNSA approval of a
deviation.

* Review thefire protection design and identify
needed changes to allow some tests to be
performed (e.g., the section control valveflow
test).

* Develop adatabase of installed sprinkler head

types to support keeping appropriate spares
on hand.

Ensure that surveillance procedures are
reviewed and modified in a timely manner to
addressissues (such asstanding or der s) that
directly impact criteria for and decisions on
system operability.

Modify CAAS response procedures to
facilitate their use and integration with other
CAAS procedures. Consider enhancing the
CAAS darm procedure by explicitly identifying
whoisto usethe procedure, highlighting the sections
that pertain to response to an actual criticality
actuation, and referencing other applicable
documents, such asthe“Criticality Accident Event
Recorder Operation,” “Response to a Nuclear
Criticality,” and other applicable emergency
response procedures (e.g., event classification).

Deter minewhether relocation of fireresponse
equipment isneeded during acriticality event
and, if needed, develop instructions and
ensure that fire department personnel are
appropriately trained on those instructions.
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