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F. Review of Implementation and Results

CONTENT DESCRIPTION: Focuses on involvement in the process and systems used to monitor program develop-
ment, policy implementation, and program effectiveness. Also includes other assessment techniques used to
insure that desired results are achieved.

Monitoring work status through formal and informal
means.

Diagnosing and consulting on problem areas relating
to implementation and goal achievement.

Assessing overall effectiveness, efficiency and
productivity of the organizational unit.

Modifying or re-directing program activities, as
necessary.

Evaluating technical and nontechnical program
outcomes and impacts.


